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PRINCIPAL’S MESSAGE 
 

I have great pleasure in submitting the self-study report of our college to NAAC for reaccreditation 

which has been prepared after careful and critical evaluation of all the academic, co-curricular and 

extra-curricular activities of the institution. The college has worked upon the Peer Team 

Recommendations given after the last accreditation in 2004. The institution has since then undergone 

significant changes. The growth is both qualitative and quantitative. 

 

In this report, the entire faculty and staff of our college have made an honest effort to highlight all the 

activities and achievements of the institution from 2012-13 to 2015-16. 

 

Our first cycle of assessment was done by the NAAC in 2004. Thereafter, the college has made 

sincere efforts in bringing about overall development in its functioning. During this period, as an 

institution, we have learnt many things and experimented with various ideas which have come from 

different quarters namely our stakeholders. 

 

I take this opportunity to highlight few of our initiatives of the recent past. The first and foremost 

being introduction of self financing courses at our campus. We have applied for starting self 

financing course of BMS with effect from Academic Year 2016-17. We are awaiting the approval 

from the University of Mumbai. 

 

Our faculty is highly qualified and we would like to keep encouraging them to contribute to 

continued research in their subject of expertise. In last few years two minor research projects done by 

our faculty are approved by university of Mumbai of which one is completed. 

 

Our future plans include introducing office automation software that shall enhance the efficiency of 

the staff. We shall also be introducing skill development courses for the students to ensure they are 

better employable. We shall also be introducing faculty development cell which shall ensure that the 

faculty is kept updated with the latest development in their subjects and they are sent for appropriate 

workshops to enhance their teaching skills as well. 

 

As an institution of higher education, we are committed to moulding youngsters into responsible 

citizens of our country. 
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EXECUTIVE SUMMARY 

 
Dahanu, a quiet seaside town with a sprawling, uncluttered beach, lined with fruit orchards, flower 

gardens and famous for its Chikoo fruit, is situated in Thane district of Maharashtra State, a mere 124 

km. from the bustling city of Mumbai. 

 

The Dnyan Bharti Society established Sau. S. R. Karandikar Senior College of Commerce in the year 

1981 and Late M. B. B. I. Irani College of Arts, in the Year 1984. This society started this college 

with a commitment to serve the educationally and economically disadvantage adivasis of the society 

in this part of the region in Maharashtra state. It is located in rural and adivasi area of Dahanu Taluka 

(District Thane). It is a grant-in-aid co-educational institution. The permanent affiliation to the 

University of Mumbai had been obtained in June 2000 & 2(f) and 12B status in 2004. 

 

The campus area is nine acres. It offers undergraduate courses in Arts and Commerce only. College 

has 749 students mostly from the surrounding villages. Most of the students are from economically 

poor, socially backward and first generation learners. The situation poses challenges in terms of 

educating them, and also provides opportunities in the form of maximum flexibility to mould the 

personality and future of students. College has succeeded fairly in this regard. For more two decades 

our institution is the only source of higher education for the student pool of surrounding areas. 

Various clubs provide ample opportunity for the students to express their talent. 

 

College went for NAAC Accreditation process in the year 2004 and obtained ‘B’ grade. The college 

has already submitted its five years’ AQAR and has a functional website. 

 

Now with great pleasure we submit our Self Study Report for Re-Accreditation, recording our 

progress since then. We are proud to present the outstanding achievements of our students and staff 

members in the last 3 years, which are reported in accordance with the guidelines laid down in the 

NAAC Manual on Re-Accreditation. Our institute has welcomed the rationale behind the NAAC 

with great enthusiasm. Assessment and Accreditation of institutes of higher education is certainly the 

most effective way of ensuring quality education. In a developing country like India, with its 

heterogeneous and massive population, such a mechanism has become a necessity. 

 

Serving for the cause of social justice, ensuring equity and increasing access to higher education are 

few ways by which our institute is trying to contribute to the National development. Our main aim is 

to mould our students to become socially aware citizens, so we plan the activities to help our students 

to become self-reliant, bold, and capable to meet the future challenges. Hence our efforts are always 

student centric to improve their all round personality as they grow to be the future citizens of India. 

Our College has taken a serious note of the various suggestions for improvement given in the Peer 

Team Report of NAAC and has worked sincerely to bring about the necessary improvement. 

 

Under the able leadership of current Principal Dr. R. B. Ghagas, the College has seen rapid growth in 

terms of quantity and quality.  
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A. PROFILE OF THE INSTITUTION 
1. Name and Address of the College: 

Name Dnyan Bharti Society’s 
Sau. S. R. Karandikar College of Commerce &  

Late M. B. B. Irani College of Arts 

 

Address Vadkun, Dahanu Road (W)  

City Pin: 401602 State: Maharashtra 

Telephone (02528) 222831 

E-Mail srk_mbbicollege@rediffmail.com 

Website www.srkmbbicollege.org 

 

2. For Communication: 

Designation Name Telephone  

With STD code 

Mobile EMail 

Principal Dr. R. B. 

Ghagas 

(02528) 222831 +91-92727-

37685 

rghagas@gmail.com 

Steering 

Committee 

Coordinator 

Prof. Romeo 

Mascarenhas 

(02528) 222831 +91-99752-

90371 

anjaliromeo@gmail.com 

 

3. Status of the Institution: 

Affiliated College �  

Constituent College --- 

Any other (specify) --- 

 

4. Type of Institution 

a. By Gender 

i. For Men --- 

ii.  For Women --- 

iii. Co education �  

 

b. By Shift 

i. Regular �  

ii.  Day --- 

iii. Evening --- 

 

5. Is it a recognized minority institution? 

Yes --- 

No �  

If yes, provide the minority status (Religious / Linguistic / any other) and provide 

documentary evidence        
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6. Sources of Funding: 

Government --- 

Grant-in-Aid �  

Self Financing --- 

Any Other --- 

 

 

7. a. Date of establishment of the college:       05/07/1981 

 

b. University to which the college is affiliated /or which governs the college (If it is a 

constituent college) 

University of Mumbai 

  

c. Details of UGC Recognition: 

Under Section 
Date, Month & Year 

(dd-mm-yyyy) 
Remarks(If any) 

i. 2(f) 19/03/2004 None 

ii. 12 (B) 19/03/2004 None 

(Enclosed the Certificate of recognition u/s 2 (f) and 12 (B) of the UGC Act) 

 

d. Details of recognition/approval by statutory/regulatory bodies other than UGC (AICTE, 

NCTE, MCI, DCI, PCI, RCI etc.) 

Under Section/ 

Clause 

Recognition/Approval details 

Institution/Department 

Programme 

Day, Month and Year 

(dd-mm-yyyy) 
Validity Remarks 

i.  --- --- --- --- 

ii. --- --- --- --- 

 

8. Does the affiliating university Act provide for conferment of autonomy (as recognized by the UGC), 

on its affiliated colleges? 

Yes ---            No � 

 

 If yes, has the College applied for availing the autonomous status? 

Yes ---            No � 

 

9. Is the college recognized 

a. by UGC as a College with Potential for Excellence (CPE)? 

Yes ---            No � 

If yes, date of recognition(dd/mm/yyyy) 

 

b. for its performance by any other governmental agency? 

Yes ---            No � 

If yes, Name of the agency and Date of recognition (dd/mm/yyyy) 
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10. Location of the campus and area in sq.mts: 

Location*  Rural 

Campus area in sq. mts. 38000 sq.mts 

Built up area in sq. mts. 3500 sq.mts 

(* Urban, Semi-urban, Rural, Tribal, Hilly Area, if any others specify) 

 

11. Facilities available on the campus (Tick the available facility and provide numbers or other 

details at appropriate places) or in case the institute has an agreement with other agencies in 

using any of the listed facilities provide information on the facilities covered under the 

agreement. 

 

Auditorium/seminar complex with infrastructural facilities: The college has an outdoor 

Auditorium where all the events of the college are undertaken. It is open and airy with 

changing rooms on both the sides of the stage. Being an outdoor auditorium, any capacity of 

students can be accommodated easily. 

 

Sports facilities:  

Playground: the college has a large campus in an area of 7 acres of land. The college holds all 

the sports activities like cricket, soccer, kabaddi, running competition, etc on this playground. 

Also inter collegiate competitions are held on this ground. 

Swimming pool: the college does not have a swimming pool. 

Gymnasium: The college has an indoor gymkhana providing games facilities like carrom, 

table-tennis, chess and board games. 

 

 Hostel: 

Boys Hostel 

No of hostels 

No of inmates 

Facilities 

Girls Hostel 

No of hostels 

No of inmates 

Facilities 

Working women’s Hostel 

No of inmates 

Facilities 

 

There is no requirement for a hostel since all the students are from the nearby vicinity and can 

travel to the college by local transport. 

 

Residential facilities for teaching and non-teaching staff (give numbers available - cadre wise): 

Residential facility has been provided for the Principal’s residence 

 

Cafeteria: The college has a cafeteria, which serves wholesome food, the functioning of which 

has been outsourced. 

 

Health centre: The College has facilities for first aid boxes made available in the staff common 

room and the administrative office. 
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Qualified doctor: On call 

Qualified Nurse: On call 

 

 

Facilities like banking, post office, book shops: Since Dahanu is a small town the post office, 

book & stationery shops and all the banks are near to the railway station which is easily 

accessible from the college.  

 

Transport facilities to cater to the needs of students and staff:  

The college provides for free bus passes for girl students. This helps the parents save cost of 

education for their daughters. Also railway concessions are provided for students travelling from 

nearby towns. 

 

Animal house: None 

 

Generator or other facility for management/regulation of electricity and voltage:  

The college has a Generator backup for any power cuts. It also has a UPS backup for its IT 

infrastructure. 

 

Solid waste management facility Wet and dry waste are segregated before disposal. 

  

12. Details of programmes offered by the college  (Give data for current  academic  year)  

Progra

mme 

Level 

Name of the 

Programme/ 

Course 

Durati

on 

Entry 

Qualifi-

cation 

Medium of 

Instruction 

Sanctioned 

/ approved 

Student 

strength 

No. of 

Students 

Admitted 

Under-Graduate 

 B.A. 03 yrs HSC Marathi 378 348 

 B.COM 03 yrs HSC English 480 573 

 B.M.S 

(Applied for) 

03 yrs HSC English   

Post-Graduate 

Integrated Programmes 

 PG NA NA NA NA NA 

 Ph.D. NA NA NA NA NA 

 MPhil  NA NA NA NA NA 

 Ph. D. NA NA NA NA NA 

Certificate courses 

Diploma 

 UG Diploma NA NA NA NA NA 

 PG Diploma NA NA NA NA NA 

Any Other 

(specify and provide details) 
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13. Does the college offer self-financed Programmes?   

 The college has applied for BMS courses from academic year 2016-2017. 

 

14.  New programmes introduced in the college during the last five years if any?    

No 

 

15. List the departments: (respond if applicable only and do not list facilities like Library, Physical 

Education as departments, unless they are also offering academic degree awarding 

programmes. Similarly, do not list the departments offering common compulsory subjects for 

all the programmes like English, regional languages etc.) 

Particulars UG  PG Research 

Science    

Arts 
RD, Marathi, Economics, Geography, English  

05 NA NA 

Commerce 
Commerce, Business Economics, Accountancy 

03 NA NA 

Any other not covered  above na NA NA 

 

16. Number of Programmes offered under (Programme means a degree course like BA, BSc, 

MA, M.Com…) 

Annual System  

Semester System 02  [B.A. / B.Com] 

Trimester System  

 

17. Number of Programmes with 
Choice based Credit System  

Inter/Multidisciplinary Approach  

Any other ( specify and provide details) 
Credit Based Grading System  
02  [B.A. / B.Com] 

 

18. Does the college offer UG and/or PG programmes in Teacher Education? 
Yes ---            No � 

If yes, 

a. Year of Introduction of the programme(s) NA  

(dd/mm/yyyy) and number of batches that completed the programme 

b. NCTE recognition details (if applicable) NA 

Notification No.: ………………… Date: …………… (dd/mm/yyyy) 

Validity:……………………….. 

c. Is the institution opting for assessment and accreditation of Teacher Education 

Programme separately? NA 
Yes             No  

 

19. Does the college offer UG or PG programme in Physical Education? 
Yes ---            No � 

If yes, NA 

a. Year of Introduction of the programme(s) NA  

(dd/mm/yyyy) and number of batches that completed the programme 
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b. NCTE recognition details (if applicable) NA 

Notification No.: ………………… Date: …………… (dd/mm/yyyy) 

Validity:……………………….. 

c. Is the institution opting for assessment and accreditation of Physical Education 

Programme separately? NA 

 

20. Number of teaching and non-teaching positions in the Institution as on 31/01/2016 

Positions 

 

Teaching faculty 
 

Non-

teaching 

staff 

 

Technical 

staff # 

 
 Professor 

 

Associate 

Professor 

Assistant 

Professor 

M F M F M F M F M F 

Sanctioned by the  

UGC/University/ 

State 

Government 

0 0 06 01 04 0 10 01 02 00 

** 

Recruited 00 00 04 01 03 00 07 01 02 00 

Yet to recruit 00 00 02 00 01 00 03 00 00 00 

Sanctioned by the 

Management/ 

Society or other 

authorized bodies 

NA NA NA NA NA NA NA NA   
*** 

Recruited           

Yet to recruit            

 *M-Male *F-Female 
   # Technical Staff includes Principal and Librarian 

 ** As per the workload and staffing pattern as approved by the govt. on 6.9.12 – full time staff is 

considered  

 *** Non Grant courses are not conducted at Senior College Level in this College 

 CHB is not considered 

21. Qualifications of the teaching staff as on 31/01/2016 

Highest qualification Professor Associate 

Professor 

Assistant 

Professor 

Total 

Mal

e 

Femal

e 

Male Femal

e 

Male Femal

e 

Permanent teachers 

D.Sc./D.Litt.   00 00 00 00 00 00 00 

Ph.D.   00 00 01 01 00 00 02 

M.Phil.   00 00 01 00 00 00 01 

PG   00 00 02 00 02 00 03 

Temporary teachers 

Ph.D.  00 00 00 00 00 00 00 

M.Phil.   00 00 00 00 00 00 00 

PG   00 00 00 00 00 00 00 

Part-time teachers 

Ph.D.   00 00 00 00 00 00 00 

M.Phil.   00 00 00 00 00 00 00 

PG   00 00 00 00 00 00 00 

 Note: Information of the Principal and Librarian is not included 
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22. Number of Visiting Faculty /Guest Faculty engaged with the College: 3 

 

List of Visiting Faculties: 

1. Prof Hardik J Kapadia 

2. Prof. (Mrs.) B A Doshi 

3. Prof. (Mrs) Gaikwad 

 

23. Furnish the number of the students admitted to the college during the last four academic 

years: 

Categories 

Year 1 

2012-13 

Year 2 

2013-14 

Year 3 

2014-15 

Year 4 

2015-16 

Male Female Male Male Female Male Male Female 

SC 13 25 15 13 17 26 19 29 

ST 161 144 75 161 182 118 193 134 

OBC 103 98 134 103 116 150 123 161 

General 117 134 135 117 126 117 120 147 

Others - - - - - - - - 

Note: OBC includes OBC+SBC+NT 

 

24. Details on students enrollment in the college during the current academic year: 

Type of students UG PG M. Phil. Ph.D. Total 

Students from the same state where the 

college is located 
800 - - - 800 

Students from other states of India 52    52 

NRI students      

Foreign students - - - - - 

Total 852 - - - 852 

 

25. Dropout rate in UG and PG (average of the last two batches) 

UG 0.5%           PG NA 

 

26. Unit Cost of Education 

(Unit cost = total annual recurring expenditure (actual) divided by total number of students 

enrolled)  

(a) including the salary component Rs. 20699/- 17635782 / 852 

(b) excluding the salary component Rs.939/-      800418 / 852 

 

27. Does the college offer any programme/s in distance education mode (DEP)? 
Yes ---            No � 

If yes, 

a. is it a registered centre for offering distance education programmes of another 

University: NA 

b. Name of the University which has granted such registration.: NA 

c. Number of programmes offered: NA 

d. Programmes carry the recognition of the Distance Education Council: NA 
Yes             No  
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28. Provide Teacher-student ratio for each of the programme/course offered 

B.A 1:54 

B.Com 1:97 

 

29. Is the college applying for Accreditation  
Cycle 1  Cycle 2 �  Cycle 3  Cycle 4  

 
Re Accreditation  

(Cycle 1refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4 refers to re- 

accreditation) 

 

30. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-assessment only) 

Cycle 1:  16/02/2004  Accreditation Outcome/Result: B Level 

Accreditation certificate and peer team reports – Enclosure 3 and 4  

 

31. Number of working days during the last academic year. 

308 days / 184 days 

 

32. Number of teaching days during the last academic year 

(Teaching days means days on which lectures were engaged excluding the examination days) 

184 days 

 

33. Date of establishment of Internal Quality Assurance Cell (IQAC): 

19/02/2007 

 

34. Details regarding submission of Annual Quality Assurance Reports (AQAR) to NAAC. 

AQAR (i)    16/02/2016 (dd/mm/yyyy)  

AQAR (ii)   16/02/2016 (dd/mm/yyyy)  

AQAR (iii)  16/02/2016 (dd/mm/yyyy)  

AQAR (iv)  16/02/2016 (dd/mm/yyyy) 

Uploaded on College Website 

 

35. Any other relevant data (not covered above) the college would like to include. (Do not 

include explanatory/descriptive information) 
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B: CRITERIA-WISE INPUTS 
 

1. Crietrion I: Curricular Aspects 
We have very well qualified and experienced faculty in imparting knowledge to students on 

the prescribed subjects of each course as per the syllabus designed by the University of 

Mumbai. The college follows Credit Based Semester Grading System to evaluate 

performance of students in line with the guidelines provided by University of Mumbai. 

Access to library resources helps the faculty and students to keep themselves abreast of 

knowledge.  

 

The college has a large library with a good collection of text books, reference books, journals, 

magazines, and newspapers has been provided to the students and faculty to enlarge their 

knowledge. 

 

In order to ensure an all round development of the student, the college organizes programmes 

relating to English Language Skills, Personality Development, Career Counseling, Higher 

Studies, Preparing for Competitive Examinations, Field Trips, Industrial Visits, Community-

care Activities, Social Awareness Campaigns, etc.  

 

The Internal Quality Assurance Cell plays a advisory role in chalking out the action plans for 

the year. A very supportive management assisted by an able and dedicated Principal ensures 

that the action plans are converted into reality. 
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1.1 Curriculum Planning and Implementation 
1.1.1 State the vision, mission and objectives of the institution, and describe how these 

are communicated to the students, teachers, staff and other stakeholders. 

 

The primary need of the society at the time of foundation of this college was simply 

to provide quality education of University degree level to the students. But the 

mission statement has the required insight and foresight to understand the 

quintessential necessity to upgrade continuously. It therefore makes a commitment 

to impart latest knowledge and skills to the students. We know that simply 

imparting text book education is not sufficient. The statement therefore strongly 

underlines our commitment to impart cultural values, national pride and social 

consciousness to all students. Our tradition is to inculcate the values of social 

responsibility and national pride in them. The college encourages active 

participation in various activities provided by the university and college. 

 

Vision 
To develop a center of excellence in education – especially for the tribals, poor and 

lower-middle class students of Dahanu and adjoining areas. 

 

Mission 
To strengthen students academically, socially and economically, leading to overall 

upliftment of this tribal area. 

 

Objectives 
To provide post secondary educational facilities to the students residing in and 

around the vicinity of Dahanu. 

 

1.1.2 How does the institution develop and deploy action plans for effective 

implementation of the curriculum? Give details of the process and substantiate 

through specific example(s). 

 

The College is affiliated to the University of Mumbai, and adheres to the 

curriculum as outlined in the syllabus designed by the University. However, the 

heads and senior faculty of several departments are invited for meetings of the 

board of studies to discuss about curricular development. and hence contribute 

towards curriculum development. 

 

The college ensures effective implementation by following a process where the 

subject faculty prepares and submits a teaching plan of their respective subjects for 

the academic calendar. This is reviewed on a monthly basis and in case required 

additional lectures are scheduled. 

 

1.1.3  What type of support (procedural and practical) do the teachers receive (from the 

University and/or institution) for effectively translating the curriculum and 

improving teaching practices? 

 University Support:  
The University of Mumbai organizes orientation programmes and refresher 

programmes for faculty members to improve their teaching skills. They also 

conduct various short term workshops to help faculty keep them up-to-date in their 

discipline of teaching. 
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College Support: 
The college provides sufficient on duty leaves to the faculty for attending seminars 

and conferences. The college also encourages the faculty to pursue higher education 

and complete their PhD. Sufficient time is made available for their research work 

and all the Library resources are made available for their use. Also the college 

encourages the faculty to write research papers and any other publication.  

 

Regular one to one guidance is provided to the faculty on improving the teaching 

methodology as and when required. The college encourages the use of ICT by 

pursuing the faculty to use the AV room as often required. 

 

 

1.1.4 Specify the initiatives taken up or contribution made by the institution for effective 

curriculum delivery and transaction on the Curriculum provided by the affiliating 

University or other Statutory agency. 

 

The college ensures effective implementation by following a process where the 

subject faculty prepares and submits a teaching plan of their respective subjects for 

the academic calendar. This is reviewed on a monthly basis and in case required 

additional lectures are scheduled. 

 

Regular one to one guidance is provided to the faculty on improving the teaching 

methodology as and when required. The college encourages the use of ICT by 

pursuing the faculty to use the AV room as often required. 

 

 

1.1.5 How does the institution network and interact with beneficiaries such as industry, 

research bodies and the university in effective operationalisation of the 

curriculum? 

 

 Eminent Academicians and experts from Industry are invited as resource persons 

for special lectures / workshops at the college. Our faculty and students attend 

sports events and cultural events organized by other colleges. Our faculty members 

who are pursuing their research interact with various research bodies. The faculty 

of our college also interact with the University in various capacities in matters 

relating to the curriculum. 

 

 

1.1.6 What are the contributions of the institution and/or its   staff members  to  the 

development of the curriculum by the University?(number of staff 

members/departments represented on the Board of Studies, student  feedback, 

teacher feedback, stakeholder feedback provided, specific suggestions etc. 

 

 Since 2010 the Principal is the Chairman of the Board of Studies in Rural 

Development, University of Mumbai. 

 Prof R S Mascarenhas has drafted the revised syllabus for Entrepreneurship and 

Management of Small Scale Industries (Applied Component) of T.Y.B.Com for 

60:40 and 75:25 CBSGS in 2012-13 and 2014-15. He is the Chairman of the Paper  
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 Setter Committee for EMSSI at the T.Y.B.Com Vth and VIth Semester since last 4 

years. 

  

 Parents are kept aware of the curriculum through regular Parent-Teacher meetings 

conducted by different departments and college web-sites. Such interactions bring 

about a healthy and fruitful exchange of ideas among the principal stakeholders.  

 

 

1.1.7 Does the institution develop curriculum for any of the courses offered (other than 

those under the purview of the affiliating university)by it? If ‘yes’, give details on 

the process (’Needs Assessment’, design, development and planning) and the 

courses for which the curriculum has been developed. 

 

 The college follows the curriculum which is designed by the University of 

Mumbai. 

 

 

1.1.8 How does institution analyze/ensure that the stated objectives of curriculum are 

achieved in the course of implementation? 

  

 The teaching plans made by each faculty for their respective subjects at the 

beginning of the academic year. This is reviewed on a monthly basis to ensure that 

the objectives of the curriculum are achieved regularly. The faculty is provided 

with regular one to one feedback to improvise the teaching techniques. Also the 

faculty is encouraged to use the Audio Visual room for teaching. 
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1.2 Academic Flexibility 
 

1.2.1 Specifying the goals and objectives give details of the certificate/diploma/ skill 

development courses etc., offered by the institution. 

 The College provides quick job opportunity by imparting Beautician training to 

girl students. Also the college promotes Warli painting which is a local art. 

 

 

1.2.2 Does the institution offer programmes that facilitate twinning /dual degree? If 

‘yes’, give details. 

 The college doesn’t facilitate twinning / dual degree. 

 

 

1.2.3 Give details on the various institutional provisions with reference to academic 

flexibility and how it has been helpful to students in terms of skills development, 

academic mobility, progression to higher studies and improved potential for 

employability. Issues may cover the following and beyond: 

- Range of Core / Elective options offered by the University and those opted by the 

college 

- Choice Based Credit System and range of subject options 

- Courses offered in modular form 

- Credit transfer and accumulation facility 

- Lateral and vertical mobility within and across programmes and courses 

- Enrichment courses 

 

 As an affiliate institution, there is no academic flexibility with respect to the 

courses designed by the University. Professionals are invited to the college as 

Resource Persons to interact with students and inspire them to pursue higher 

studies. 

 

 Courses offered 

- Degree Course affiliated to Mumbai University 

- BA – Marathi / RD 

- BA – Economics / RD 

- B.Com – Traditional 

 Credit based Grading System for FY, SY and TY BA B.Com is being implemented 

from the academic year 2011-12. 

 

 

1.2.4 Does the institution offer self-financed programmes? If ‘yes’, list them and 

indicate how they differ from other programmes, with reference to admission, 

curriculum, fee structure, teacher qualification, salary etc. 

 

 The college has applied to start BMS from academic year 2016-17. 

 

1.2.5 Does the college provide additional skill oriented programmes, relevant to regional 

and global employment markets? If ‘yes’ provide details of such programme and 

the beneficiaries. 

 

 The College provides quick job opportunity by imparting Beautician training in 
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collaboration with the government agencies to girl students. Also the college 

conducts workshops on Warli painting which is a local art. 

 

 

1.2.6 Does the University provide for the flexibility of combining the conventional face-

to-face and Distance Mode of Education for students to choose the 

courses/combination of their choice” If ‘yes’, how does the institution take 

advantage of such provision for the benefit of students? 

  

 No such provision is there by the University.  
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1.3 Curriculum Enrichment 
 

1.3.1 Describe the efforts made by the institution to supplement the University’s 

Curriculum  to  ensure  that  the  academic programmes and Institution’s goals and 

objectives are integrated? 

  

As the college is affiliated to the University of Mumbai, it follows a University 

prescribed syllabus. Faculty from individual departments are encouraged to attend 

seminars and workshops organized by the University of Mumbai as well as those 

organized by eminent institutions in the city and across the country so as to enable 

them to be updated with the latest trends in the fields. The college encourages the 

use of ICT by pursuing the faculty to use the AV room as often required. 

 

 

1.3.2 What are the efforts made by the institution to enrich and organize  the curriculum 

to enhance the experiences of the students  so  as  to  cope  with  the  needs  of  the  

dynamic employment market? 

 The University does not grant the discretion to the affiliated colleges for any 

change to be brought about in the existing syllabus. Any such modification is 

effected by the University after every 5 years through the Academic Council 

wherein the affiliated colleges are adequately represented as BOS members. 

 

1.3.3 Enumerate the efforts made by the institution to integrate the cross  cutting  issues  

such  as  Gender,  Climate  Change, Environmental  Education, Human Rights, 

ICT etc., into the curriculum? 

  

 The Women Development Cell conducts various seminars & workshops on 

Women Empowerment, Self-help Groups, fundamental voting rights, Women 

Feticide, Say no to drugs, ill-effects of alcohol, child labour, Anti Dowry 

Campaign, Women Eve Teasing & Ragging. 

 

 Senior Advocates from the Legal fields are invited to deliver talks on legal 

awareness. 

  

 The members of the N.S.S. Unit participated in environmental education, health 

Education, Swachata Abhiyan Camp, etc in an around the college. 

 

 Prof V H Fulzele is the member of Human Rights Commission and he delivers 

lectures in the classrooms related to Human Rights. 

 

 The college has taken formed various cell like placement cell, anti-ragging cell , 

women development cell , NSS, RTI Cell etc as some of the initiatives taken in 

this direction. 

 

1.3.4 What are  the various  value-added  courses/enrichment programmes offered to 

ensure holistic development of students? 

- moral and ethical values 

- employable and life skills 

- better career options 

- community orientation 
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The Department of English regularly conducts student seminars/ talks and trains the 

participants in presentation skills, soft skills and academic writing 

 

The College offers Career Counselling for the students which gives better 

opportunities to get Employment. Various workshops on event management ,time 

managing ,coaching classes for competitive exams ,how to face interviews , study 

tours and field visits are arranged/organised . 

 

The Placement Cell of the College organizes various training programs for the 

students to increases their chances of employment. 

 

From time to time guest lectures by experts are organized to inculcate moral and 

ethical values in students. 

 

The institution offers value added courses like beauty parlours, These programmes 

ensure better career options to students. 

  

1.3.5 Citing a few examples enumerate on the extent of use of the feedback from 

stakeholders in enriching the curriculum? 

 

 Informal feedback on curriculum is obtained from students through discussion in 

the classroom. Parents give feedback at parent-teacher meetings. Feedback from 

the Management during departmental presentations and interaction between the 

members of Managing Board and Principal helps in gathering feedback. Monthly 

review meetings provides with regular feedback from the faculty. 

 

1.3.6 How does the institution monitor and evaluate the quality of its enrichment 

programmes? 

 

At the end of the programmes, informal feedback is collected from the participants 

of the programme and any suggestions and opinions are forwarded to the organizers 

for the necessary changes in future. 
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1.4 Feedback System 
 

 

1.4.1 What are the contributions of the institution in the design and development of the 

curriculum prepared by the University? 

 

 As the college is affiliated to the University of Mumbai, it follows a University 

presented syllabus. Since 2010 the Principal is the Chairman of the Board of 

Studies in Rural Development, University of Mumbai. 

 

 Prof R S Mascarenhas has drafted the revised syllabus for Entrepreneurship and 

Management of Small Scale Industries (Applied Component) of T.Y.B.Com for 

60:40 and 75:25 CBSGS in 2012-13 and 2014-15. He is the Chairman of the Paper 

Setter Committee for EMSSI at the T.Y.B.Com Vth and VIth Semester since last 4 

years. 

 

 Prof V H Fulzele is the Chairman of Paper Setter Committee for Trade Unionism 

and Industrial Relations (Applied Component) of T.Y.B.Com Vth and VIth 

Semester since last 3 years. 

 

 

1.4.2 Is there a formal mechanism to obtain feedback from students and stakeholders on 

Curriculum?  If ‘yes’, how is it communicated to the University and made use 

internally for curriculum enrichment and introducing changes/new programmes? 

 

 Feedback is only taken informally. 

 

 

1.4.3 How many new programmes/courses were introduced by the institution during the 

last four years? What was the rationale for introducing new courses/programmes?) 

 

 The college has applied to start BMS from Academic Year 2016-17 

 

 

 Any other relevant information regarding curricular aspects which the college 

would like to include. 
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2. Crietrion II: Teaching-Learning and Evaluation 
 

The admission of students to various courses is done according to the guidelines of the University 

of Mumbai. The admission process is well publicized, documented and is transparent.  

 

A large number of students come from socially and economically weaker backgrounds. The 

faculty through their interactions with students make efforts to find out students clarity on 

concepts. Remedial teaching is organised for weaker students. 

 

The faculty uses various interactive and innovative teaching methods to make the process of 

teaching learning interesting. The college enforces strict discipline within the college. Teaching 

plans, methods of teaching, co-curricular and extracurricular activities and improvements which 

can be made in this institution are discussed in staff meetings and IQAC meetings and 

suggestions given are considered. Feedback received relating to the teaching learning process is 

used in a constructive manner. 

 

Special emphasis is laid on organising field visits, and inviting guest speakers. Efforts are made 

to focus on issues of gender, inclusion and the environment by organising workshops and lectures 

and discussing these issues with the students in the class room. 

 

The college follows the Credit Based Semester Grading System and adhere to the guidelines 

given by the University of Mumbai in the evaluation process. The library has played a key role in 

this learning process. 

 

The students are expected to be graduates who are self-reliant, specialists in their chosen 

discipline, continuous learners, effective communicators, respectful of different cultures, socially 

responsible, aware of their social and civic responsibilities, sensitive to gender issues with zero 

tolerance towards sexual harassment, and environmentally conscious. 
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2.1 Student Enrollment and Profile 

 

2.1.1 How does the college ensure publicity and transparency in the admission process? 

  

 The college website provides the information regarding various courses offered at 

the college, detailed syllabus and admission process. Also the prospectus along 

with the application form is made available online. The merit list of various 

categories is displayed on the college notice board. 

 

 

2.1.2 Explain in detail the criteria adopted and process of admission (Ex. (i) merit (ii) 

common admission test conducted by state agencies and national agencies (iii) 

combination of merit and entrance test or merit, entrance test and interview (iv) 

any other) to various programmes of the Institution. 

 

 Merit where applicants are more i.e. in F.Y.B.A. class and FYBCom, first come 

first serve basis. 

 

 Applications received in F.Y.B.A. class are scrutinized and students are admitted 

on merit basis according to their categories (i.e. SC / ST / OBC / DT / VJNT) as 

per guidelines issued by the University. Admission is given to all the students for 

F.Y.B.Com. We have not received any excess application forms for admission in 

F.Y.B.Com. 

 

 

2.1.3 Give the minimum and maximum percentage of marks for admission at entry level 

for each of the programmes offered by the college and provide a comparison with 

other colleges of the affiliating university within the city/district. 

Class Minimum Maximum 

F.Y.B.Com 35% 75% 

F.Y.B.A. 35% 72% 

 

 

2.1.4 Is there a mechanism in the institution to review the admission process and student 

profiles annually? If ‘yes’ what is the outcome of such an effort and how has it 

contributed to the improvement of the process? 

 

 There is no mechanism since the need is not felt 

 

2.1.5 Reflecting on the strategies adopted to increase/improve access for following 

categories of students, enumerate on how the admission policy of the institution 

and its student profiles demonstrate/reflect the National commitment to diversity 

and inclusion 

∗ SC/ST 

∗ OBC 

∗ Women 

∗ Differently abled 

∗ Economically weaker sections 

∗ Minority community 

∗ Any other 
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 For F.Y.B.Com. admissions are granted to all whoso ever desires.

 Around 70% of the total students belong to the backward class categories, 

specifically scheduled tribes.

  

 
 

 
 

2.1.6 Provide the following details for various programmes offered by the institution 

during the last four years and comment on the trends. i.e.  reasons for increase / 

decrease and actions initiated for improvement.

   

Programmes

UG - 2012-13 
1 F.Y.B.A. 

2 F.Y.B.COM 

UG - 2013-14 
1 F.Y.B.A. 

2 F.Y.B.COM 

UG - 2014-15 
1 F.Y.B.A. 

2 F.Y.B.COM 

UG - 2015-16 
1 F.Y.B.A. 

2 F.Y.B.COM 

544

795

2012-13

394 401

2012-13

Accreditation 2nd Cycle for Dnyan Bharti Sociey

For F.Y.B.Com. admissions are granted to all whoso ever desires.

0% of the total students belong to the backward class categories, 

specifically scheduled tribes. 

ollowing details for various programmes offered by the institution 

during the last four years and comment on the trends. i.e.  reasons for increase / 

decrease and actions initiated for improvement. 

Programmes Number of 

applications 

Number of students 

admitted

 

160 

189 

 

131 

189 

 

169 

175 

 

126 

175 

 

160 

212 

 

141 

212 
 

205 

256 

 

138 

256 

501

609

753

852

2013-14 2014-15

Backward Class Total

359

441

394 411

2013-14 2014-15

Men Women
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For F.Y.B.Com. admissions are granted to all whoso ever desires. 

0% of the total students belong to the backward class categories, 

 

 

ollowing details for various programmes offered by the institution 

during the last four years and comment on the trends. i.e.  reasons for increase / 

Number of students 

admitted 

Demand 

Ratio 

 

16:13 

1:1 

 

7:5 

1:1 

 

8:7 

1:1 
 

20:13 

1:1 

659

926

2015-16

455 471

2015-16
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2.2 Catering to Student Diversity 

 

2.2.1 How does the institution cater to the needs of differently-abled students and ensure 

adherence to government policies in this regard? 

 

 As per university examination rules, extra time and a writer facility is provided to 

the students who are differently-abled. Differently-abled students are provided 

with extra coaching as and when required. Their difficulties are solved through 

remedial teaching and tutorials. 

 

2.2.2 Does the institution assess the students’ needs in terms of knowledge and skills 

before the commencement of the programme? If ‘yes’, give details on the process. 

 

 The institution has made provisions for tutorials & tests, in the dept. of 

Mathematics & English. 

 

2.2.3 What are the strategies adopted by the institution to bridge the knowledge gap of 

the enrolled students (Bridge/Remedial/ Add-on/Enrichment Courses, etc.) to 

enable them to cope with the programme of their choice? 

 

 Many methods are used by the college as per student and subject requirements. 

Various strategies such as remedial teaching, collaborative learning, screening of 

films on important issues and practice sessions for practicals are used. Weaker 

students are given time beyond class hours by their faculty, to bridge the gaps in 

their knowledge and improve their performance. Faculty puts in extra efforts to 

help students excel at the examinations. The faulty reach out to students who have 

come from vernacular medium institutions by explaining topics in the national and 

regional language. Skills of students in areas such as communication, problem 

solving, analysis, logical thinking and computing are enhanced through the courses 

taught. Question Banks are created and the students are asked to prepare the 

answers in their assignment books. 

 

2.2.4 How does the college sensitize its staff and students on issues such as gender, 

inclusion, environment etc.? 

 

 Students are made aware of the Grievance Committee, Women’s Development 

Cell and Anti Ragging Cell of the college where they can register their complaints 

to seek the solutions to their problems. The Women’s Development Cell (WDC) 

generates awareness among the students and staff on various women’s issues. 

Seminars are organized by the Women’s Development Cell. The WDC forwards 

suggestions to the college authorities which help our institution to reach out to our 

women students for example, we have a suggestion box where students can drop 

their suggestions/grievances in writing. Poster, Rangoli, slogans, essay writing 

competitions, street plays, a self-defence programme and a medical check up camp 

are amongst the programmes which have been organised in the college. Students 

are persuaded to help the college administration in keeping the campus clean by 

putting the waste in the dustbin and saving electricity by switching off the fans and 

lights when not required. 
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 The Women’s Development cell conducts various programmes throughout the year 

to emphasis on Gender Equality, Women’s Rights and Sexual Harassment. NSS 

conducted a rally on Save Girl Child and conducted a workshop on the evils of sex 

determination. There is also Essay writing and Poster competition conducted on 

Female Feticides by NSS. 

  

 

2.2.5 How does the institution identify and respond to special educational/learning needs 

of advanced learners? 

 

 Advanced learners are sent to different competition in the University or for State 

Level Competitions. As per the needs of the competition various type of special 

guest lectures or other training facilities are arranged for these students. 

 

 

2.2.6 How does the institute collect, analyze and use the data and information on the 

academic performance (through the programme duration) of the students at risk of 

drop out (students from the disadvantaged sections of society, physically 

challenged, slow  learners, economically weaker sections etc. who may  

discontinue their studies if some sort of support is not provided)? 

      

The end term test results help analyze information for weaker students. Based on 

the data the weaker students are provided with extra classes. Also since Dahanu is a 

rural / tribal area most of the students are from vernacular medium. Most of the 

students of our college come from vulnerable socio-economic backgrounds. Many 

of them are also first generation college students. Those who do not perform well 

are personally counseled with a view to helping them to perform better 

academically. These students are explained subjects in state / national language for 

their understanding. Attendance is taken at every lecture and teachers make a note 

of students who remain absent for many lectures. If required their parents are called 

and both student and parents are counseled. 
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2.3 Teaching-Learning Process 

 

2.3.1 How does the college plan and organize the teaching, learning and evaluation 

schedules? (Academic calendar, teaching plan, evaluation blue print, etc.) 

 

 Teaching and Learning: An Academic Calendar is prepared at the beginning of 

the academic year. The faculty submits teaching plans to their heads of the 

department at the beginning of every academic year. At the end of each academic 

session, each department holds a review meeting .Future plans are also discussed. 

Various co-curricular activities are planned and implemented by the departments. 

Industrial Visits and Field visits are also organized. Students are well informed 

about the activities /workshops/seminars which are conducted in the college 

through notices, posters and teachers making announcements in the class. Notices 

are circulated in each class room for this purpose. The Examination Committee, 

Cultural Committee and other committees of the college after having meetings 

with the Principal, finalize their schedules, keeping in mind the university exams. 

These dates are announced through notices and in meetings. 

 

 Evaluation: The faculty follow the criteria laid down by the university while 

evaluating students. The syllabus and question paper pattern is communicated to 

the students in the beginning of the academic year by each course teacher. 

Examinations are conducted as per the rules and guidelines laid down by the 

University of Mumbai. Question papers are set by the faculty following the 

patterns provided by the University. Time Tables for all examinations are 

displayed well in advance on student and staff notice boards. Examination related 

circulars which are received from the university are circulated to faculty members 

and explained to students and are discussed in meetings as and when required. To 

reduce the use of unfair means, students are given counseling and instructions not 

to indulge in unfair practices and made aware of the consequences of doing so. 

Action is taken against the candidates resorting to unfair means as per University 

guidelines. The university has assigned marks for class participation and a class 

test apart from semester end examinations. Internal evaluation of our students 

takes into consideration the students progression from the beginning of the 

semester to the end of the semester. Subject teachers provide model answers and 

synoptic answers to maintain uniformity and objectivity in assessment. Assessed 

examination papers are moderated as per the University guidelines. The results are 

reviewed with the faculty for necessary additional efforts required in improving 

teaching. 

 

 

2.3.2 How does IQAC contribute to improve the teaching–learning process? 

 

 The IQAC proposes the changes in the teaching-learning process. Following are 

some of the feedback received and implemented: 

- Encouraging the faculty to pursue research. 

- Encouraging the use of ICT. 

- Consistently emphasizing the importance of inviting guest speakers and 

organizing workshops and seminars to enrich our students. 
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2.3.3 How is learning made more student-centric? Give details on the support structures 

and systems available for teachers to develop skills like interactive learning, 

collaborative learning and independent learning among the students? 

 

 Students are encouraged to put forth their thoughts and practical experiences while 

doing the project work. Quiz competitions are devised and organized by student 

groups under faculty guidance to enhance their competitive skills and to enhance 

their knowledge. Group assignments given to the students in each term helps 

develop their collaborative learning skill. Referencing from the library and web 

resources develops their independent learning skills. 

 

 

2.3.4 How does the institution nurture critical thinking, creativity and scientific temper 

among the students to transform them into life-long learners and innovators? 

 

 The college conducts various events where the students actively participate. 

Through active involvement with these activities the students develop team 

building skills, communication skills, social responsibility, creativity. 

 

 Events such as Essay Competition and Elocution contests allows the students to 

nurture their communication skills whereas events like poster making, rangoli 

competition, wall paper competition etc allows the students to develop their 

creative skills. 

 

 Events such as rallies on Save Girls child, Workshops on Female Feticides, Anti 

Tobacco Drive, AIDS Awareness campaign and Note book distribution imparts a 

social development skills amongst the students. 

  

 Sports evets such a sCricket, Kabaddi and Kho Kho brings in the team building 

and collaborative skills among the students. 

 

 

2.3.5 What are the technologies and facilities available and used by the faculty for 

effective teaching? Eg: Virtual laboratories, e-learning - resources from National 

Programme on Technology Enhanced Learning (NPTEL)  and National Mission 

on Education  through  Information  and   Communication Technology (NME-

ICT), open educational resources,  mobile education, etc. 

 

 The college has an AV Room with OH Projector for Seminars, workshops & 

presentations, free internet access in the library & IT lab for students. 

 

 

2.3.6 How are the students and faculty exposed to advanced level of knowledge  and 

skills (blended learning, expert lectures, seminars, workshops etc.)? 

 

 The faculty is continuously engaged in academic improvement and attends 

orientation, refresher courses, and short term soft-skill courses organized by the 

UGC/University. They are also engaged in research. 
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 The library provides a host of books for reference. News paper articles, journals 

and reference books are used to go beyond the text book learning. The faculty 

attend, participate and present papers in seminars and workshops. The faculty take 

up research work. Interacting with colleagues from other colleges and subject 

experts. 

   

 

2.3.7 Detail (process and the number of students \benefitted) on the academic, personal 

and psycho-social support and guidance services (professional 

counseling/mentoring/academic advise) provided to students? 

  

 Student counseling and career counseling are available on the campus. Teachers 

are accessible to students whenever they have any difficulties. One to one 

mentoring as well as group mentoring is done as and when required by them. 

Workshops are organized on topics like Personality Development, Study Skills, 

Positive Thinking & Self Confidence, Understanding the Self and Managing 

Learning Difficulties. Regular Parent Teacher meetings are conducted. 

 

 

2.3.8 Provide details of innovative teaching approaches/methods adopted by the faculty 

during the last four years? What are the efforts made by the institution to 

encourage the faulty to adopt new and innovative approaches and the impact of 

such innovative practices on student learning? 

 

 Dahanu belonging to rural/tribal area most students are from vernacular medium. 

English speaking is most required by these students. The Library provides these 

students with CDs and DVDs to on English speaking. Also being a green zone, 

there is always a high focus on environmental issues for which videos are shown to 

students which helps make them responsible towards nature. Educational movies 

are also shown in the AV room on various topics like Financial Markets, Social 

Entrepreneurship, etc. 

 

 

2.3.9 How are library resources used to augment the teaching- learning process? 

 

 The question papers of university examinations of previous years are preserved in 

the library for helping the students inpreparation for examinations. Both teachers 

and students use them for teaching/learning. The library helps students in day 

today teaching- learning process, project work, individual and group assignments, 

reference works, presentations in seminars and workshops, map reading, 

enhancing vocabulary and developing good reading habits.  

 

 Faculty members regularly use the library resources to update their knowledge in 

order to prepare teaching material. At the beginning of the academic year new 

entrants are given an orientation regarding how to use the library facilities and 

resources. Newspaper articles are filed and made available to students in the 

library. Students are taken to the library to show them the reference books of 

subjects as also reference books from the library are taken to the classroom for 

students to get an exposure. Students are given names of reference books available 

in library for relevant topics and projects. 
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 CD’s available in the library are used to evaluate listening comprehension. The 

internet facility allows the faculty and students to browse through web source for 

any reference material required.  

 

2.3.10 Does the institution face any challenges in completing the curriculum within the 

planned time frame and calendar? If ‘yes’, elaborate on the challenges encountered 

and the institutional approaches to overcome these. 

  

 As far as possible, teachers adhere to the time-frame specified in the syllabus 

prescribed by the University. At the beginning of each semester a teaching plan is 

prepared by each faculty which facilitates the process. Whenever required extra 

lectures are scheduled to cover the topics. 

 

 

2.3.11 How does the institute monitor and evaluate the quality of teaching learning? 

   

The college monitors and evaluates the quality of teaching learning through regular 

interactions between Principal and the head of the departments. The monthly 

review of the faculty ensures that the quality of teaching is maintained or improved 

regularly. Also classroom interactions between the faculty and students help 

evaluate the quality. Parents teachers meetings are held regularly to ensure 

feedback to and from the parents. 
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2.4 Teacher Quality 

 

2.4.1 Provide the following details and elaborate on the strategies adopted by the college 

in planning and management (recruitment and retention) of its human resource 

(qualified and competent teachers) to meet the changing requirements of the 

curriculum: 

 

Highest 

qualification 

Professor Associate 

Professor 

Assistant 

Professor 

Total 

Male Female Male Female Male Female 

Permanent teachers 

D.Sc./D.Litt.   00 00 00 00 00 00 00 

Ph.D.   00 00 01 01 00 00 02 

M.Phil.   00 00 01 00 00 00 01 

PG 00 00 02 00 03 00 05 

Temporary teachers 

Ph.D.  00 00 00 00 00 00 00 

M.Phil.   00 00 00 00 00 00 00 

PG   00 00 00 00 00 00 00 

Part-time teachers 

Ph.D.   00 00 00 00 00 00 00 

M.Phil.   00 00 00 00 00 00 00 

PG   00 00 00 00 00 00 00 

 Note: Details about the Principal and Librarian is not included in the above. 

 

2.4.2  How does the institution cope with the growing demand/ scarcity of qualified senior 

faculty to teach new programmes/ modern   areas (emerging areas) of study being 

introduced (Biotechnology, IT, Bioinformatics etc.)? Provide details on the efforts 

made by the institution in this direction and the outcome during the last three 

years. 

 

 In order to cope with the growing demand, and scarcity of qualified senior faculty 

the college regularly invites locally available qualified senior faculties to interact 

with the students. Only Arts and commerce faculty exists. Science faculty not 

available, hence question does not arise here. 

 

2.4.3 Providing details on staff development programmes during the last four years 

elaborate on the strategies adopted by the institution in enhancing the teacher 

quality. 

 

a. Nomination to staff development programmes   

Academic Staff Development Programmes Number of faculty 

nominated 

Refresher courses 00 

HRD programmes  00 

Orientation programmes 01 

Staff training conducted by the university 00 

Staff training conducted by other institutions  00 

Summer / winter schools, workshops, etc.  00 
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Note:  
1. All the Associate Professors & Princiap have completed their Refresher and 

Orientation courses which were obligatory for their promotions 

2. Prof S B Jadhav (Assistant Professor) appointed w.e.f. 01/07/2010 completed 

one orientation programme only. He is required to complete the Refresher 

course. 

3. 1 Librarian and 2 Assistant Professors have been appointed in the AY2015-

16, and they would be sent in the near future for their orientation and refresher 

courses 

 

b. Faculty Training programmes organized by the institution to empower and enable the   

use of   various tools and technology for improved teaching-learning 

- Teaching learning methods/approaches: Nil 

- Handling new curriculum: Mumbai University (affiliating university) always 

organizes workshop before any revision of curriculum. One senior faculty from each 

department as invited by the University had participated in the workshop. 

- Content/knowledge management: Nil 

- Selection, development and use of enrichment materials: Nil 

- Assessment: Monthly Reviews are done with the faculty and the Principal  

- Cross cutting issues:  

- Audio Visual Aids/multimedia: Training for the AV tools given to all the faculty 

members. 

- OER’s: Nil 

- Teaching learning material development, selection and use: The College provides 

audio-visual aids with internet connection. 

 

c. Percentage of faculty  

- invited as resource persons in Workshops / Seminars / Conferences organized by 

external professional agencies : 2 

                     Faculty members are invited as guest lecturers for UG and PG classes 

 

- participated  in  external  Workshops  /  Seminars  / Conferences  recognized  by  

national/  international professional bodies  : 25% 

 

- presented papers in Workshops / Seminars / Conferences conducted or recognized by 

professional agencies  :  75% 

 

 

2.4.4 What policies/systems are in place to recharge teachers? (eg: providing research 

grants, study leave, support for research and academic publications  teaching 

experience in other national institutions and specialized programmes industrial 

engagement etc.) 

 

The Management is progressive and democratic in approach. They promote excellence 

among faculty by providing flexibility in working hours and special leave when 

required. They recognize and reward talent in the college. The working atmosphere is 

liberal and conducive to achieve excellence. The college encourages the faculty by 

providing facilities like flexibility in timings, adjustments in time table, duty leaves, 

study leaves and library facilities for self- up gradations.  
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Research grants – The College always encourages teachers to do research in various 

fields. Teachers are motivated to present paper in National and International 

Conference. Duty leave is given to teachers for this purpose. Teachers are also 

encourage to write research article in ISSN and ISBN Journals. The teachers of minor 

research projects have full freedom to spend research grants as per the directives of 

the research funding agency like UGC, University etc.   

   

One faculty’s research proposal has been accepted and grant received from the 

University of Mumbai for Minor Projects. 

 

2.4.5 Give the number of faculty who received awards / recognition at the state, national 

and international level for excellence in teaching during the last four years. Enunciate 

how the institutional culture and environment contributed to such 

performance/achievement of the faculty. 

 

  Nil 

  

 

2.4.6 Has the institution introduced evaluation of teachers by the students and external 

Peers? If yes, how is the evaluation used for improving the quality of the teaching-

learning process? 

 

 

There is no formal feedback mechanism, however the college has an open door policy 

where the students are free to give feedback to the facuty in the class itself. Else the 

feedback can be given to the Principal or any other committee member based on the 

nature of the feedback. The feedback given to any other member is treated with utmost 

confidentiality and the necessary actions are taken as required for quality 

improvement. 
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2.5 Evaluation Process and Reforms 
 

2.5.1 How does the institution ensure that the stakeholders of the institution especially 

students and faculty are aware of the evaluation processes? 

 

 When the semester system was introduced a presentation was made to all the faculty 

members to explain the new pattern. A workshop was organized for the teachers and 

the controller of examinations was invited from the University of Mumbai as a 

resource person wherein the teachers interacted with him to learn the nuances of the 

Credit and the Grading system. 

 

 Detailed information is made available in the prospectus, on the college website. Any 

clarification required by the students is made available by one to one discussion with 

the faculty members. 

  

At the orientation to the first year students, the Principal address the students. The 

overall pattern of the evaluation system, including internal assessment and semester-

end examination marks, standard of passing, rules for promotion and additional 

examinations are communicated to them. In addition to this, the lecturers also explain 

the evaluation method to the students in their respective classes. 

 

During the inaugural lectures and during the course of the program, teachers reinforce 

this information to the students. Subject teachers’ also brief students about paper 

patterns expected model answers, weightages and credits. 

 

 

2.5.2 What are the major evaluation reforms of the university that the institution has 

adopted and what are the reforms initiated by the institution on its own? 

   

The Credit Based Grading System was introduced from the academic year 2011-12. 

The University followed 60-40 evaluation pattern under which 40 marks were 

allocated for internal assessment and 60 marks for external examination. Formative 

assessment of students included 40 marks. From the academic year 2014-15, the 

above mentioned evaluation pattern has been modified to 75-25 marks. 

 

For internal assessment the faculty uses several innovative methods like quizzes, 

multiple choice questions, projects, presentations, problem solving and tutorial 

journal. 

 

 

2.5.3 How does the institution ensure effective implementation of the evaluation reforms of 

the university and those initiated by the institution on its own? 

 

 The examination committee draws out an examination calendar, which is displayed on 

the college noticeboard. Examinations are held as per the schedule. Additional 

examinations are conducted after 20 days of result declaration and before 40 days of 

the results as per the university rules. Systematic records have been maintained. All 

question papers are checked by the HODs to see that they are in keeping with the 

syllabus recommendations of the board of studies. 
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2.5.4 Provide details on the formative and summative assessment approaches adopted to 

measure student achievement. Cite a few examples which have positively impacted 

the system. 

 

Formative assessment is done through a range of formal and informal procedures. 

During the learning process student learning is monitored by qualitative feedback and 

accordingly teaching plans and learning activities are modified to improve the learning 

process. This helps in identifying students’ strengths and weaknesses and target areas 

that need work. The faculty uses a variety of methods like asking questions, asking 

students to summarise the topic in a few lines, etc. 

 

Examples 

 

Formative assessment through the class participation method: Problems are given as 

group assignments. Students solve problems on the board and any student from that 

group can step in and help.  

Students are given a topic and are asked to give a presentation. It is followed by a 

discussion in class. 

 

Summative assessment is done through internal assessment and semester-end exams. 

 

 

2.5.5 Detail on the significant improvements made in ensuring rigor and transparency in the 

internal assessment during the last four years and weightages assigned for the overall 

development of students (weightage for behavioral aspects, independent learning, 

communication skills etc. 

 

The College monitors the progress and performance of the students through 

continuous evaluation method. As per guidelines of the affiliating University, from the 

academic session 2011-12 onwards the continuous evaluation for general courses 

comprises of two class tests in an academic session following the time schedule 

mentioned in the academic calendar. The University conducts centrally semester 

examinations. Class tests and annual examination results are entered into the 

Departmental merit register.  

  

2.5.6 What are the graduate attributes specified by the college/ affiliating university? How 

does the college ensure the attainment of these by the students? 

 

 Continuous Internal assessment is done by teachers in assessing students. Teachers 

record the performance of students in the class tests and overall behaviour of students 

including their active participation in the class. Internal assessment is one of the 

components of existing evaluation system of the university. To ensure transparency; 

teachers maintain the records of attendance of class test, submission of assignments 

and marks allotted to the students in the internal assessment. Teachers refer to those 

records as and when required to resolve the issues related to internal assessment and 

submit the same to the examination committee. 

 

 The students are expected to be graduates who are self-reliant, specialists in their 

chosen discipline, continuous learners, effective communicators, respectful of 

different cultures, socially responsible, aware of their social and civic responsibilities, 
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sensitive to gender issues with zero tolerance towards sexual harassment, and 

environmentally conscious. So the students, are given opportunities to develop 

qualities through participation in the activities of co-curricular societies, NSS, WDC, 

Anti-Sexual Harassment Cell, Anti-Ragging committee, etc. 

 

 

2.5.7 What are the mechanisms for redressal of grievances with reference to evaluation both 

at the college and University level? 

   

The student can apply for a photo copy of their answer papers of any subjects. 

Revaluation can also be done without a photo copy. After getting the photo copy the 

students can apply for revaluation of their paper which is done by inviting an external 

examiner of the subject after masking the marks which were awarded by the first 

examiner. 
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2.6. Student performance and Learning Outcomes
 

2.6.1 Does the college have clearly stated learning outcomes? If ‘yes’ give details on how 

the students and staff are made aware of these?

 

The College states learning outcomes through various forms / activities. These are 

expressed in the vision and missi

the College and also on the College website.

provide education to socially and economically weaker sections of the society

are discussed in Staff meetings; 

programmes.  

 

 

 

2.6.2 Enumerate on how the institution monitors and communicates the progress and 

performance of students through the duration of the course/programme?  Provide an 

analysis of the studen

years)   and explain the differences if any and patterns of achievement across the 

programmes/courses offered.

 

The internal and external assessment outcomes are communicated through report 

cards. Results are also put up on the notice boards. Each department monitors 

students’ progress after tests/projects etc at regular intervals. The mechanism of 

informal communication and feedback available from the assignments/class tests is 

communicated to in

meetings to share the analysis with parents especially in cases where the student is 

falling short of the expected standards or potential. Re

students at the time of se

the students regarding their performance, the grading and examination systems are 

provided by teachers. Remedial measures are taken to address shortfall and improve 

the performance. 

 

 

  

  

 

2012

College 83.2%

University 81.5%

83.2%
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Student performance and Learning Outcomes 

Does the college have clearly stated learning outcomes? If ‘yes’ give details on how 

the students and staff are made aware of these? 

The College states learning outcomes through various forms / activities. These are 

expressed in the vision and mission statement of the College and i

the College and also on the College website. The main objective of the college is to 

provide education to socially and economically weaker sections of the society

are discussed in Staff meetings; Principal’s and staff secretary’s speech in various 

Enumerate on how the institution monitors and communicates the progress and 

performance of students through the duration of the course/programme?  Provide an 

analysis of the students results/achievements (Programme/course wise for last four 

years)   and explain the differences if any and patterns of achievement across the 

programmes/courses offered. 

The internal and external assessment outcomes are communicated through report 

. Results are also put up on the notice boards. Each department monitors 

students’ progress after tests/projects etc at regular intervals. The mechanism of 

informal communication and feedback available from the assignments/class tests is 

communicated to individual students in the classroom. Departments conduct PTA 

meetings to share the analysis with parents especially in cases where the student is 

falling short of the expected standards or potential. Re-orientation is given to the 

students at the time of semester report card distribution. Subject specific counseling to 

the students regarding their performance, the grading and examination systems are 

provided by teachers. Remedial measures are taken to address shortfall and improve 

2012-13 2013-14 2014-15

83.2% 86.9% 75.7%

81.5% 81.1% 73.7%

83.2% 86.9%
75.7%

81.5% 81.1%
73.7%
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Does the college have clearly stated learning outcomes? If ‘yes’ give details on how 

The College states learning outcomes through various forms / activities. These are 

on statement of the College and in the prospectus of 

The main objective of the college is to 

provide education to socially and economically weaker sections of the society. These 

Principal’s and staff secretary’s speech in various 

 

Enumerate on how the institution monitors and communicates the progress and 

performance of students through the duration of the course/programme?  Provide an 

(Programme/course wise for last four 

years)   and explain the differences if any and patterns of achievement across the 

The internal and external assessment outcomes are communicated through report 

. Results are also put up on the notice boards. Each department monitors 

students’ progress after tests/projects etc at regular intervals. The mechanism of 

informal communication and feedback available from the assignments/class tests is 

dividual students in the classroom. Departments conduct PTA 

meetings to share the analysis with parents especially in cases where the student is 

orientation is given to the 

mester report card distribution. Subject specific counseling to 

the students regarding their performance, the grading and examination systems are 

provided by teachers. Remedial measures are taken to address shortfall and improve 

2015-16

85.7%

67.3%

85.7%

67.3%
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2.6.3 How are the teaching, learning and assessment strategies of the institution structured 

to facilitate the achievement of the intended learning outcomes? 

 

The institution recognizes that to achieve the learning outcomes teaching, learning & 

assessment must happen both in the class room and also as a continuous process 

through college life and outside. The structure includes an academic calendar, 

teaching plans, departmental meetings, teacher diary and exam calendar. There is an 

emphasis on academic activities, co-curricular activities and field activities. The 

academic calendar gives the overall plan at the beginning of the year for academic and 

co-curricular activities. A balance is maintained so that academic and other activities 

do not clash with each other. Besides grades and marks, there are many awards and 

scholarships which acknowledge achievement of learning outcomes and motivate 

students toward higher benchmarks. 

 

Syllabus as framed by the University of Mumbai is periodically upgraded. Knowledge 

is disseminated through lectures, group activities, learner sensitive instruction, 

independent learning, collaborative learning and use of ICT. 

   

The students learn through various modes like in class lectures, notes, asking 

questions, solving problems in class, writing project reports, field trips, accessing 

resources of library and internet facility. 

 

Assessment of the performance is done through formative and summative assessment. 

Formative assessment is done through a range of formal and informal procedures. 

During the learning process student learning is monitored by qualitative feedback and 

accordingly teaching plans and learning activities are modified to improve the learning 

process. This helps in identifying students’ strengths and weaknesses and target areas 

that need work. The faculty uses a variety of methods like asking questions, asking 

students to summarise the topic in a few lines, etc. Summative assessment is done 

through internal assessment and semester-end exams. 

 

 

2.6.4 What are the measures/initiatives taken up by the institution to enhance the social and 

economic relevance (student placements, entrepreneurship, innovation and research 

aptitude developed among students etc.) of the courses offered? 

 

 The institution has a placement cell for students. It also facilitates mock interviews, 

CV writing and group discussions to develop employability skills amongst them. The 

various co-curricular and the extracurricular societies help to develop soft skills, life 

skills, organizational and management skills and talent. Women’s Development Cell, 

NSS, Anti-Sexual Harassment Cell, etc help develop the skills for community 

engagement.  

  

 Local successful entrepreneurs are invited to share their experiences. Workshops on 

Social Entrepreneurship, Financial planning, etc are conducted by subject experts as 

guest speakers. NGOs like rotary club and lions club undertake joint projects with our 

students in order to enhance the social awareness. 
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2.6.5 How does the institution collect and analyze data on student performance and learning 

outcomes and use it for planning and overcoming barriers of learning? 

 

 Faculty does formative assessment through ungraded tests/assignments and class 

discussions to analyze student understanding. Feedback is given to students to 

overcome learning barriers and teachers re-plan the session. Remedial sessions, 

tutorials, and other methods are used to help weaker students remove bottlenecks. A 

mentor cell helps students with diverse needs. Personal counseling is also done by 

teachers if they find a student having learning difficulties.  

 

 The exam results provide the summative data for the performance of the students. 

These are shared with the students and their parents and constructive feedback 

provided for improving the scores are given for weaker students. 

 

 

2.6.6 How does the institution monitor and ensure the achievement of learning outcomes? 

 

The Principal of the college with faculty members of the concerned departments 

monitor the performance/achievement of the students on the basis of the classroom 

interactions, class tests and final examination, assignments, projects, practical 

sessions, participation in departmental seminars. To ensure the achievement the 

principal in consultation with the departmental faculty members plans and executes 

various curricular and co-curricular activities for achieving the stated learning 

outcomes. 

 

 

2.6.7    Does the institution and individual teachers use assessment/ evaluation outcomes as an 

indicator for evaluating student performance, achievement of learning objectives and 

planning? If ‘yes’ provide details on the process and cite a few examples. 

 

The College ensures the attainment of overall development in the students which also 

reflects in the vision statement of the college.Through organising Curricular and co-

curricular activities conducted by the departments like D.L.L.E, extension and 

outreach programmes and the activities conducted by the N.S.S committee. All the 

activities orbit around the overall growth and development of the students. 

 

Any other relevant information regarding Teaching-Learning and Evaluation which 

the college would like to include. 

Faculty 
No of Papers 

Published 

No of books 

Published 

Prin. (Dr.) R B Ghagas 7 5 

Prof (Dr.) V H Fulzele 23 4 

Prof (Dr.) A R Mascarenhas 8 3 

Prof R S MAscarenhas 6 30 

Prof J J Khandavi 0 2 

Prof S B Jadhav 2 0 

Total 46 44 
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3. Crietrion III: Research, Consultancy and Extension 
 

 

The college library provides a host of reference materials for research work done by the faculty 

members. The Library keeps ad ding books, periodicals, journals etc to the existing collection 

for research based on the inputs received from the faculty. 

 

Though the college doesn’t have a dedicated research lab, the faculty is proactive in their research 

work which is also encouraged by the college. 2 of the minor research projects have received 

sanction for grants from the University of Mumbai. One project of the same has already been 

completed and the sanctioned amount of the grant have been received.  

 

Going ahead we look forward to more contribution on research related work from the students as 

well. Also we look forward for the faculties to present their papers on many national and 

international forums and receive recognition. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Self-Study Report for NAAC Re-Accreditation 2nd Cycle for Dnyan Bharti Sociey Page 42 
 

3.1. Promotion of Research 
 

3.1.1 Does the institution have recognized research center/s of the affiliating University or 

any other agency/organization? 

 

The college does not have a recognized research center of the affiliating University. 

 

 

3.1.2 Does the Institution have a research committee to monitor and address the issues of 

research? If so, what is its composition? Mention a few recommendations made by the 

committee for implementation and their impact. 

 

The college doesn’t have a formal research committee to monitor and address the 

issue of research. However since the senior faculty is already holding PhD degrees, 

they make regular recommendation for the Library to stock research related reference 

books, journals and other publications. 

 

3.1.3 What are the measures taken by the institution to facilitate smooth progress and 

implementation of research schemes/ projects? 

- autonomy to the principal investigator 

- timely availability or release of resources 

- adequate infrastructure and human resources 

- time-off, reduced teaching load, special leave etc. to teachers 

- support in terms of technology and information needs 

- facilitate timely auditing and submission of utilization certificate to the funding 

authorities 

- any other 

 

 

The faculty is provided with full access to the library and internet resources to conduct 

their research work. If need be the faculty is allowed to leave the college after the 

lectures for their research work. Faculty is encouraged to attend seminars and 

workshops which help them with the research work. Also duty leaves are provided for 

any paper presentations that the faculty may need to make. Research proposals for 

minor projects are also forwarded and recommended. 

 

3.1.3 What are the efforts made by the institution in developing scientific temper and 

research culture and aptitude among students? 

 

Students of the last year of the degree college are asked to submit projects in the 

Subjects of Marathi and Rural development. Students submit Assignments/Projects 

during the first 2 years which are considered as separate head of passing at First Year 

and Second Year Level. The college encourages students to carryout research projects 

which are not necessarily part of the syllabus but are related to it. Students are also 

encouraged to participate in the faculty research work. 
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3.1. 5 Give details of the faculty involvement in active research (Guiding student research, 

leading Research Projects, engaged in individual/collaborative research activity, etc. 

 

 Refer Annexure 2 for research activities by the faculty 

  

 

3.1.6 Give   details   of   workshops/   training   programmes/ sensitization programmes 

conducted/organized by the institution with focus on capacity building in terms of 

research and imbibing research culture among the staff and students. 

 

 There are no workshops or training programmes conducted or organized by the 

institution. However the faculty members are encouraged to attend them outside. 

  

 

3.1.7 Provide details of prioritized research areas and the expertise available with the 

institution. 

 

 Following is the expertise available with the institution: 
 Prin. (Dr.) R B Ghagas in the subject of Rural Development  

 Prof (Dr.) V H Fulzele in the subject of Finance 

Prof (Dr.) A R Mascarenhas in the subject of Marathi Literature 

 Prof R S Mascarenhas in the subject of Management 

 

3.1.8 Enumerate the efforts of the institution in attracting researchers of eminence to visit 

the campus and interact with teachers and students? 

 

 Every department tries to get eminent personalities as visitors, speakers or invitees for 

seminars/workshops/guest lecture to enable the students and faculty to interact with 

them.  

 

 Guest Lectures Done 
- Prof  Chandrashekhar Thakur--CDSL BO Protection Fund-Working of stock 

Exchange 

- Mr.Bipin Lohar—Entrepreneurship 

- Mr Tarun Ponda—Innovative entrepreneurship 

- Mr Girish kamath—Opportunities in Insurance Sector. 

- Miss Deepa Tanna ---Smart Investments 

- Prof Anita Punamiya (CANADA)—Social Entrepreneurship 

 

 

3.1.9 What percentage of the faculty has utilized Sabbatical Leave for research activities? 

How has the provision contributed to improve the quality of research and imbibe 

research culture on the campus? 

  

 None 
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3.1.10 Provide details of the initiatives taken up by the institution in creating 

awareness/advocating/transfer of relative findings of research of the institution and 

elsewhere to students and community (lab to land) 

 

Each department holds a book exhibition every year where related reference books, 

journals, magazines, encyclopedias are displayed for the students 

 

Refer Annexure 2 for the details on workshops / seminars / conferences attended, 

Papers presented / published and books published by the faculty 
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3.2. Resource Mobilization for Research 

 
3.2.1  What percentage of the total budget is earmarked for research? Give details of major 

heads of expenditure, financial allocation and actual utilization. 

 

There is no specific budget earmarked for research, however the management reviews 

the requirements of research received as feedback from the faculty and approves those 

which are feasible. 

 

 

3.2.2 Is there a provision in the institution to provide seed money to the faculty for 

research? If so, specify the amount disbursed and the percentage of the faculty that has 

availed the facility in the last four years? 

 

 There is no special provision to provide seed money to the faculty for research. 

 

   

3.2.3 What are the financial provisions made available to support student research projects 

by students? 

  

 There is no special provision made available to support student research by student. 

 

 

3.2.4 How does the various departments/units/staff of the institute interact in   undertaking 

inter-disciplinary research? Cite examples of successful endeavors and challenges 

faced in organizing interdisciplinary research. 

 

The interaction is vibrant and healthy. The faculty have presented papers in the 

Interdisciplinary seminars organized. Efforts are made to balance the contribution 

from all involved.  

 

Refer Annexure 2 for the details on workshops / seminars / conferences attended, 

Papers presented / published and books published by the faculty 

 

3.2.5 How does the institution ensure optimal use of various equipment and research 

facilities of the institution by its staff and students? 

 

There is a centralized library providing reference materials across various subjects. 

Also the college facilitates a reading room for faculty and students. Internet facility is 

also provided at the library for any research work that the faculty would like to pursue. 

 

3.2.6 Has the institution received any special grants or finances from the industry or other 

beneficiary agency for developing research facility? If ‘yes’ give details. 

 

The institution has not received any special grants or finances from the industry or 

beneficiary agency 
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3.2.7 Enumerate the support provided to the faculty in securing research funds from various 

funding agencies, industry and other organizations. Provide details of ongoing and 

completed projects and grants received during the last four years. 

  

Nature of the 

Project 

Duratio

n (Yr.) 

From  

To 

Title of the 

Project 

Name of 

the 

Funding 

Agency 

Total Grant Total 

Grant 

Receive

d till 

date 

Sanctio

ned 

Receive

d 

Minor projects       
For Prof. V. 

H. Fulzele 

2012-13 A Study of Dye-

makers in Dahanu 

Taluka 

University 

of 

Mumbai 

28,500/- 28,500/- 28,500/- 

For Prin. Dr. 

R. B. Ghagas 
2014-15 A Study of Chikoo 

Cultivators in 

Dahanu Taluka 

University 

of 

Mumbai 

32,000/-   

Major projects  na na na na na Nil 

Interdisciplinary 

projects 

na na na na na Nil 

Industry 

sponsored 

na na na na na Nil 

Students’ 

research projects  

na na na na na Nil 

Any other 

(specify) 

na na na na na Nil 
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3.3. Research Facilities 

 
3.3.1  What are the research facilities available to the students and research scholars within 

the campus? 

  

 Faculty doing research have access to books, journals, newspapers, and internet 

facility in the library. 

 

3.3.2 What are the institutional strategies for planning, upgrading and creating 

infrastructural facilities to meet the needs of researchers especially in the new and 

emerging areas of research? 

  

 The College regularly adds new reference books as recommended by the faculty 

members. Also the college has provided for internet facility in the library for faculty to 

access any information available on the web.  

 

 The college plans to provide for better ICT facilities and an e-library, which shall 

provide better information for research work. Also the college plans implement 

softwares which assists in English language skills, writing skills and data analytics for 

the researchers. 

 

 

3.3.3 Has the institution received any special grants or finances from the industry or other 

beneficiary agency for developing research facilities?? If ‘yes’, what are the 

instruments / facilities created during the last four years. 

 

 The institution has not received any special grants or finances from the industry or 

other beneficiary agency for developing research facilities. 

 

 

3.3.4 What are the research facilities made available to the students and research scholars 

outside the campus / other research laboratories? 

 

 No special facilities have been made for research facilities outside the campus. 

 

 

3.3.5 Provide details on the library/ information resource center or any other facilities 

available specifically for the researchers? 

 

 The Library provides with reference books, journals and periodicals relevant for 

research. Also the faculty can access internet for searching for any reference material 

available online. The faculty can also suggest for addition og new books, journals, 

periodicals relevant for the research to the Library department who usually facilitates 

and makes available the necessary materials. 

 

3.3.6 What are the collaborative research facilities developed/ created by the research 

institutes in the college. For ex. Laboratories, library, instruments, computers, new 

technology etc. 

 

None 
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3.4. Research Publications and Awards 
 

3.4.1  Highlight the major research achievements of the staff and students in terms of 

- Patents obtained and filed (process and product) 

- Original research contributing to product improvement 

- Research studies or surveys benefiting the community or improving the services 

- Research inputs contributing to new initiatives and social development 

 

None 

 

3.4.2 Does the Institute publish or partner in publication of research journal(s)?  If ‘yes’, 

indicate the composition of the editorial board, publication policies and whether such 

publication is listed in any international database? 

 

The institute doesn’t publish or partner in any publications. 

 

 

3.4.3 Give details of publications by the faculty and students: 

- Publication per faculty 

- Number of papers published by faculty and students in peer reviewed journals 

(national / international) 

- Number of publications listed in International Database (for Eg: Web of Science, 

Scopus, Humanities International Complete, Dare Database -  International Social 

Sciences Directory, EBSCO host, etc.) 

- Monographs 

- Chapter in Books 

- Books Edited 

- Books with ISBN/ISSN numbers with details of publishers 

- Citation Index 

- SNIP 

- SJR 

- Impact factor 

- h-index 

 

Refer Annexure 2 for the details on workshops / seminars / conferences attended, 

Papers presented / published and books published by the faculty 

 

 

3.4.4  Provide details (if any) 

- research awards received by the faculty 

- recognition received by the faculty from reputed professional bodies and 

agencies, nationally and internationally 

- incentives given to faculty for receiving state, national and international 

recognitions for research contributions. 

 

Prof. V.H. Fulzele has been recognised to guide Ph.D. students in the year 2014-15 
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3.5. Consultancy 
 

3.5.1  Give details of the systems and strategies for establishing institute-industry interface? 

 

 The college has organized industrial visits to establish institute-industry interface 

wherein the students are provided practical orientation. Also experts from the industry 

are invited to deliver guest lectures. 

 

3.5.2 What is the stated policy of the institution to promote consultancy? How is the 

available expertise advocated and publicized? 

 

 There is no institutionalized policy, however the college encourages faculty to use 

their contacts to establish possible areas of consultancy based on their area of 

expertise. 

 

3.5.3 How does the institution encourage the staff to utilize their expertise and available 

facilities for consultancy services? 

  

 If any teacher obtains a consultancy, the management facilitates the process and 

permits use of facilities required. The staff is encouraged to carry out such 

consultancies. The college appreciates their good work through felicitating faculty 

members for their outstanding work during various functions. 

 

 

3.5.4 List the broad areas and major consultancy services provided by the institution and the 

revenue generated during the last four years. 

 

Prof. Romeo Mascarenhas in a education consultant to St. Joseph’s college Virar. He 

is a visiting faculty to different college of Mumbai university in the subject of 

Management. He is also invited as guest speaker by different colleges.  

 

3.5.5 What is the policy of the institution in sharing the income generated through 

consultancy (staff involved: Institution) and its use for institutional development? 

 

 The institute doesn’t expect the faculty to share the revenue with the college. The 

faculty retains the consultancy fees fully. 
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3.6. Extension Activities and Institutional Social Responsibility (ISR) 
 

3.6.1  How does the institution promote institution-neighbourhood- community network and 

student engagement, contributing to good citizenship, service orientation and holistic 

development of students? 

 

 The college makes conscious efforts to promote institution-neighborhood-community 

network through various activities conducted by the NSS unit. The National Service 

Scheme (NSS) unit organizes various activities for spreading awareness about social 

issues among the local community. Students enrolled in the NSS unit actively 

participate in these activities thus contributing to good citizenship, service orientation 

and holistic development of students. A brief description of activities is given below: 

 

 NSS & Adult Education: Surveys, Street Plays, Poster Competition, Status of Women 

in Society, Lectures on Law related to women rights, lectures on legal 

consultancy/ragging, Campus Cleaning, Tree Plantation, Participation in SRD / NRD 

Camps, Elocution-Slogan-Essay-Drawing-Rangoli Competitions, Exhibitions, Mission 

Manavta-Blodd Donation Camps, Disaster Management, NSS Camp, Aids Week, 

Road Safety, Puls Polio Campaign, Chikoo Festival, Udaan, Yoga camp,etc. 

 

 The college also does various drives like blood donation camp, medical camps, etc in 

association with Rotary Club and Lion Club 

 

3.6.2 What is the Institutional mechanism to track students’ involvement in various social 

movements / activities which promote citizenship roles? 

 

 The college has constituted several committees and cells consisting of teachers and 

students. Through the activities of these committees the students participate in various 

social activities which imbibe the sense of responsibility which culminate into good 

citizenship qualities in the student community. Teachers keep track of student’s 

involvement in various activities organized by committees.  

  

 To college has formed various committees such as NSS, Women’s Development Cell, 

Anti Ragging Cell, Marathi Vangmay Mandal, Students Council, etc where students 

can enroll and participate to promote social campaigns. 

 

 

3.6.3 How does the institution solicit stakeholder perception on the overall performance and 

quality of the institution? 

 

 All stakeholders are encouraged to voice their opinion and interactive approach is 

maintained. Management, Principal, teaching staff, non-teaching staff, parents, alumni 

and students approach the institute for academic, financial and technical support.  

 

Experts on the IQAC are consulted to improve the quality and performance of the 

institute. Alumni association interactions, Parent- teacher meetings, Teaching staff 

gives suggestions during staff meetings 
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3.6.4 How does the institution plan and organize its extension and outreach programmes? 

Providing the budgetary details for last four years, list the major extension and 

outreach programmes and their impact on the overall development of students. 

 

 Budgets are prepared as per the grants. It is usually Rs. 100/- per student. 

  

 

3.6.5 How does the institution promote the participation of students and faculty in extension 

activities including participation in NSS, NCC, YRC and other National/ International 

agencies? 

 

 The college creates awareness among the students by announcements on the college 

website, through Principal’s address during orientation, notices circulated in class 

rooms and displayed on notice board and concerned faculty inform the students. 

Faculty participate in committee’s activities including training programs, workshops, 

seminars and field visits on related topics.  

 

 

3.6.6 Give details on social surveys, research or extension work (if any) undertaken by the 

college to ensure social justice and empower students from under-privileged and 

vulnerable sections of society? 

 

 The DLLE students conducted a survey on Status of Women in Society on 10
th

 Feb 

2016 

 

The college also collaborates with the Dahanu Municipal council & Local self 

government organizing social awareness drive, Preparation of new Voting Cards, UID 

Cards & PAN Cards. The students help in preparation of Voters List in collaboration 

with the Tahasildar of Dahanu. The students also conducts Puls Polio campaign with 

Cottage hospital / Dahanu Municipalty, Dahanu 

 

 

3.6.7 Reflecting on objectives and expected outcomes of the extension activities organized 

by the institution, comment on how they complement students’ academic learning 

experience and specify the values and skills inculcated. 

 

 Students are sensitized to social issues, students learn to take up responsibilities, and 

they inculcate good human values & sensitivity towards other human beings. Lending 

a helping hand to needy, cleanliness, importance of environmental protection, etc, all 

these values help in producing good citizens and leaders by providing them with a 

well rounded education 

 

The institution aims at developing responsible citizens having social awareness and 

leadership qualities. Various programmes and activities organised by the institution 

not only enrich students’ academic learning but also develops various skills such as 

Team work, Leadership, Dealing with challenges, Patriotism, Human touch, Self-

esteem enhancement, Spirit of service to the society, Communal harmony and Gender 

sensitization. 
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3.6.8 How does the institution ensure the involvement of the community in its   reach out 

activities and contribute to the community development? Detail on the initiatives of 

the institution that encourage community participation in its activities? 

 

 Adequate communication is made to the local community in advance through banners, 

rallies, street plays and door-to-door contact programmes so that they participate in the 

activities and benefit from them. Some activities wherein the college encourages 

community participation are as follows: Preparation of Voters List, Preparation of 

UID and PAN Card 

  

  

3.6.9 Give details on the constructive relationships forged (if any) with other institutions of 

the locality for working on various outreach and extension activities. 

 

 The College has collaborated with Lions Club of Dahanu & Rotary club of Dahanu for 

jointly organising Community based programmes. Also the college collaborates with 

the Dahanu Municipal council & Local self government organizing  social awareness 

drive, Preparation of new Voting Cards, UID Cards & PAN Cards. 

Preparation of Voters List in collaboration with the Tahasildar of Dahanu 

Puls Polio campaign with Cottage hospital / Dahanu Municipalty, Dahanu 

 

3.6.10 Give details of awards received by the institution for extension activities 

and/contributions to the social/community development during the last four years. 

 

  None 
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3.7 Collaboration 
 

3.7.1  How does the institution collaborate and interact with research laboratories, institutes 

and industry for research activities. Cite examples and benefits accrued of the 

initiatives - collaborative research, staff exchange, sharing facilities and equipment, 

research scholarships etc. 

  

The college doesn’t have any formal collaboration with other institutes or research 

laboratories. However the college encourages the faculty to interact with the industry 

experts and be visiting faculty at other institutes. Industry experts are invited to 

conduct workshops and guest lectures at the college 

 

 

3.7.2 Provide details on the MoUs/collaborative arrangements (if any) with   institutions of 

national importance/other universities/ industries/Corporate (Corporate entities) etc. 

and how they have contributed to the development of the institution. 

 

  There have been no formal MoUs signed as of now 

 

3.7.3 Give details (if any) on the   industry-institution-community interactions that have 

contributed to   the establishment / creation/up-gradation of academic facilities, 

student and staff support, infrastructure facilities of the institution viz. laboratories 

/ library/ new technology /placement services etc. 

 

Local industries approach for recruitment through display of advertisement on the 

college notice board.   

 

3.7.4 Highlighting the names of eminent scientists/he college collaborates participants who 

contributed to the events, provide details of national and international conferences 

organized by the college during the last four years. 

 

 

3.7.5 How many of the linkages/collaborations have actually resulted in formal MoUs and   

agreements? List out the activities and beneficiaries and cite examples (if any) of the 

established linkages that enhanced and/or facilitated - 

a) Curriculum development/enrichment  

b) Internship/ On-the-job training 

c) Summer placement 

d) Faculty exchange and professional development  

e) Research 

f) Consultancy  

g) Extension 

h) Publication 

i) Student Placement 

j) Twinning programmes 

k) Introduction of new courses  

l) Student exchange 

m) Any other 
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The college doesn’t have any formal collaboration with other institutes or research 

laboratories. However the college encourages the faculty to interact with the industry 

experts and be visiting faculty at other institutes. Industry experts are invited to 

conduct workshops and guest lectures at the college 

  

3.7.6 Detail on the systemic efforts of the institution in planning, establishing and 

implementing the initiatives of the linkages/ collaborations. 

 

 No specific efforts made for collaborations. 

 

Any other relevant information regarding Research, Consultancy and Extension which college 

would like to include. 
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4. Crietrion IV: Infrastructure and Learning Resources 

 
The college is hosted on a 9acre campus space. The building is very well ventilated with 

sufficient light and air. The building has sufficient number for class rooms, toilet blocks for girls, 

toilet block for boys, Principal’s cabin, Office room, Library, Canteen, Indoor Gymkhana, 

Computer lab, auditorium, AV room, and a huge open playground. 

 
The building is under surveillance through CCTV camera installed appropriately. 

 

The college also has provision for a DG set and UPS to ensure availability of power during days 

of power cut in the vicinity. 

 

The college also has an Audio Visual room which has an overhead projector and sound system 

installed. The college has an computer lab with 10 no of computers for students.  

 

The Library is situated at the basement of the college hosting 71,576 books. 

 

The indoor gymkhana allows the students to play games like carom, chess, table tennis, etc and 

the playground offers options for students to play cricket, voley ball, kabaddi, kho kho, etc. 

 

The canteen facilities provide the students and faculty with healthy snacks options. 

 

The large campus space allows expansion of the building space for any future plans. 
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4.1 Physical Facilities 
 

4.1.1 What is the policy of the Institution for creation and enhancement of infrastructure 

that facilitate effective teaching and learning? 

  

 The college follows a policy of continuously upgrading the infrastructure in the 

premises in order to facilitate the environment for effective teaching and learning. 

The college has been making enhancement to existing infrastructure as per 

requirements of increasing academic needs and as per the guidelines of affiliating 

University and Government. 

 

 The faculty regularly provides inputs for addition of books for the library which is 

implemented on approval from the management. 

 

  

4.1.2 Detail the facilities available for 

 

a) Curricular and co-curricular activities – classrooms, technology enabled learning 

spaces, seminar halls, tutorial spaces, laboratories, botanical garden, Animal house, 

specialized facilities and equipment for teaching, learning and research etc. 

 

 The college is hosted on a 9acre of land 2km away from Dahanu station. It has 2 

floor with sufficient no of class rooms which are very well ventilated. The college 

also has an Audio Visual room which has an overhead projector and sound system 

installed. The college has an computer lab with 10 no of computers for students. The 

Library is situated at the basement of the college hosting 71,576 books.  

 

b) Extra –curricular activities – sports, outdoor and indoor games, gymnasium, 

auditorium, NSS, NCC, cultural activities,   Public   speaking, communication skills 

development, yoga, health and hygiene etc. 

  

The college is hosted in 10acre of land which has an outdoor playground which hosts 

games like cricket, volley ball, soccer, kabaddi, kho-kho, tug-of-war, etc. It also has 

an open auditorium which is used for all college events, college fests, annual day, 

cultural competition, etc. The college hosts Yoga camps, all NSS activities in this 

ground. There is an indoor gymnasium which hosts games like carom, chess, table 

tennis and board games. There is also a cafeteria in the basement which serves the 

students and faculty with healthy snack options.  

 

 

4.1.3 How does the institution plan and ensure that the available infrastructure is in line 

with its academic growth and is optimally utilized? Give specific examples of the 

facilities developed/augmented and the amount spent during the last four years 

(Enclose the Master Plan of the Institution / campus and indicate the existing 

physical infrastructure and the future planned expansions if any). 

 

Refer Annexure 5 for Existing Floor Plan 
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The building has sufficient place for proposed expansion for the following: 

- Lecture Rooms for BMS 

- Larger Computer Lab 

- NAAC room  

- NSS room 

 

 

4.1.4 How does the institution ensure that the infrastructure facilities meet the 

requirements of students with physical disabilities? 

  

 The students with physical disabilities are accommodated on the ground floor itself. 

There are no steps on the ground floor and hence it is easier for them to enter the 

college. 

 

4.1.5 Give details on the residential facility and various provisions available within them: 

- Hostel Facility – Accommodation available        Boys Hostel 

- Recreational facilities, gymnasium, yoga center, etc. Indoor Gym, Canteen 

- Computer facility including access to internet in hostel      Yes 

- Facilities for medical emergencies            First Aid 

- Library facility in the hostels           No 

- Internet and Wi-Fi facility        Internet Facility in Library 

- Recreational facility-common room with audio-visual equipments             Yes 

- Available residential facility for the staff and occupancy  Principal’s Residence 

- Constant supply of safe drinking water         Yes 

- Security         CCTV 

 

 

4.1.6 What are the provisions made available to students and staff in terms of health care on  

the campus and off the campus? 

 

 First Aid kit is made available in the office. Doctor is available on call. Hospitals are 

in nearby vicinity at a distance of just 1km. 

 

There are sufficient plants around the college building to ensure fresh air. The class 

rooms are very well ventilated which ensures fresh air circulation even on days of 

electricity cut. Regular fumigation is ensured to keep campus malaria and dengue free. 

The college has well maintained cafeteria serving hygienic food. 

 

NSS organises free medical health checkups which include blood analysis, Thalasemia 

identification, Bone density tests, cardiogram; also blood donation camps, eye check-

up camps to name a few. WDC organizes talks on health awareness particularly for 

adolescents along with a medical checkup for them 

 

 

4.1.7 Give details of the Common Facilities available on the campus – spaces for special 

units like IQAC, Grievance Redressal unit, Women’s  Cell, Counselling and Career 

Guidance, Placement Unit, Health Centre, Canteen, recreational spaces for staff and 

students, safe drinking water facility, auditorium, etc. 

 

   



Self-Study Report for NAAC Re-Accreditation 2nd Cycle for Dnyan Bharti Sociey Page 58 
 

Following facilities are provided to carry out their activities: 

- Women’s Development Cell 

- Gymkhana 

- Playground 

- Open air auditotium 

- AV Room 

- Computer Lab 

- Library 

- Canteen 

- Principals Cabin 

 

 4.2 Library as a Learning Resource 
 

4.2.1 Does the library have an Advisory Committee? Specify the composition of such a 

committee. What significant initiatives have been implemented by the committee to 

render the library, student/user friendly? 

 

  Library has an Advisory Committee. Following are the members of Committee: 

1 Principal 

2. Librarian 

3. Head of the Dept. of Commerce 

4. Head of the Dept. of Economics & Rural Development. 

 

Principal encourage the staff and students to avail the facility given by the library. 

Book Exhibition, Essay Competition, Elocution etc. programs are arranged by the 

staff for the student. 

 

Advisory committees finds out the necessity of the reading material and suggest to 

purchased for the library. Stock taking report kept in front of library committee and 

decision is taken by the L.C. about books and reading material. 

 

Ultimately students will get latest copies of the books and they can find out queries on 

internet, journals and magazines. 

 

4.2.2 Provide details of the following: 

- Total area of the library (in Sq. Mts.) – 225 Sq. Mts 

- Total seating capacity – 100 students 

- Working hours (on working days, on holidays, before examination days, during 

examination days, during vacation) 

Monday- to-Saturday: 8.15 am to 4.15 pm on working days 

During Examinations: 8.00 am to 6 pm 

During vacations: 8.15 am to 4.15 pm 

- Layout of the library (individual reading carrels, lounge area for browsing and 

relaxed reading, IT zone for accessing e-resources) 
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4.2.3  How does the library ensure purchase and use of current titles, print and e-journals and  

other reading materials? Specify the amount spent on procuring new books, journals 

and e-resources during the last four years. 

    

   

Library 

Holdings 

2011-12 2012-13 2013-14 2014-15 

Nos. Total 

Cost 

Nos. Total 

Cost 

Nos. Total 

Cost 

Nos. Total 

Cost 

Textbooks 241 22,444 350 94,408 250 71,576 527 62,937 

Reference 

Books 

102 40,373 245 302 1,76,522 

Journals / 

Periodicals 

27/49 41,273 27/49 22,449 27/49 11,560 27/52 9,356 

E-resources --- --- --- --- --- --- --- --- 

Any other Maps --- --- --- --- --- --- --- --- 

 

 

4.2.4 Provide details on the ICT and other tools deployed to provide maximum access to the 

library collection? 

- OPAC : WEB OPAC facility is provided to student and professors 

- Electronic Resource Management package for e-journals: -- 

- Federated searching tools to search articles in multiple databases: -- 

- Library Website: -- 

- In-house/remote access to e-publications: Internet facility, VCD, CD is given to the 

student. 

- Library automation: Library has SOUL.2 Software, cataloguing module is 

completed, acquisition and periodical module is not working efficiently, and 

circulation module database of the student is going on. 

- Total number of computers for public access: Two for internet, one for web OPAC 

- Total numbers of printers for public access: -- 

- Internet band width/ speed 2mbps 10 mbps 1 gb: -- 

- Institutional Repository: -- 

- Content management system for e-learning: Library has CD,VCD .Audiovisual 

Centre has developed by the college. It is equipped with Projector, and computer 

with sound system. 

- Participation in Resource sharing networks/consortia (like Inflibnet): Proposal has 

been sent by the librarian to the principal. 

 

 

4.2.5 Provide details on the following items: 

Average number of walk-ins: 70/75 Students 

Average number of books issued/returned: 50 students 

Ratio of library books to students enrolled: 1/21 

Average number of books added during last three years: 500 

Average number of login to opac (OPAC): N.A 

Average number of login to e-resources: 10 

Average number of e-resources downloaded/printed: 05 

Number of information literacy trainings organized: 02 

Details of “weeding out” of books and other materials: 

- No specimen copies entered in accession register 
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- Old, Useless, timeless reading material are  weeded out 

- Important information newspapers clippings kept for information, remaining 

papers sale out in raddi. 

- If the book is lost by the reader, replacement of the same book is suggested and 

helping to get the same. If the book is not available in market then the current 

price of the book is collected. Price of the Book will fixed as ‘Current price of the 

book = price of the book + postal charges Rs 25’. 

- Question paper sets are  kept only of the current syllabi, old paper are sold in scrap 

- List of publishers are destroyed after five years. 

- College magazine is published every year. At least five copies are kept for record, 

remaining copies are distributed among the students 

 

4.2.6 Give details of the specialized services provided by the library 

 

Manuscripts: Nil 

Reference: Ready /and long range reference is given to the reader. Project guidance, 

essays, elocution guidance. Helping to refer the reference books 

Reprography: By the way of demand reprographic service is provided to the staff and 

students 

ILL (Inter Library Loan Service): Casual visitors are approaching for the books. Due 

to lack of manpower it is not possible to manage ILL. Librarian has given to read in 

campus. Some time book will be issue on visitor’s card. 

Information deployment and notification (Information Deployment and Notification): 

librarian has notifying various information received from colleges and University. 

Newspaper clipping on social problem, career guidance,Job opportunities etc. 

Download: Students are referring on line encyclopedia and down load some 

information for the projects. 

Printing: Printing is not allowed in the library But Students may copy information on 

pen drive. 

Reading list/ Bibliography compilation: Few journals article index is prepared. New 

arrival list is notifying news paper clipping is kept for reference. 

In-house/remote access to e-resources: Internet facility, CD’s used by consult subject 

teacher to give the information. Audio visual centre is mainly use for students. 

User Orientation and awareness: New comer students from F.Y.B.Com/B.A. has 

demonstration on library use .Library has arranging exhibition on various subject with 

help of professors 

Assistance in searching Databases: Library staff has given guidance to search the 

database. 

INFLIBNET/IUC facilities: Yet not started. Proposal has been sent to the management 

for permission to proceed. 

 

4.2.7 Enumerate on the support provided by the Library staff to the students and teachers of 

the college. 

 

Library staff provides reference books and Journals to the staff. Photocopying of the 

article related to topics will provide to the students and staff. New information 

received in the journal or any other reading material will notify to the students. 

Internet facility is given to the readers. Guidance on how to refer to online information 

is provided. 
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4.2.8 What are the special facilities offered by the library to the visually/physically 

challenged persons? Give details. 

   

Physically handicapped students get books from the Book Bank Scheme for the entire 

Year. Student who are unable to visit the library are provided books through their 

friends. 

 

4.2.9 Does the library get the feedback from its users? If yes, how is it analyzed and used 

for improving the library services. (What strategies are deployed by the Library to 

collect feedback from users? How is the feedback analyzed and used for further 

improvement of the library services?) 

 

There is a Suggestion Box kept outside the library. Students submit their suggestions 

and address their grievances by using this box. 
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4.3 IT Infrastructure 
 

4.3.1. Give details on the computing facility available (hardware and software) at the 

institution. 

Number of computers with Configuration (provide actual number with exact 

configuration of each available system): 17. Intel P4, 3.10 GHz, Win XP, Service 

Pack 2. 

Computer-student ratio: 1:5 

Stand alone facility: Nil 

LAN facility: All PCs 

Wifi facility: Not available 

Licensed software: 04 

Number of nodes/ computers with Internet facility: LCD, OHP,CD, DVD,DTH Cable, 

Sound System, Xeroxing attached to PC. 

Any other 

 

4.3.2 Detail on the computer and internet facility made available to the faculty and students 

on the campus and off-campus? 

 

17PCs are available on campus which can be accessed by the faculty and students. All 

the PCs have Internet facilities and are connected through LAN network 

 

 

4.3.3 What are the institutional plans and strategies for deploying and upgrading the IT 

infrastructure and associated facilities? 

 

 To make a Central Server (blade server) sharing E-resources with INFLIBNET 

  

 

4.3.4 Provide details on the provision made in the annual budget for procurement, 

upgradation, deployment and maintenance of the computers and their accessories in 

the institution (Year wise  for last four years) 

   

There is no special provision made for procurement / upgradation of computers. It is 

done on need basis as requested by the IT department. 

 

The annual maintenance for the computers has been given on contract to Om Sai 

Computers.  

 

 

  

4.3.5 How does the institution facilitate extensive use of ICT resources including 

development and use of computer-aided teaching/ learning materials by its staff and 

students? 

 

 The computer lab and AV room are made available to the staff and students. 
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4.3.6 Elaborate giving suitable examples on how the learning activities and technologies 

deployed (access to on-line teaching - learning resources, independent learning, ICT 

enabled classrooms/learning spaces etc.) by the institution place the student at the 

centre of teaching-learning process and render the role of a facilitator for the teacher. 

 

The college has an Audio- Visual room fitted with overhead projector and TV 

Facilities for presentations, seminars and workshops. 

 

  

4.3.7 Does the Institution avail of the National Knowledge Network connectivity directly or 

through the affiliating university? If so, what are the services availed of? 

 

  No 
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4.4 Maintenance of Campus Facilities 
 

4.4.1 How does the institution ensure optimal allocation and utilization of the available 

financial resources for maintenance and upkeep of the following facilities 

(substantiate your statements by providing details of budget allocated during last four 

years)?  

    2012-13 2013-14 2014-15 2015-16 

a. Building    108,310    120,310    110,310    117,310  

b. Furniture      30,000    100,000      50,000      50,000  

c. Equipment      10,000    306,000      40,000      50,000  

d. Computers        5,000      10,000      20,000      25,000  

e. Vehicles             -               -               -               -    

f. Any other            -               -               -               -    

 

4.4.2 What are the institutional mechanisms for maintenance and upkeep of the infrastructure, 

facilities and equipment of the college? 

  

a. Building: The main building is under basic repair and maintenance. The proposed 

work shall be completed in due time. 

b. Furniture: Regular inspections of all furniture in classrooms are conducted and 

repairs are undertaken. The college regularly maintains complete stock of 

inventory of benches, tables, chairs etc in the premises 

c. Equipment: College conducts regular inspection and maintenance of all electrical 

equipments. Comprehensive list of various equipments like electric fixtures, fans, 

lights etc are maintained by the office.  

d. Computers: The computers in the various departments and IT laboratories are 

usually maintained under an AMC by a service provider. 

 

 

 

4.4.3 How and with what frequency does the institute take up calibration and other precision 

measures for the equipment/ instruments? 

 

- AMC for CCTV have been give to Sai Security Systems 

- AMC for Computers have been given to Om Sai Computers 

 

 

4.4.4 What are the major steps taken for location, upkeep and maintenance of sensitive 

equipment (voltage fluctuations, constant supply of water etc.)? 

 

 A DG set is available with the college to be used in case of power cut. Also a UPS is 

made available for power backup for all the computers.  

 

 

Any other relevant information regarding Infrastructure and Learning Resources which the 

college would like to include. 
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5. Crietrion V: Student Support and Progression 
 

The college has more than 70% students coming from economically backward category. The 

college facilitates receipt of scholarships for all the students. More than 50% students avail of 

these scholarships. Language is the largest hinderance for education for these students hence 

the college facilitates the students by providing with CDs and DVDs for English speaking. 

 

The college provides with basic first aid from the office itself. Also the college has a group 

medical insurance which covers each students for a sum assured of Rs. 1,00,000/-. 

 

The college has formed Anti-Ragging Cell and Women’s Development Cell who helps 

resolve ay issues that the students face. 

 

Committees such as Students council and NSS conducts various extra-curricular activities 

which held overall development of the students. 
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5.1 Student Mentoring and Support 

 

5.1.1 Does the institution publish its updated prospectus/handbook annually? If ‘yes’, what 

is the information provided to students through these documents and how does the 

institution ensure its commitment and accountability? 

 

 Yes. The college publishes its updated prospectus every year at the beginning of the 

academic year. It is also made available on the college website to make it publicly 

accessible. 

- Motto, Vision, Mission and Objective of the institution  

- History of college and Society 

- Fee structure referenced with government and university circulars and resolutions 

- About scholarship/Free ship policy 

- Refund of fees 

- Details of the courses and its Subjects  offered 

- Sports /Cultural /NSS and other opportunities 

- Rules & regulations of examinations and general disciplines. 

- Various useful forms and its information.. 

- List of admission documents and its validity 

 

 

5.1.2 Specify the type, number and amount of institutional scholarships / freeships given to 

the students during the last four years and whether the financial aid was available and 

disbursed on time? 

 

Scholarships and Freeships are available to the students from the government. In the 

beginning of the academic year students are informed about various free-ships and 

scholarships which are available to them through notices sent to the class rooms and 

displayed on the notice board. One to One counseling is done with the eligible 

students. The college also provides computer with an internet facility to the students to 

fill up on-line application forms for scholarships / freeships. The administrative staff 

ensures timely disbursement of these scholarships /free-ships. 

   

Category 2011-12 2012-13 2013-14 2014-15 

SC 30 28 30 31 

ST 199 221 216 261 

OBC 187 187 195 178 

Total 416 436 441 470 
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5.1.3 What percentage of students receive financial assistance from state government, 

central government and other national agencies? 

  

 Financial Assistance Received for the Academic Year:   2014-15 

 Total number of students on rolls:          852 

 Total number of students who received scholarships / freeships:     470 

 Percentage of students who have received financial assistance: 55.16% 

 

5.1.4 What are the specific support services/facilities available for 

- Students from SC/ST, OBC and economically, weaker sections: Scholarships / Freeships 

from the government. Assistance is provided in filling up the forms for Scholarships / 

freeships.  

- Students with physical disabilities: Students with physical disabilities are accommodated 

preferable on ground floor classes. Extra time for exams are provided to them as per the 

university guidelines. 

- Overseas students: There are no overseas students at the college 

- Students to participate in various competitions/National and International: Leave of 

absence is granted to students participating in Inter Collegiate sports and other events. 

Cash incentives are given to the outstanding sports persons who represent our college in 

various competitions at University, State and National level.    

- Medical assistance to students: health centre, health insurance etc.: First Aid kit is 

available with the office. Doctor is available on call. The college has a group medical 

insurance with sum assured of  Rs.100000 and premium being paid at Rs.36 per student 

- Organizing coaching classes for competitive exams: There are no special coaching 

classes however the students are encouraged to give the competitive exams like that of 

UPSC, MPSC, etc 

- Skill development (spoken English, computer literacy, etc.,): CDs and DVDs fro English 

language is available with the library. There is a computer lab for the students and also 

internet facility is made available for students and faculty at the library. special trainings 

are provided in beautician courses and warli art(local art). 

- Support for “slow learners”: Extra classes are taken for slow learners. Also the faculty 

asks questions in classes to understand the learning received by the students. The faculty 

tries to cover the topics in local languages also to ensure that clarity of concepts for the 

students. 

- Exposures of students to other institution of  higher learning/ corporate/business house 

etc.: Speakers from the industries are invited to conduct guest lectures and workshops. 

Field and Industry visits are organized for the students. 

- Publication of student magazines: The college publishes an annual college magazine. 

Copies of the magazine are provided to the students. 
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5.1.5 Describe the efforts made by the institution to facilitate entrepreneurial skills, among 

the students and the impact of the efforts. 

 

Guest speakers on social entrepreneurship are invited to the college. Workshops are 

undertaken to bring in an entrepreneurial blend of mind in students. 

 

5.1.6 Enumerate the policies and strategies of the institution which promote participation of 

students in extracurricular and co- curricular activities such as sports, games, Quiz 

competitions, debate and discussions, cultural activities etc. 

- additional academic support, flexibility in examinations 

- special dietary requirements, sports uniform and materials 

- any other 

 

College has a host of Associations and Cells actively engaged in extra-curricular and 

co-curricular activities. The college encourages active student participation through 

regular announcements in the classrooms and notice boards. Students are helped to 

keep pace with the rest of the class as the faculty ensures they learn the portion missed 

while representing the college. Teachers also provide alternative dates for submission 

of projects and assignments. 

 

5.1.7 Enumerating   on the support and guidance provided to the students in preparing for 

the competitive exams, give details on the number of students appeared and qualified 

in various competitive exams such as  UGC-CSIR- NET, UGC-NET, SLET, ATE / 

CAT / GRE / TOFEL / GMAT /  Central /State services, Defense, Civil Services, etc. 

 

The institution does not have formal training for the above mentioned exams. 

 

5.1.8 What type of counselling services are made available to the students (academic, 

personal, career, psycho-social etc.) 

   

Individual and group and family counseling services are provided, specific to 

teenagers and young adults. Workshops and seminars are organized on: Personality 

Development, Self esteem, Career Guidance, Legal Aids, Health and Hygiene etc. 

   

5.1.9 Does the institution have a structured mechanism for career guidance and placement 

of its students? If ‘yes’, detail on the services provided to help students identify job 

opportunities and prepare themselves for interview and the percentage of students  

selected during campus interviews by different employers (list the employers and the 

programmes). 

 

 The institution has a Career Guidance & Placement Cell. Various job opportunities are 

advertised by local organisations and displayed on the College Notice Board. 
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5.1.10 Does the institution have a student grievance redressal cell? If yes, list (if any) the 

grievances reported and redressed during the last four years. 

 

 Yes.  

So far no major grievances reported during the last four years. 

 

5.1.11 What are the institutional provisions for resolving issues pertaining to sexual 

harassment? 

 

 Anti-ragging Cell and Women Development Cell looks after cases on sexual 

harassment. 

  

There is no special cell for sexual harassment of Women student and no case has been 

reported yet. Through Women Development Cell we organize lectures and provide 

guidance. 

 

5.1.12 Is there an anti-ragging committee? How many instances (if any) have been reported 

during the last four years and what action has been taken on these? 

 

 Yes.  

During the last four years no instances have been reported. 

 

 

5.1.13 Enumerate the welfare schemes made available to students by the institution. 

 

� All students are covered by the Insurance up to Rs.1,00,000/- through group 

insurance policy.  

� Scheme of Earn and Learn by connecting through the needed Locals.  

� There is separate students counseling center in the chairpersonship of the 

Principal and all teaching staff and also called to the non-teaching staff if need.  

� Book bank scheme for needy.  

� Free bus pass for junior college girl student 

 

5.1.14 Does the institution have a registered Alumni Association? If ‘yes’, what are its 

activities and major contributions for institutional, academic and infrastructure 

development? 

 

 Application for registering the Alumni Association has been initiated. It hall be 

activated from the academic year 2016-17. 
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5.2  Student Progression 

 

5.2.1 Providing the percentage

(for the last four batches) highlight the trends observed.

   

Student progression

UG to PG 

PG to M.Phil. 

PG to Ph.D. 

Employed 

• Campus selection

• Other than campus recruitment

 

 

5.2.2  Provide details of the programme wise pass percentage and completion rate for the 

last four years (cohort wise/batch wise as stipulated by the university)? Furnish 

programme-wise details in comparison with that of the previous performance of the 

same institution and that of the Colleges of the affiliating university within the 

city/district. 

 

  
 

 

5.2.3 How does the institution facilitate student progression to higher level of education 

and/or towards employment?

 

The college displays notices of 

education and also displays advertisement made by corporate for generating 

employment. 

 

   

2012

College 83.2%

University 81.5%

83.2%81.5%
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5.2.4 Enumerate the special support provided to students who are at risk of failure and drop 

out? 

  

 The faculty within each department is highly involved and vigilant. They regularly 

monitor performance and when a student’s performance is not up to the mark, the 

student is provided with extra guidance. The faculty also ensures to explain the 

concepts in local language to ensure that the student has understood the subject.  
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5.3  Student Participation and Activities 

 

5.3.1 List the range of sports, games, cultural and other extracurricular activities available to 

students. Provide details of participation and program calendar. 

 

The indoor sports activities include Carrom, Chess, Table tennis and other board 

games. And outdoor sports activities include Cricket, Kabaddi, Kho Kho and Volley 

Ball. The college celebrates a sports week every year. 

 

The Cultural Activities include various events such as Friendship Day, Black and 

White Day, Environment Day, Odd Day, Hat/Cap Day, Constitution Day, Twins Day, 

Hair Style Day, Tatoo/Mehendi Day, Retro Day, Traditional Day, Saree Day / Tie 

Day, Chocolate Day, Rose Day, Group Day, Fish Pond, Geet Mala, Chilli Day, Denim 

Day, etc. Also the college celebrate its Annual Day where students participates in 

various extra curricular activities. 

 

The college regularly conduct various essay writing, elocution and debate 

competitions. 

 

  Refer Annexure 4 for all the events organized by the college 

 

5.3.2  Furnish the details of major student achievements in co- curricular, extracurricular and 

cultural activities at different levels: University / State / Zonal / National / 

International, etc. for the previous four years. 

 

In AY2014-15 The students Participated in Inter collegiate Kabaddi and reached the 

Finals in the competiton 

In AY2015-16 The students Participated in Inter collegiate Kabaddi and reached the 

Semi-Finals in the competiton 

In AY2015-16 The students Participated in Udaan festival and Won 1st Prize & 

Trophy for Cricket 

 

5.3.3  How does the college seek and use data and feedback from its graduates and 

employers, to improve the performance and quality of the institutional provisions? 

 

Feed-back has till date been collected in an informal manner. All recommendations 

and norms of the UGC and the Directorate of Higher Education are adhered to. 

 

5.3.4 How does the college involve and encourage students to publish materials like 

catalogues, wall magazines, college magazine, and other material? List the 

publications/ materials brought out by the students during the previous four academic 

sessions. 
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There is no formal publication done by the college. There is however an annual 

magazine in which the students are encouraged to participate. 

 

Also regularly the college conducts wall paper competition on various topics such as 

Save Girl Child, Female Feticide, Anti Drugs, etc. 

 

5.3.5 Does the college have a Student Council or any similar body? Give details on its 

selection, constitution, activities and funding. 

 

 The college has a very active student’s council set up according to the University 

guidelines. The student members elect from among themselves, a general secretary for 

a period of one year. This secretary represents the college at the University. 

 

Activities: The student council is actively involved in all the co-curricular and extra-

curricular activities of the college. They take up social issues (anti-smoking drive) and 

help create awareness about the same. 

 

Funding: There is no external funding for the council and the college provides them 

with the same on need basis.  

 

5.3.6 Give details of various academic and administrative bodies that have student 

representatives on them. 

 

 Every department has an association, society or a forum which conducts various co-

curricular and extra-curricular activities. The faculty are ex-officio members and 

provides the necessary guidance and students are actively involved in the planning and 

execution of its activities. 

 

5.3.7 How does the institution network and collaborate with the Alumni and former faculty 

of the Institution. 

 

 The interaction with Alumni is on an informal basis as of now. Application for 

registering the Alumni Association has been initiated. It hall be activated from the 

academic year 2016-17. 

 

Any other relevant information regarding Student Support and Progression which the college 

would like to include. 
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6. Crietrion VI: Governance, Leadership and Management 

 

The Management regularly holds meetings with the Principal to ensure that the stated mission 

of the institute is always kept in check. The Principal meets the faculty on a monthly basis to 

ensure that the action plans for the month are reviewed and delivered in a timely manner. 

 

The College has open door policy for communication with students, teachers, administration 

staff, non-teaching staff, alumni, and parents. Valid suggestions and recommendations of all 

stake-holders are taken on board in the collective effort to improve our performance. 

 

The interaction with stakeholders invariably leads to innovative plans for change and growth, 

and these are implemented by the college. 

 

To reinforce the culture of excellence the faculty is encouraged to complete the PhD and 

interact regularly with other institutes and implement any changes in teaching techniques as 

required. Also the faculty is encouraged to use modern methods of teaching like use of ICT. 

 

The college has applied for self financing course BMS to start from AY2016-17. This shall 

bring in a change in the mode of operation for the new course. The college also looks forward 

to invite various guest speakers to bring in a different perspective to the learning and teaching 

methods. 
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       6.1  Institutional Vision and Leadership 

 

6.1.1 State the vision and mission of the Institution and enumerate on how the mission 

statement defines the institution’s distinctive characteristics in terms of addressing the 

needs of the society, the students it seeks to serve, institution’s traditions and value 

orientations, vision for the future, etc.? 

 

Vision: To develop a center of excellence in education – especially for the tribals, 

poor and lower-middle class students of Dahanu and adjoining areas. 

 

Mission: To strengthen students academically, socially and economically, leading to 

overall upliftment of this tribal area. 

 

The primary need of the society at the time of foundation of this college was simply to 

provide quality education of University degree level to the students. But the mission 

statement has the required insight and foresight to understand the quintessential 

necessity to upgrade continuously. It therefore makes a commitment to impart latest 

knowledge and skills to the students.  

 

We know that simply imparting text book education is not sufficient. The statement 

therefore strongly underlines our commitment to impart cultural values, national pride 

and social consciousness to all students.  

 

Our tradition is to inculcate the values of social responsibility and national pride in 

them. The college encourages active participation in various activities provided by the 

university and college. 

 

6.1.2 What is the role of top management, Principal and Faculty in design and 

implementation of its quality policy and plans? 

 

The quality policy and plans of the institution are designed by the principal and the 

faculty members and the top management are informed and consulted from time to 

time for their guidance and suggestions. 

 

6.1.3 What is the involvement of the leadership in ensuring: 

- the policy statements and action plans for fulfillment of the stated mission: The 

Management regularly holds meetings with the Principal to ensure that the stated 

mission of the institute is always kept in check. 

 

- formulation of action  plans  for  all  operations  and incorporation of the same into 

the institutional strategic plan: The Principal meets the faculty on a monthly basis 

to ensure that the action plans for the month are reviewed and delivered in a timely 

manner. 
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- Interaction with stakeholders: The College has open door policy for 

communication with students, teachers, administration staff, non-teaching staff, 

alumni, and parents. Valid suggestions and recommendations of all stake-holders 

are taken on board in the collective effort to improve our performance. 

 

- Proper support for policy and planning   through need analysis, research inputs and 

consultations with the stakeholders: The interaction with stakeholders invariably 

leads to innovative plans for change and growth, and these are implemented by the 

college. 

 

- Reinforcing the culture of excellence: The reinforce the culture of excellence the 

faculty is encouraged to complete the PhD and interact regularly with other 

institutes and implement any changes in teaching techniques as required. Also the 

faculty is encouraged to use modern methods of teaching like use of ICT. 

 

- Champion organizational change: The college has applied for self financing course 

BMS to start from AY2016-17. This shall bring in a change in the mode of 

operation for the new course. The college also looks forward to invite various 

guest speakers to bring in a different perspective to the learning and teaching 

methods. 

 

 

6.1.4 What are the procedures adopted by the institution to monitor and evaluate policies 

and plans of the institution for effective implementation and improvement from time 

to time? 

  

The Management regularly holds meetings with the Principal to ensure clear focus on 

the development of the institute. The Principal meets the faculty on a monthly basis to 

ensure that the action plans for the month are reviewed and delivered in a timely 

manner. 

  

6.1.5 Give details of the academic leadership provided to the faculty by the top 

management? 

 

 Members of the teaching and non-teaching staff are deputed for regular workshops, 

seminars and conferences to sharpen their knowledge and skill. An AV room have 

been created and the faculty has been trained for effective usage of the same. The 

faculty is encouraged to make use of ICT in their teaching methodology. 

 

6.1.6 How does the college groom leadership at various levels? 

 

 An organization’s strength lies in successfully identifying, developing, and retaining 

talented leaders. College helps develop leadership skills through gradual training at 

the level of students and faculty. 
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 As leaders, the class representatives and the student representative of various 

committees, academic, co-curricular and extracurricular serve as a liaison between 

their teachers/coordinators/conveners of various committees and the Principal. They 

are also welcome to contribute innovative ideas that would facilitate the smooth 

functioning of the college. These provide wide-ranging opportunities for boosting 

their leadership, organizational, financial, management and communication skills and 

also enhance their self-confidence. 

 

 The faculty is involved in various activities of the college according to their talent and 

aptitude. Senior teachers are appointed as conveners/ chairpersons of various 

committees/cells and are given full autonomy in decision making. Together with the 

students they organize various festivals/seminars/workshops/awareness activities/ 

cultural activities. 

 

6.1.7 How does the college delegate authority and provide operational autonomy to the 

departments / units of the institution and work towards decentralized governance 

system? 

 

 The college atmosphere allows an operational autonomy at all levels. Policy and plans 

are initiated at the meeting of the Principal with the HODs. All departments have a 

democratic mode of functioning in planning and implementing their teaching plan, co-

curricular and extra-curricular activities and the administration does not interfere in 

the day-to-day functioning of departments. hey have the liberty to organize seminars, 

conferences, events, and plan educational tours, adopt different teaching methods, 

work on various research projects, take up major/minor projects etc. 

 

6.1.8 Does the college promote a culture of participative management? If ‘yes’, indicate the 

levels of participative management. 

 

 Yes, the College promotes a culture of participative management. All the faculty 

members are encouraged to contribute ideas towards identifying and setting 

organizational goals, problem solving and other decisions that will promote a good 

work culture. This approach empowers the staff which then leads to increased 

efficiency, improved communication, improved morale, motivation and job 

satisfaction. 

 

 Various Committees are constituted of staff and student representatives to take 

responsibilities for the different activities of the college. The heads of 

departments/coordinators for the aided/unaided courses hold regular meetings with 

their staff and put across their points which are further discussed when they meet the 

Principal. 

 

  



Self-Study Report for NAAC Re-Accreditation 2nd Cycle for Dnyan Bharti Sociey Page 78 
 

6.2 Strategy Development and Deployment 

  

6.2.1  Does the Institution have a formally stated quality policy? How is it developed, 

driven, deployed and reviewed? 

 

 The Institution does have a formally stated quality policy which was developed after 

the Mission and Vision Statement was framed. It was developed in consultation with 

the various stakeholders. 

 

6.2.2 Does the Institute have a perspective plan for development? If so, give the aspects 

considered for inclusion in the plan. 

 

 The institution continuously looks at various modalities in improving its overall 

quality. The college shall start with self financing courses going ahead. The college 

has already applied to start BMS course from AY2016-17 and is awaiting the 

University approval. 

 

6.2.3 Describe the internal organizational structure and decision making processes. 

 

 The organizational structure has the Principal at the helm. The Academics Committee 

comprising of the Principal, the executive secretary, and a Board Member take major 

policy decisions. The Local Management Committee comprises 3 board members, the 

Principal, three teachers and one representative of the non-teaching staff. Matters 

related to the teaching and non-teaching staff and the college budget are discussed and 

decided by the LMC. At the next level there are heads of departments/ coordinators 

for the aided/unaided courses who make decisions related to their departments in 

keeping with the decisions taken by the Institute. 

 

6.2.4 Give a broad description of the quality improvement strategies of the institution for 

each of the following 

- Teaching & Learning: Use of the ICT facility provided in the AV room and invite 

guest speakers from industry 

- Research & Development: New books, journals, magazines and periodical srelated to 

research are added to the library based on recommendation received from the faculty. 

Faculty is encouraged to pursue and complete their PhD. 

- Community engagement: the college conducts various activities in association with 

the Rotary Club and the Lions Club of Dahanu. They undertake independent drives 

like that of Beach cleaning, does rallies on awareness programme for Aids, Anti 

Drugs, Hygiene and Cleanliness and Save Girl Child. 

- Human resource management: There is no separate Human resource management 

department, however, the Management and the Principal ensures that the staff is 

motivated to conduct the necessary functions. The open door policy also helps the 

staff to speak up to the Principal and the Management for any issues being faced. The  
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college considers the staff as a family and in case of need for any staff the 

Management extends the help in financial and non financial terms as and when 

required. 

- Industry interaction: Various industry experts are invited as guest lecturers for the 

students. Also few local companies visit the campus for campus placement. 

 

6.2.5 How does the Head of the institution ensure that adequate information (from feedback 

and personal contacts etc.) is available for the top management and the stakeholders, 

to review the activities of the institution? 

 

 The Principal communicates the information gathered through different sources to the 

top management through formal and informal means. Several methods are used to 

review the activities of the institution and analyze its performance. The information 

collected by the Principal is in structured and unstructured formats. The structured 

formats include Teachers diaries, Annual college magazine, student’s attendance and 

assessment records, staff attendance registers and their leave records, annual budgets 

and other accounts records etc. Unstructured formats include interactions or meetings 

with staff, HODs, chairpersons/ conveners of committees, students or parents. The 

management, senior staff and committees use a wide array of data, information and 

reports to review organizational performance on a regular basis.  

  

6.2.6 How does the management encourage and support involvement of the staff in 

improving the effectiveness and efficiency of the institutional processes? 

 

 College management promotes a culture of participative management and this 

approach empowers the staff, which leads to greater motivation and job satisfaction. 

This then improves the effectiveness and efficiency of the institutional processes. 

 

 Monthly meetings with the faculty meetings help in the effective functioning of the 

department which ultimately helps in the goals of the department being met. A 

‘Grievance Cell’ looks into any grievances the staff or students may have. A 

complaint register helps in taking care of day to day problems of the staff. 

 

 So far there have been no complaints lodged with the grievance cell. 

 

6.2.7 Enumerate the resolutions made by the Management Council in the last year and the 

status of implementation of such resolutions. 

 

It has been resolved to start BMS course from the A.Y. 2016-17. Application for the 

same has been submitted to the University of Mumbai for affiliation. 
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6.2.8 Does the affiliating university make a provision for according the status of autonomy 

to an affiliated institution? If ‘yes’, what are the efforts made by the institution in 

obtaining autonomy? 

 The University of Mumbai does make a provision for according the status of 

autonomy to an affiliated Institution. 

 

6.2.9 How does the Institution ensure that grievances / complaints are promptly attended to 

and resolved effectively? Is there a mechanism to analyze the nature of grievances for 

promoting better stakeholder relationship? 

 

 The college has a ‘Grievance Cell’ to address the grievances of teaching, non-teaching 

staff and students. Depending on the nature of the grievance the concerned people are 

contacted, the problems discussed and a decision is taken so as to resolve the problem 

most amicably. A complaint register too is available to register any complaints. 

 

6.2.10 During the last four years, had there been any instances of court cases filed by and 

against the institute ? Provide details on the issues and decisions of the courts on 

these? 

 

 None 

 

6.2.11 Does the Institution have a mechanism for analyzing student feedback on institutional 

performance? If ‘yes’, what was the outcome and response of the institution to such an 

effort? 

 

  The college has an informal feedback mechanism only as of now. 
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6.3 Faculty Empowerment Strategies 

 

6.3.1 What are the efforts made by the institution to enhance the professional development 

of its teaching and non teaching staff? 

 

 For professional development teachers are encouraged to attend orientation/refresher 

courses, seminars, and workshops: publish their research findings; submit research 

proposals to funding agencies and to develop collaboration with research institutes.  

 

 Many teachers are encouraged to participate as resource persons in conferences and 

workshops organized by other institutes of repute. College grants duty leave/ special 

leave for the same. 

 

6.3.2 What are the strategies adopted by the institution for faculty empowerment through 

training, retraining and motivating the employees for the roles and responsibility they 

perform? 

  

In addition to the regular duty of teaching-learning all teachers are encouraged to join 

various cells/societies/committees so as to hone their organisational and leadership 

skills. Talent is identified and teachers with potential are made Chairpersons of 

committees. A good mix of senior and junior faculty helps sharing of ideas, 

motivating the newer faculty members to eventually carry the baton forward. All of 

them are also incorporated into the criteria committees so that they too learn the 

various quality measures practiced by the institution and are totally in sync with their 

peers. 

 

6.3.3 Provide details on the performance appraisal system of the staff to evaluate and ensure 

that information on multiple activities is appropriately captured and considered for 

better appraisal. 

 

 Every year ‘Performance Based Appraisal System’ forms are filled by the teaching 

staff after which the HOD makes his/her remarks which is finally evaluated by the 

Principal. This is also used for promotion of teachers into various stages under UGC 

Career Advancement Scheme (CAS). 

 

6.3.4 What is the outcome of the review of the performance appraisal reports by the 

management and the major decisions taken? How are they communicated to the 

appropriate stakeholders? 

 

 Performance Based Appraisal System forms duly filled in by the faculty are reviewed. 

If the API score achieved by a teacher is not as per the norms laid down, the faculty 

member is counseled to ensure an improvement. This is of prime importance as the 

promotions of a teacher to the next stage are based on fulfilling all the criteria laid 
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down by the UGC. If there is a need to complete an orientation course/refresher course 

or short term course the teachers are encouraged to finish them as early as possible.  

 

Teachers who were totally qualified as per the norms are given their due promotions 

where in a screening-cum-evaluation committee review each case and then 

recommendations forwarded to the Joint Directors office and the University. 

 

6.3.5 What are the welfare schemes available for teaching and non teaching staff? What 

percentage of staff have availed the benefit of such schemes in the last four years? 

 

Provident fund deducted of staff of Unaided Section (100%) 

Gratuity Scheme for staff of Unaided Section (100%) 

 

6.3.6 What are the measures taken by the Institution for attracting and retaining eminent 

faculty? 

 

 Generally the faculty appointed retires from the institute hence we have been able to 

retain our faculty efficiently. The open door policy which allows the faculty to freely 

express their views and implement changes for the betterment of institute keeps them 

dedicated and ensures high morale. 

 

 Industry faculty is invited as guest lecturers to bring in the practical perspective to the 

theory taught. 
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6.4 Financial Management and Resource Mobilization 

 

6.4.1  What is the institutional mechanism to monitor effective and efficient use of available 

financial resources? 

  

 Separate books of accounts are maintained for fees, and grants received from funding 

agencies. Separate and consolidated balance sheets are prepared. Internal, statutory 

external audit and audit by the granting authority are done. For State Government 

grants, month wise salary bills statements are maintained. For UGC grants approval 

letters are maintained and for donation/sponsorship, letters received from donors 

/sponsors are maintained. Stock registers showing the purchases done on furniture, 

equipment; books, etc. are maintained by office/departments/library respectively. 

Office obtains Utilization Certificates for expenses done towards UGC Grants. Proper 

procedure for purchases is adopted. Quotations are called for and prices are compared. 

Money collected for certificate programs/associations/cells/ societies are monitored. 

 

6.4.2 What are the institutional mechanisms for internal and external audit? When was the 

last audit done and what are the major audit objections? Provide the details on 

compliance. 

 

 College Audits are carried out by internal and statutory auditors. 

External auditing is done by M/s H F Vora & Co on a yearly basis.  

  

The last audit done was of FY 2013-2014 (Refer Annexure 6: Audit Report) 

Audit for FY2014-15 is in process. 

 

6.4.3 What are the major sources of institutional receipts/funding and how is the deficit 

managed? Provide audited income and expenditure statement of academic and 

administrative activities of the previous four years and the reserve fund/corpus 

available with Institutions, if any. 

 

The major sources of receipts are Fees from Students, State Government grants, UGC 

Grants, and Donation/Sponsorship. 

 

Deficit is supported by the Dnyan Bharti Society. 

 

 Refer Annexure 6: Audit Report for 2013-14 

 

 

6.4.4 Give details on the efforts made by the institution in securing additional funding and 

the utilization of the same (if any). 

 

  None 
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6.5 Internal Quality Assurance system (IQAS) 

  

 6.5.1 Internal Quality Assurance Cell (IQAC) 

a. Has the institution established an Internal Quality Assurance Cell (IQAC)? If 

‘yes’, what is the institutional policy with regard to quality assurance and how 

has it contributed in institutionalizing the quality assurance processes? 

 

 The Institution has established an Internal Quality Assurance Cell (IQAC). 

IQAC was constituted in the year 2004. This cell looks after the 

implementation & execution of quality policy throughout the institution with a 

view to improve work environment , increasing stakeholders’ satisfaction, 

improving overall efficiency of the institution & achieving better performance 

at all levels. 

 

Through the IQAC we ensure the following: 

- Imparting quality and responsible education and orientation for all round 

development of the students by implementing university approved curriculum. 

- Continual up- gradation of facilities and human resources with a commitment 

to strive for improvements in all aspects of quality management. 

- Providing additional inputs to the students which enhance their employability 

on a global platform. 

- Introducing special programmes to inculcate values and develop patriotic 

feeling in the youth. 

- Encouraging faculty to submit proposals to the Principal for workshops, 

seminars, conferences, and invited talks 

- Developing strategies for further improvements in sports, academic and 

cultural activities. 

- Introducing career oriented add-on programmes 

- Visiting NAAC accredited colleges for establishing benchmarks in respect of 

the quality parameters. 

 

b. How many decisions of the IQAC have been approved by the management / 

authorities for implementation and how many of them were actually 

implemented? 

 

The management usually approves all the decisions of the IQAC it is involved 

in the decision making process. The following decisions were taken by the 

IQAC and approved by the Management for implementation. 

 

 Following decisions have been approved by the Management and 

implemented: 

- Starting of self financing courses: Application to start BMS from 

AY2016-17 have been made to the University of Mumbai 
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- Invite Guest Faculty for Lectures and Workshops: Workshops already 

implemented. 

- Re-start the functioning of Indoor Gymkhana 

- Internet facility for students 

- Online filling up of Scholarship forms 

- Online filling up of Admission Form 

  

c. Does the IQAC have external members on its committee? If so, mention any 

significant contribution made by them. 

 

 Yes. 

Mr. Percy E Jamshedwala helps the IT department take decisions on the 

hardware / software requirements of the college. One of his significant 

contribution was to develop the website and keep it updated. 

 

d.    How do students and alumni contribute to the effective functioning of the 

IQAC? 

 

 The students council representatives are also the members of our IQAC team. 

Interaction with the representatives of all the classes enables feedback of the 

needs and grievances of the students, They give suggestions regarding 

improvement in teaching-learning process, examination system, day-to-day 

facilities like library services, leisure or canteen services etc. They are also 

informed about the decisions taken or policies made by IQAC for their welfare 

through notices, announcements etc.  

 

e. How does the IQAC communicate and engage staff from different constituents 

of the institution? 

 

All strategies of IQAC are formulated in consultation with all faculty members. 

The staff members and students are involved at the time of execution of the 

plans. The IQAC maintains constant communication with the staff and the head 

of the of the college, there by attains the participative leadership that ensures 

involvement of the entire workforce according to the area of their expertise and 

interest. 

 

6.5.2 Does the institution have an integrated framework for Quality assurance of the 

academic and administrative activities? If ‘yes’, give details on its operationalisation. 

 

The Institution has an integrated framework for quality assurance of the academic and 

administrative activities. The IQAC conducts regular meetings in which various 

initiatives, action plans, etc. are discussed before its implementation. These initiatives 

are usually related to teaching, learning and evaluation and counsel students to 

improve their academic performance and overall personality. Students and teachers 
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are encouraged to participate in conferences, present papers and publish research work 

in journals and remain updated on their subjects. Such activities are recorded and 

analyzed as part of quality assurance.  

6.5.3 Does the institution provide training to its staff for effective implementation of the 

Quality assurance procedures? If ‘yes’, give details enumerating its impact. 

 

The institution provides training to its staff for effective implementation of the quality 

assurance procedure from time to time. Their impacts are as follows: 

- Improved teaching methodologies 

- Extensive use of ICT tools in the teaching learning process 

- Improved Industry interface 

- Improved communication and soft skill amongst the students 

- Improved motivational levels of the faculty 

  

6.5.4  Does the institution undertake Academic Audit or other external review of the 

academic provisions? If ‘yes’, how are the outcomes used to improve the institutional 

activities? 

 

 Academic audit is done on the basis of academic performance of the students at the 

exams. Teachers are asked to undertake corrective methods for improving the results. 

 

At the beginning of every academic year, each teacher submits a plan of work to the 

HOD and tries to adhere to the plan. A record book or Teacher’s Dairy is maintained 

individually, where details of each lecture taken, topic and subtopics addressed, 

methods evaluation/feedback are recorded. 

 

 Regular monthly review meetings of the Principal with the faculty ensures the review 

of the quality assurance procedures as well.  

 

6.5.5  How are the internal quality assurance mechanisms aligned with the requirements of 

the relevant external quality assurance agencies/regulatory authorities? 

 

 The internal quality assurance mechanisms of the College are aligned with the 

governing bodies like the University of Mumbai and UGC. 

 

6.5.6  What institutional mechanisms are in place to continuously review the teaching 

learning process? Give details of its structure, methodologies of operations and 

outcome? 

 

 The IQAC team in order to ensure excellence in education & leadership has a clearly 

defined, set mechanism to continuously monitor the learning outcome. The annual 

academic audit helps to have a periodic review of the academic, co-curricular and 

extracurricular activities of each sub units of the institution. Continuous review of the 

teaching learning process is undertaken in the following manner: 
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Admission Committee: Assesses the performance of the students seeking admission in 

the Institution from their qualifying examinations and guides them for admissions in 

different programmes offered in the Institution and its utilities. 

 

The Time table committee: The Institution frames the over-all timetable for odd and 

even semester. 

 

Continuous evaluation: The Institution conducts Internal Assessment test and a 

preparatory exam during each semester for the students through which the teaching 

process of the students is assessed periodically. As part of continuous evaluation, 

student attendance is compulsorily taken for every lecture. Based on the participation 

in the class and the marks scored in the tutorials and assignments, the student level is 

judged by the staff member and appropriate internal evaluation grades/marks are 

allotted to the students. At the end of each internal exam progress reports consisting of 

test results and attendance status are reported in the PTA Meeting. Counselling is 

given to weaker students. Those who are absent during tests and exams are given 

substitute activities such as writing re- test/ re-exams, appear before the concerned 

faculty for oral examination etc. Parents of slow learners and those with shortage of 

attendance are called to meet their respective faculty members if required. Students 

who lag in university exams are given additional help and guidance 

 

Examination committee: Organizes and oversees all the examination process, such as 

seating arrangement, arranging staff for invigilation duties, handle all examination 

related materials such as question papers, answer sheets, etc. 

 

6.5.7  How does the institution communicate its quality assurance policies, mechanisms and 

outcomes to the various internal and external stakeholders? 

 

- IQAC meetings are twice a year. The decisions taken are communicated to all the 

stakeholders through the members. 

- The Principal meets with the teaching and non-teaching staff regularly to apprise them 

of the latest developments. 

- Students are also made aware of such policies through orientation programmes that 

are conducted by the Principal of the college and also by the head of every department 

at the beginning of an academic session. 

- Several departments have regular/annual parent teacher meetings where the parents 

are told about the various quality assurance policies. They also attend the orientation 

programmes. 

- A soft copy of the policy/guidelines is also uploaded on the college website. 

- Relevant notices/circulars are displayed on the college notice boards 

 

Any other relevant information regarding Governance, Leadership and Management which 

the college would like to include. 
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7. Crietrion VII: Innovation and Best Practices 

 

The college is situated in a green zone. It has well ventilated classrooms which are bright and 

airy, this reduces the energy consumption in the class rooms since the lights and fans may not 

be needed to be switched on many times. 

 

The college regularly undertakes tree plantation activity. Around 100 trees are planted on a 

yearly basis in the town. 
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7.1   Environment Consciousness 

 

7.1.1  Does the Institute conduct a Green Audit of its campus and facilities? 

   

 No. The College is already situated in green zone. 

 

 

7.1.2 What are the initiatives taken by the college to make the campus eco-friendly? 

- Energy conservation 

- Use of renewable energy 

- Water harvesting 

- Check dam construction 

- Efforts for Carbon neutrality 

- Plantation 

- Hazardous waste management 

- e-waste management 

 

The college has well ventilated classrooms which are bright and airy, this reduces the 

energy consumption in the class rooms since the lights and fans may not be needed to be 

switched on many times. 

 

The college regularly undertakes tree plantation activity. Around 100 trees are planted on 

a yearly basis in the town. 
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7.2 Innovations 

 

7.2.1 Give details of innovations introduced during the last four years which have created a 

positive impact on the functioning of the college. 

 

Various innovative teaching techniques like use of videos/ movies are done for better 

impact of the subject. 

Industry experts are invited as guest lecturers to bring in a practical approach of 

learning. 

An AV room has been created for use of ICT for teaching. 

 

 

7.3 Best Practices 

 

7.3.1 Elaborate on any two best practices in the given format, which have contributed to the 

achievement of the Institutional Objectives and/or contributed to the Quality 

improvement of the core activities of the college. 
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BEST PRACTICE I 

SERVICE LEARNING THROUGH BLOOD DONATION 

 

Goal : The objective of this practice is to engage community to create close ties between 

institution of higer education and communities they serve with the result to deepen the 

quality of learning and discovery 

 

The Context: The community based learning combines’ traditional classroom instruction with 

community service to enhance the learning of the students and civil participation. The 

college focus for community improvement and engagement connects academic 

program with community service so that students, faculty and community partners can 

forge linkages between knowledge and action between resources of institution and the 

community development. 

  

The Practice &  Evidence of Success: Our college organizes blood donation camps every year 

from last five years in Collaboration with Dahanu blood bank and   Thane government 

blood bank. So far the college has collected 550 bottles of blood. 

       

The institution aims at ensuring easy accessibility and adequate supply of safe and 

quality blood and blood components collected from voluntary blood donors to those in 

need. The blood is stored and transported under optimum conditions with the help of 

government agencies. Total quality management approach has ensured smooth 

conduct of blood donation camps and follow-up work. 

 

Problems encountered & Resources required: Obstacles faced include inadequency of 

resources, non – availability of later technology for operating the blood transmission 

services, & lack of intensive awareness programs. 

 

Community is engaged for raising financial resources for conducting various 

programmes of blood donation successfully. Efforts are also made to make the blood 

transmission services viable through non – profit recovery system.   

                                                                                                                                

Contact Details:  

 Name of the Principal:  Dr. R. B. Ghagas 

Name of the Institution:  Dnyan Bharti Society’s  

Sau. Sitabai Ramkrushana Karandikar College of Commerce & 

Late Mehernosh Boman Burjor Irani College of Arts, Vadkun, 

Dahanu Road.  

     Pin Code: 401602 

 Accredited Status:   Accredited 

 Work Phone :    02528-222831                   

Website:    www.srkmbbicollege.org   

 E-mail :    srk_mbbicollege@rediffmail.com    

Mobile:     +91-9423359959 / +91-9272737685  
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BEST PRACTICE II 

PAN CARD, VOTER CARD & ADHAR CARD PREPARATION 

 

Goal:  The objectives is to make the students understand of the importance of possessing 

PAN CARD, VOTER CARD & ADHAR CARD 

 

The Context: When a survey was carried out regarding the subjects, it was found that 90% of 

the students were ignorant of the fact regarding the possession of the above document. 

There was an urgent need to get the work done in this contexts.   

 

The Practice: This program in initiated to understand the need an importance of having such 

document in all there future carrier and any further transactions. Once they procure 

this document they will then pass the same to there immediate family members and 

then to the community at large.    

 

Evidence of Success: A target of 100% drive was set and 95% target was achieved. The 

results indicate the awareness regarding possession such importance document in there 

future carrier.  

 

Problems Encountered and Resources Required: In the initial stages an awareness drive had to 

be done as there was sheer ignorance about the fact. But with passage of time good 

awareness was created and the student found the possession of such document to be 

very important and therefore they became self motivated. The task was outsourced 

was for the procurement.     

 

Contact Details:  

 Name of the Principal:  Dr. R. B. Ghagas 

Name of the Institution:  Dnyan Bharti Society’s  

Sau. Sitabai Ramkrushana Karandikar College of Commerce & 

Late Mehernosh Boman Burjor Irani College of Arts, Vadkun, 

Dahanu Road.  

     Pin Code: 401602 

 Accredited Status:   Accredited 

 Work Phone :    02528-222831                   

Website:    www.srkmbbicollege.org   

 E-mail :    srk_mbbicollege@rediffmail.com    

Mobile:     +91-9423359959 / +91-9272737685 
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C: EVALUATIVE REPORTS OF THE DEPARTMENTS 
 

 

• Department of Commerce 

• Department of Business Economics 

• Department of Accounts 

• Department of English 

• Department of Marathi 

• Department of Rural Development 

• Department of Geography 

• Department of Mathematics and Statistics 
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DEPARTMENT OF COMMERCE 

 
1. Name of the department: COMMERCE 

 

2. Year of Establishment: 1985--86 

 

3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated Masters; 

Integrated Ph.D., etc.)  

-------B.Com 

 
4. Names of Interdisciplinary courses and the departments/units  involved— 

a. Foundation Course – Prof V H Fulzele 

b. Mathematics and Statistics – Prof MD Zambre 

c. Environmental Studies – Prof GS Narkhede 

d. Business Communication – Prof S B Jadhav 

e. Business Law-                      Prof (Mrs Joshi) 

 
5. Annual/ semester/choice based credit system (programme wise) :  

Credit Based Semester Grading System (CBSGS) 
 

6. Participation of the department in the courses offered by other departments--Nil 

 

7. Courses in collaboration with other universities, industries, foreign institutions, etc---Nil.   

 

8. Details of courses/programmes  discontinued (if any) with reasons  

 

9. Number of Teaching posts  

 Sanctioned Filled 

Professors - - 

Associate Professors 02 02 

Asst. Professors - - 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. /Ph.D. / M. 

Phil. etc.,) 

Name Qualificatio

n 

Designation Specilization No. of 

Yrs 

Experie

nce 

No. of Ph.D. 

Students guided 

for the last 4 years 

Prof. Romeo 

Mascarenhas 

 

Dr V.H,Fulzele 

M.Com, 

DHE,  

 

M.COM 

PhD 

Associate 

Professor 

 

Associate 

Professor 

Management 

 

 

Management 

28 

 

 

25 

 

Nil 

 

 

Nil 
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PROF. ROMEO SILVESTER MASCARENHAS 

ASSOCIATE PROFESSOR 

 

PROFESSIONAL EXPERIENCE: 

• Responsible for conducting lectures on Management, Commerce and Business practices for 

students in the Commerce Department  

• Coordinated, Planned and Participated  in Seminars held in various  colleges.  

• Researched and complied bibliographies of specialized materials for preparing reading 

material  

• Coordinator for College first accreditation(-2004-05) 

• Coordinator for College  reaccreditation –(2013—14) 

• Handled the tasks of preparing  NAAC’s AQAC report for  reaccreditation (2011—12) 

• Coordinator of  IQAC of NAAC in the College -(2011-12) 

• BMS Coordinator at VIVA college Virar (founder member—2002-03) 

• Established a Junior college of Commerce at Manor & teaching as a Visiting Faculty 

(Founder member--2008—09) 

• Provided necessary education counseling as the education advisor to the students.  

• Implemented various methods to develop relations between the students, teaching staffs and 

administrative staffs.  

•  Planned, Organised  & Coordinated Dahanu Peace run along with P.T. Usha, Shinny 

Wilson & Anand Menzes with 2000 participants at Dahanu. 
• Organised the Inter-collegiate Volley ball tournament for Mumbai Universty at Dahanu 

• Organised the Inter-collegiate Youth festival  ‘CREATIONS’ for Colleges between Virar 

& Bordi. 
• Planned, Organised & Coordinated  Rotary Youth Leadership Award (RYLA) for Rotary 

Club of Dahanu for 05 years 
• Conducted Career guidance  & Personality Development  workshops at NSS Camps of 

Mumbai University. 
• Editor for College Annual Magazine. 

Port folios held 
 

• Prof-in-charge Students Council 

• Prof-in-charge Admission  

• Prof-in-charge of Gymkhana  

• Prof-in-charge of Cultural activities  

• Prof-in-charge of NSS 

• Prof-in-charge of Discipline 

• Prof-in-charge of Examination 

• Chairman of Unfair Means Inquiry Committee 

• Coordinator of  NAAC committee of College   

• Coordinator of College Event Management 

 

 

11. List of senior visiting faculty—NIL 

                                                                                    

12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty-NIL 



Self-Study Report for NAAC Re-Accreditation 2nd Cycle for Dnyan Bharti Sociey Page 96 
 

13. Student -Teacher Ratio (programme wise)—450:02  

 

14. Number of academic support staff (technical) and administrative staff; sanctioned and filled--

NIL 

 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.---mentioned above 

 

16. Number of faculty with ongoing  projects from  a) National b) International funding  agencies 

and  grants received-----nil 

 

17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received--- 

 

18. Research Centre /facility  recognized by the University---nil 

 

19. Publications:  

∗ a)  Publication per faculty  

∗ Number of papers published in peer reviewed journals (national / international) by faculty and 

students  

∗ Number of publications listed in International Database (For Eg: Web of Science, Scopus, 

Humanities International Complete, Dare Database -  International Social Sciences Directory, 

EBSCO host, etc.) 

∗ Monographs 

∗ Chapter in Books 

∗ Books Edited   

∗ Books with ISBN/ISSN numbers with details of publishers 

 

LIST OF ISBN BOOKS OF PROF. ROMEO S. MASCARENHAS PUBLISHED                                    

BY VIPUL PRAKASHAN MUMBAI 

2011--12 

ISBN-13 TITLE YEAR 

978-93-82612-1-9 Service Sector Management 2012 

978-93-82612-2-3 Special Study in Marketing 2012 

978-93-82612-3-0 
Marketing in Banking & 

Insurance 
2012 

978-93-82612-4-2 
Entrepreneurship and 

Management 
2012 

978-93-82612-5-9 Co-operation 2012 
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ISBN-13 TITLE YEAR 

978-93-82791-07-2 Entrepreneurship Management 2012 

978-93-82791-10-2 
Innovations in Banking & 

Insurance 
2012 

978-93-82791-28-7 
Co-operatives and Rural 

Markets 
2013 

978-93-82791-46-1 

Entrepreneurship and 

Management of Small and 

Medium Enterprises 

2012 

978-93-82791-56-0 Public Relations Management 2012 

978-93-82791-73-7 Service Sector Management 2012 

978-93-82791-74-4 Special Study in Marketing 2012 

978-93-82791-94-2 
Marketing in Banking and 

Insurance 
2012 

978-93-83887-05-7 

Entrepreneurship and 

Management of Micro, Small 

and Medium Enterprises 

2012 

978-93-83887-48-4 Co-operation 2012 

 

LIST BOOKS WITHOUT ISBN NUMBERS OF PROF. ROMEO S. MASCARENHAS 

PUBLISHED BY VIPUL PRAKASHAN MUMBAI —2011--2012 
1. Entrepreneurship and Management of Small-Scale Industries-- 

T.Y.B.Com.(Mumbai  University) 

2. Management of Small Scale Industries—BMS 

3. Rural Marketing—BMS 

4. Management of Co-operatives—BMS 

5. Entrepreneurship--B.Com with Finance and Accounting 

6. Entrepreneurship in Civil Engineering  -- B.E Civil 

7. Entrepreneurship in Chemical Engineering—B.E Chemical 

8. Rural Marketing – SEM II & IV (Goa University) 

9. Advertising—BMM 

10. Public Relations Management—BMM 

11. Management Information System-- B.Sc. I.T. 

12. Project Management--B.Sc. I.T. 

13. Entrepreneurship & MSSI-- T.Y.B.Com. (Goa University) 
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LIST OF ISBN BOOKS OF PROF. ROMEO S. MASCARENHAS PUBLISHED                                      

BY VIPUL PRAKASHAN MUMBAI 

2012—13 

ISBN-13 TITLE AUTHOR YEAR 

978-93-82612-6-9 Service Sector Management 
Romeo S. 

Mascarenhas 
2012 

978-93-82612-7-3 Special Study in Marketing 
Romeo S. 

Mascarenhas 
2012 

978-93-82612-8-0 
Marketing in Banking & 

Insurance 

Romeo S. 

Mascarenhas 
2012 

978-93-82612-9-2 
Entrepreneurship and 

Management 

Romeo S. 

Mascarenhas 
2012 

978-93-82612-10-

9 
Co-operation 

Romeo S. 

Mascarenhas 
2012 

978-93-82791-

07-2 
Entrepreneurship Management 

Romeo S. 

Mascarenhas 
2012 

978-93-82791-

10-2 

Innovations in Banking & 

Insurance 

Romeo S. 

Mascarenhas 
2012 

978-93-82791-

28-7 

Co-operatives and Rural 

Markets 

Romeo S. 

Mascarenhas 
2012 

978-93-82791-

46-1 

Entrepreneurship and 

Management of Small and 

Medium Enterprises 

Romeo S. 

Mascarenhas 
2012 

978-93-82791-

56-0 
Public Relations Management 

Romeo S. 

Mascarenhas 
2012 

978-93-82791-

73-7 
Service Sector Management 

Romeo S. 

Mascarenhas 
2013 

978-93-82791-

74-4 
Special Study in Marketing 

Romeo S. 

Mascarenhas 
2013 

978-93-82791-

94-2 

Marketing in Banking and 

Insurance 

Romeo S. 

Mascarenhas 
2013 

978-93-83887-

05-7 

Entrepreneurship and 

Management of Micro, Small 

and Medium Enterprises 

Romeo S. 

Mascarenhas 
2013 

978-93-83887-

48-4 
Co-operation 

Romeo S. 

Mascarenhas 
2013 

 



Self-Study Report for NAAC Re-Accreditation 2nd Cycle for Dnyan Bharti Sociey Page 99 
 

LIST OF BOOKS WITHOUT ISBN NUMBERS OF PROF. ROMEO S. MASCARENHAS 

PUBLISHED BY VIPUL PRAKASHAN MUMBAI --2012--2013 
1. Entrepreneurship and Management of Small-Scale Industries-- 

T.Y.B.Com.(Mumbai  University) 

2. Entrepreneurship--B.Com with Finance and Accounting 

3. Entrepreneurship in Civil Engineering  -- B.E Civil 

4. Entrepreneurship in Chemical Engineering—B.E Chemical 

5. Rural Marketing – SEM II (Goa University) 

6. Rural Marketing – SEM IV (Goa University) 

7. Advertising—BMM 

8. Public Relations Management—BMM 

9. Management Information System-- B.Sc. I.T. 

10. Project Management--B.Sc. I.T. 

11. Entrepreneurship & MSSI-- T.Y.B.Com. (Goa University) 

 
 

LIST OF ISBN BOOKS OF PROF. ROMEO S. MASCARENHAS PUBLISHED BY VIPUL 

PRAKASHAN MUMBAI 

 2013--14 

ISBN-13 TITLE AUTHOR YEAR 

978-93-82612-11-9 
Service Sector 

Management 

Romeo S. 

Mascarenhas 
2013 

978-93-82612-12-3 Special Study in Marketing 
Romeo S. 

Mascarenhas 
2013 

978-93-82612-13-0 
Marketing in Banking & 

Insurance 

Romeo S. 

Mascarenhas 
2013 

978-93-82612-14-2 
Entrepreneurship and 

Management 

Romeo S. 

Mascarenhas 
2013 

978-93-82612-15-9 Co-operation 
Romeo S. 

Mascarenhas 
2013 

978-93-82791-07-2 
Entrepreneurship 

Management 

Romeo S. 

Mascarenhas 
2013 

978-93-82791-10-2 
Innovations in Banking & 

Insurance 

Romeo S. 

Mascarenhas 
2013 

978-93-82791-28-7 
Co-operatives and Rural 

Markets 

Romeo S. 

Mascarenhas 
2013 

978-93-82791-46-1 

Entrepreneurship and 

Management of Small and 

Medium Enterprises 

Romeo S. 

Mascarenhas 
2013 
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ISBN-13 TITLE AUTHOR YEAR 

978-93-82791-56-0 
Public Relations 

Management 

Romeo S. 

Mascarenhas 
2013 

978-93-82791-73-7 
Service Sector 

Management 

Romeo S. 

Mascarenhas 
2014 

978-93-82791-74-4 
Special Study in 

Marketing 

Romeo S. 

Mascarenhas 
2013 

978-93-82791-94-2 
Marketing in Banking and 

Insurance 

Romeo S. 

Mascarenhas 
2013 

978-93-83887-05-7 

Entrepreneurship and 

Management of Micro, 

Small and Medium 

Enterprises 

Romeo S. 

Mascarenhas 
2013 

978-93-83887-48-4 Co-operation 
Romeo S. 

Mascarenhas 
2013 

 

 

LIST OF BOOKS WITHOUT ISBN NUMBERS OF PROF. ROMEO S. MASCARENHAS 

PUBLISHED BY VIPUL PRAKASHAN MUMBAI-- 2013--2014 
1 Entrepreneurship in Civil Engineering  -- B.E Civil 

2 Entrepreneurship in Chemical Engineering—B.E Chemical 

3 Rural Marketing – SEM II (Goa University) 

4 Rural Marketing – SEM IV (Goa University) 

5 Entrepreneurship & MSSI-- T.Y.B.Com. (Goa University) 

 

 

LIST OF ISBN BOOKS OF PROF. ROMEO S. MASCARENHAS PUBLISHED BY VIPUL 

PRAKASHAN MUMBAI 

 2014--15 

ISBN TITLE AUTHOR YEAR 

 

978-93-85800-13-9 

 

 Rural Marketing Text and 

Cases 

Romeo S. 

Mascarenhas 
2015 

978-93-85800-12-2 
Entrepreneurship and 

Management 

Romeo S. 

Mascarenhas 
2015 

978-93-82791-10-2 
Innovation in Banking & 

Insurance 

Romeo S. 

Mascarenhas 
2015 
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ISBN TITLE AUTHOR YEAR 

978-93-82791-07-

2 

Integrated Marketing 

Communication & 

Advertising 

Romeo S. 

Mascarenhas 
2015 

978-93-85800-38-

2 

Entrepreneurship 

Management 

Romeo S. 

Mascarenhas 
2015 

 

 

1. Paper published at RADAV One Day International Conference on Skill 

Development for Teachers in Educational Institutions---a Review on Saturday, 7
th

 

March 2015.---ISSN 2319—7935 (Print) 

     ISSN 2319—7943 (Online) Impact Factor 2.1632 

2. Research Paper on, “CORPORATE SOCIAL RESPONSIBILITY –AN ANALYSIS 

OF IMPACT & CHALLENGES” at International Conference organized by St 

Joseph College of Arts & Commerce Virar on 06/02/16. 

INTERNATIONAL JOURNAL OF MULTIDISCIPLINARY RESEARCH 

Vol. V, Issue 10 (11), February, 2016.  

ISSN: 2277—9302  

∗ Citation Index  

∗ SNIP 

∗ SJR 

∗ Impact factor   

∗ h-index  

 

 

                               Dr V.H. FULZELE 

Prof. Dr. FULZELE VISHNU HEMLAL 

Date of joining 01 September, 1988  

 Academic Qualifications (Matric till post-graduation): 

Examinations Name of the 

Board/University 

 

Year of 

Passing 

 

Subjects 

 

High 

School/Matric/ 

S.S.C. 

 

NAGPUR 

Board  

June, 1980 Mar. Hindi, Eng. Science, Soc. 

Science, Maths. 

Intermediate / 

(10+2) 

 

Nagpur 

Board 

 

March, 1982 Mar, Eng, Eco, O.C, S.P, A/c 

 

B.Com. 

 

 Nagpur 

University 

Nagpur 

June, 1985  Eco, M. Law, B.M, Cost  & Mgt. 

A/c,  

I. Tax &Auditing. 

 

M.Com. 

 

Nagpur 

University 

Nagpur 

June, 1987 Cost A/cMgt. A/c,Statistics, Mgt. 

Process 

NET/SET/JRF 

 

-- -- -- 



Self-Study Report for NAAC Re-Accreditation 2nd Cycle for Dnyan Bharti Sociey Page 102 
 

M.A.(Eco) Nagpur 

University 

Nagpur 

June, 1991 Trade Cycle, Int. Eco, Stat, B. Cycle, 

Bank, Money and Finance 

MS-CIT MKCL ,Govt.of 

M.S. 

DEC.2004 

 

COMPUTER LITERACY 

 G.D.C. &A. 

 

 

Maharashtra 

Govt. PUNE 

 

Oct. 2005 

 

 

Co-op Banking, Audit, A/c, Law, 

Theory, Mgt. 

 
LL.B. 

 

University Of 

Mumbai, 

Mumbai 

July -2010 

 

Indian Constitution, 

Crime, Intellectual Property, Income 

tax 
M.B.A 

 

YCMOU, 

NASIK 

June-2010 

 

Finance 

  

 Research Degree(s): 

Degrees Title Date of award University 

 

M. Phil. 

 

Socio- Economic Study of Tailors in 

Kamptee City.  

Oct. 1989  NAGPUR 

University  

Ph.D. 

 
A STUDY OF SMALL SCALE 

INDUSTRIES IN THANE 

DISTRICT WITH SPECIAL 

REFERENCE TO ISO – 9000” 

December,  

2009 

RTM  University, 

Nagpur 

 

 

 RESEARCH, PUBLICATION AND ACADEMIC CONTRIBUTIONS 

Published papers in Journals 

Sr

. 

N

o 

Title with page nos Journal ISSN No. 

1 Impact of FDI In Retailing In India, 

pp. 142-145. 

The Horizon, 2
nd

Special Issue, 

2012,  

2229-4554 

 

2 Role, Importance and Necessities of 

SSIs in India. pp.5-9 

The Horizon 2229-4554 

 

3 F. W. Taylor’s Scientific 

Management and Its Necessity. 

pp.1-7 

Uni. Research: Int.  Multi 

Disciplinary Res. Journal 

 

4 

 

Necessities of FDI in Multi-Brand 

Retailing in India. pp. 78-83 

 

Indian Journal of Management 

Science 

2231-279X. 

2249-0280 

 

5 

 

Quality Management Philosophers 

and Their Contribution. pp. 28-34 

Mngt. Guru: Int. Mngt. Res.Journal 2319-2429 

 

 

6 

 

Growth and Necessities of FDI in 

Retailing in India.pp. 33-38 

Research Front 2320-6446 

2320-8341 

 

7 

 

Indian Banking: Technological 

Trends, Challenges and Solutions. 

pp.50-56. 

The Horizon, Volume 4, No.1, 

June, 2013,  

2229-4554 
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8 Global Financial Crisis and India 

Industries, Trade and 

Services.pp.16-20. 

International Journal Of commerce 

and Social Sciences. 

2231-5888 

 

9 

 

Re-Inventing the role of FDI in 

MBRT in India in Global Scenario: 

Challenges and opportunities. 

International Journal Of innovative 

Research and Practices 

2321-2918 

10 Dr. Babasaheb Ambedkaranche 

Bhartiya Arhvyavsthe baddal 

Vichar. 

International Jr. of Multifaceted & 

Multilingual Studies 

2350-0476 

2394- 207X 

11 Post Globalization And Indian 

Trade Union Movement. 

 

The Horizon, Volume 4, No.1, 

June, 2015,  

2229-4554 

 

12 Trends In Foreign Exchange 

Reserves In India. 

 

Jagannath  PALGHAR Process 

 

 Full papers in Conference Proceedings 

Sr

. 

N

o 

Title with page nos. Details of Conference 

Publication 

 

1 Controversies on FDI in Retailing in India: A 

Half Truth. Pp.163-173 

 

Reforms in India 978-81-

922034-7-8 

2 Global Economic Turbulence and Its Impact on 

of Indian Economy. 97-106 

International Economic and 

Cultural Relations of India 

978-93-

81394-20-5 

3 Strat.  Issues …. Growth & Nec. of FDI In 

retailing In India.pp.52 

Emerging Trends In Indian 

Retail Management  
 

4 Impact of the Global Meltdown on FDI Inflows 

in India.pp16-21 

Global Financial Crisis  978-93-82-

06-49-3 

5 Life Ins.India : A Comparative Study of Public 

and Pvt. Insurers.pp. 1-9 

Global Scenario & Trends 

in Indian Insurance Sector 

978-81-

924596-0-8 

6 Nec. Of FDI in MBRT in India The Indian Jr. of Commerce 0019 – 

512X 

7 Indian Agriculture: Policies & Trade Trade & Envn: Policy & 

Practice 

978-81-

928786-1-4 

8 The Constitutional And Legal Safeguards For 

Working Women In India. 

“Women Empowerment : A 

Global Concern And 

Challenges “  

Process 

9 Quality Assurance In Higher Education And 

The NAAC. 

 

“Emerging Trends in 

Quality Education: A Road 

Ahead” 

978-93-833-

42-17-4 

10 Trends And SWOT Analysis Of Indian Tourism 

Industry 

 

“The Konkan Geographer 

National  journal”   

 

2277- 

4858 

11 Womens’ Participation In Trade Unions. 

 

“Status Of Women In 

Transitional  Society : A 

Futuristic Vision”   

 

Process 
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(iii) Books Published as single author or as editor 

Sr. 

No 

Title with page nos. Type of Book 

& Authorship 

Publisher & ISSN/ ISBN No 

1. Auditing Text-Book-

T.B.Com. 

Vipul Publisher, Mumbai 

2. Auditing Text-Book-

T.B.Com. 

Vipul Publisher, Mumbai 

3. 

Trends Of Trade Unions In 

India 

 

Reference BSPK  Pub.Co. Nagpur, 

978-93-84198-35-0 

 

4. 

BaartatIla Eaimak 

saMGaTnaaMcaI vaaTcaala 

Progression of Trade Unions 

In India 

Reference 

 

 

 

 BSPK  Pub.Co. Nagpur, 

978-93-84198-36-7 

 

Completed Projects/ Consultancies(Minor Research Project) 

Sr. No Title Agency Period Grant/ 

Amount 

Mobilized 

(Rs. lakh 

Whether policy 

document/ 

patents as 

outcome 

1 A Study of Die-Makers 

of Dahanu Taluka In 

Thane District 

 

Uni. Of 

Mumbai, 

Mumbai 

2012-13 28600/- No 

 

(ii) Paper presented in Conferences, Seminars, Workshops, Symposia. 

S. 

N 

Title of the Paper 

Presented 

Title of 

Conference/ 

Seminar etc. 

Organized by Level 

1 Global Recession and its 

Impact on Indian 

Economy  

Int. Comm.and 

Mngt. Conf. on 

Global Recession. 

Dept of Comm., 

University of Mumbai on 

17
th

& 18
th

 December, 

2009.   

Internati

onal 

2 Global Financial Crisis 

and  Indian Economy  

Int. Comm. and 

Mngt Conf. on 

Global Recession. 

Department of 

Commerce, University of 

Mumbai on 23
rd

 & 24
th

 

February, 2012.   

Internati

onal 

3 Controversies on FDI in 

Retailing in India: A Half 

Truth. 

UGC Sponsored 

National Seminar 

on Sectorial 

Reforms on Trade, 

Com.  & Ind. 

K. M. Agrawal College of 

Arts, Science & 

Commerce, Kalyan, Dist- 

Thane on 29
th

& 30
th

 

March,2012. 

National 

4 Global Economic 

Turbulence and Its Impact 

on Select Sectors of 

Indian Economy 

International 

Seminar on 

Economic and 

Cultural relations of 

K. M. Agrawal College 

of Arts, Science & 

Commerce, Kalyan, Dist- 

Thane on  30
th

 & 31
st
 

Internati

onal 

5  Strategic Issues, 

Challenges, Growth and 

Necessities of FDI in 

Retailing in India 

UGC Sponsored 

State Level 

Seminar 

Uran College of Arts & 

Commerce, on 21/4/ 

2012. 

 

State 
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6 Necessities of FDI in 

Multi-Brand Retailing in 

India 

All India Com. conf 

of Indian Com. 

Asso. 

K.P.B. Hinduja College, 

Mumbai, 9-11 Nov, 2012. 

National 

7 Impact of the Global 

Meltdown on FDI Inflows 

in India 

National Seminar 

on Global Fin. 

Crisis: Indian 

Scenario. 

B.K.Shroff College, 

Kandivali, Mumbai. 1
st
 

December, 2013 

National 

8 LIC: A Comparative 

Study of Public and 

Private Insurers 

National 

Conference on 

Insurance Sector. 

G. S. College of 

Commerce & 

Economics, 

Nagpur.26/12/12. 

National  

9 Re-inventing the Role of 

FDI in MBRT   in India in 

Global Scenario: 

Challenges & 

Opportunities. 

Int. Com & Mngt 

Conf. on Re-

inventing Trade, 

Com  & Mgt. in 

Global Scenario: 

Challenges  

Department of 

Commerce, University of 

Mumbai on 19
th

 

 & 20
th

 February, 2012.   

Internati

onal 

10 Indian Agriculture: 

Policies & Trade 

National 

Conference on 

Trade & Envn: 

Policy & Practice 

J M Patel College of 

Commerce, 

Mumbai.26/02/2015 

National 

 

11 

The Constitutional And 

Legal Safeguards For 

Working Women In 

India. 

 “Women 

Empowerment : A 

Global Concern 

And Challenges  

For Stakeholders’ 

Hansraj Jivandas College 

of Education, Khar,(W). 

Mumbai 

13&14 Aug.2015 

National 

 

12 

Quality Assurance In 

Higher Education And 

The NAAC. 

 

National 

Conference on 

“Emerging Trends 

in Quality 

Education: A Road 

Ahead 

Pragati College, 

Dombivli, Dist: Thane. 

421201on 02/09/  2015, 

National 

 

13 

Trends And SWOT 

Analysis Of Indian 

Tourism Industry 

 

National Level 

Conf.  on 

“Tourism, Natural 

Resources’ 

 

Phondaghat College,  

Dist: Sindhudurg 03/09/  

2015, 

National 

 

14 

Womens’ Participation In 

Trade Unions. 

 

 

National Level 

Seminar On “Status 

Of Women In 

Transitional  

Society : A 

Futuristic Vision” 

Gandhi Shikshan 

Bhavan’s Smt. Surajaba 

College Of Education, 

Juhu Road  09/10/015 

National 
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ii) Contribution to corporate life and Management of the Institution. 

Yearly / semester wise responsibilities. 

1) Life Member of Indian Commerce Association  Participation By 

Presenting Papers 

 

2)  Recognized Post Graduate teacher in Commerce, Mumbai 

University , Mumbai 

2013-14 

3) Recognized Guide in Commerce, Mumbai University, 

Mumbai 

2014-15 

 

(i) Professional Development Activities 

1) Member Local Management Committee 

2) Vice-chancellors Nominee for selection of Teachers (UoM) 

3) Co-ordinator, PG courses 

4) Member, LIC Committee, KHODALA, 13 February,2015. 

5) Thoughts of Dr. Ambedkar from 1996 to 2014. 

6) The Study Tour conducted   at Mahabaleshwar, from 1to 5 November, 2002. 

7) The Study Tour was conducted  in the subject of Travel and Tourism at Hyderabad, 

from 4 to 8
th

November, 2012. 

 

 
20. Areas of consultancy and income generated – 

Educational Consultant to St John College Virar 
 

21. Faculty as members in  

 a) National committees b) International Committees c) Editorial Boards….nil 

 

22. Student projects  

a) Percentage of students who have done in-house projects including inter departmental/ 

programme—100% 

b)  Percentage of students placed for projects in organizations outside the institution i.e.in 

Research laboratories/Industry/other agencies—nil 

 

23. Awards/ Recognitions received by faculty and students—nil 

 

24. List of eminent academicians and scientists/ visitors to the department— 

a) Prof  Chandrashekhar Thakur:    CDSL BO Protection Fund-Working of Stock 

Exchange. 

b) Mr.Bipin Lohar—Entrepreneurship 

c) Mr Tarun Ponda—Innovative entrepreneurship 

d) Mr Girish kamath—Opportunities in Insurance Sector. 

e) Miss Deepa Tanna ---Smart Investments 

f) Prof Anita Punamiya (CANADA)—Social Entrepreneurship 
 

25. Seminars/ Conferences/Workshops organized & the source of funding  

       a)National  

       b)International 

 Nil 
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26. Student profile programme/course wise---( Refer Question-4: NA 

Name of the 

Course/programme 
(refer question no. 4) 

Applications 

received 

Selected Enrolled 

*M      *F 

Pass 

percentage 

     

     

     

*M=Male F=Female 

 

Note 

The Self-evaluation of every department may be provided separately in about 3-4 pages, 

avoiding the repetition of the data. 
 

27. Diversity of Students 

Name of the 

Course 
 

 

% of 

students 

from the 

same state 

% of 

students 

from other 

States 

% of 

students 

from abroad 

FYBCOM 98% 02% NIL 

SYBCOM 97% 03% NIL 

TYBCOM 96% 04% NIL 

 

 

28. How many students have cleared national and state competitive examinations such as NET, 

SLET, GATE, Civil services, Defense services, etc.?  

          NIL 
 

29. Student progression 

Student progression Against %  enrolled 

UG to PG 05% 

PG to M.Phil.  ------- 

PG to Ph.D.   -------- 

Ph.D. to Post-Doctoral   ---------- 

        Employed  

• Campus selection  

• Other than campus recruitment 

  

40% 
Nil 

------ 

Entrepreneurship/Self-employment  10% 

 

 

30. Details of  Infrastructural facilities  

a) Library       Yes 

b) Internet facilities for Staff & Students   Yes 

c) Class rooms with ICT facility   NIL 

d) Laboratories     NA 

 

 

 

 



Self-Study Report for NAAC Re-Accreditation 2nd Cycle for Dnyan Bharti Sociey Page 108 
 

31. Number of students receiving financial assistance from college, university, government or 

other agencies— 

College-------------------------------------NIL 

University---------------------------------NIL 
Government or other agencies---------60% 

 

 

32. Details on student enrichment programmes (special lectures /  workshops / seminar) with 

external experts- 

Prof  Chandrashekhar Thakur:    CDSL BO Protection Fund-Working of Stock Exchange. 

Mr.Bipin Lohar—Entrepreneurship 

Miss Deepa Tanna ---Smart Investments 

Prof Anita Punamiya (CANADA)—Social Entrepreneurship 

 
33. Teaching methods adopted to improve student learning 

Chalk and Talk Method 

Group discussion 

Handouts and synopsis 

Case study 

 Role play 

PowerPoint Presentation 

Field Visit and Industrial Visit 

Co-curricular activities such as competition, quiz, audio-visual programmes, etc. 

 
34. Participation in Institutional Social Responsibility (ISR) and Extension activities--- 

� Our  faculty  have   been  appointed  and  worked  as  Presiding  Officers  in  the 

Grampanchayat. Panchayat Samiti,Zilla Parishad Vidhan Sabha & Lok  Sabha  since last 

four elections. 

� The faculty teaching Foundation Course and the NSS Unit jointly organised a 

workshop on ‘CYBER CRIME , TRAFFIC SAFETY RULES, and DISASTER 

MANAGEMENT .     This programme was conducted in collaboration with the Dahanu 

Police & Reliance Energy Dahanu. 

� The teaching  faculty  of  Environmental   Studies and NSS Unit jointly organised a 

programme on Environment Awareness and Waste Management. 

� Making of PAN Card, Voters ID, Adhar Card . 

� Bharat SWATCH ABHIYAN in Collaboration with DAHANU NAGARPALIKA 
 

35. Detail  any  five:  Strengths,  Weaknesses,  Opportunities  and  Challenges  (SWOC)  of  

the department: 
Strengths: 

� The   Principal   of   the   college   is   the the member of Academic Council,Chairperson,  

Board   of   Studies   in   Rural Development, University  of  Mumbai.  He  has  played  a  

major  role  in  restructuring  the   syllabi  of various  courses  in  Arts. 

� Qualified and experienced faculty  which  includes  three  doctorates  and  two  M.Phils. 
� Value education is imparted through subjects like Foundation Course. 

� Environmental awareness is created through subjects like Environmental Studies. 
� A  very  good  collection  of  reference  books   is  available in  the  library 

� Introduction of innovative need based self financed programmes. 
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Weaknesses: 

� There exists a  time  constraint  for  revision  of  topics. 

� Faculty faces difficulty in paying personal attention to the students due to the high   

student- teacher ratio 

� Most of the students come from  socially and economically backward class, 

 

Opportunities 

 

� To contribute  to  the  personality  development  of  students. 

� To impart soft skill training 

� To  motivate the students for pursuing research. 

� MOUs with more higher education institutes/industries 

 
Challenges: 

� To achieve an all round development of students to attract more recruitments from the 

industry. 

� With  the  dynamic  nature  of  the  subject,  there  is  a  constant  challenge  to  keep  

abreast with  the  changes  introduced. 

� The  training  given  to  students  often  falls  short  in  meeting  the  challenges  posed  by  

the industry.  The  faculty  tries  to  bridge  this  gap  as  far  as  possible. 

� Students come from backward areas and financially weak families. They are eager to learn 

and make their career but are often faced with the language barriers. 
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DEPARTMENT OF BUSINESS ECONOMICS 

 

1. Name of the department: Economics 

 

2. Year of Establishment: 1985—86 

 

3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated Masters; 

Integrated Ph.D., etc.) 

 

4. Names of Interdisciplinary courses and the departments/units  involved 

 

5. Annual/ semester/choice based credit system (programme wise): Semester based Credit 

System 
 

6. Participation of the department in the courses offered by other departments 

 

7. Courses in collaboration with other universities, industries, foreign institutions, etc.  

 

8.  Details of courses/programmes  discontinued (if any) with reasons  

 

9. Number of Teaching posts  

 Sanctioned Filled 

Professors - - 

Associate Professors 01 01 

Asst. Professors - - 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. 

/Ph.D. / M. Phil. etc.,) 

Name Qualification Designation Specilization No. of 

Years of 

Experienc

e 

No. of Ph.D. 

Students 

guided for 

the last 4 

years 

Prof. 

Prabhakar 

Baviskar 

M.A., M.Phil, 

DHE 

Associate 

Prof. 

Monetary & 

Industry 

 

Industrial 

Economics 

         32           Nil 

 

11. List of senior visiting faculty----Nil 

 

12. Percentage of lectures delivered and practical classes handled(programme wise) by temporary 

faculty 

 

13. Student -Teacher Ratio (programme wise): B.Com = 125:01, B.A. = 60:01 

 

14. Number of academic support staff (technical) and administrative staff; sanctioned and filled--Nil 
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15. Qualifications of teaching faculty with D.Sc / D.Litt / Ph.D / M.Phil / PG. : M.Phil.---Nil 

 

16. Number of faculty with ongoing  projects from  a) National b) International funding   agencies  

and  grants received---Nil 

 

17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants received--

Nil 

 

18. Research Centre /facility  recognized by the University 

 

19. Publications:Nil 

(a) Publication per faculty  

(b) Number of papers published in peer reviewed journals (national / international) by faculty 

and students  

(c) Number of publications listed in International Database (For Eg: Web of Science, Scopus, 

Humanities International Complete, Dare Database -  International Social Sciences Directory, 

EBSCO host, etc.) 

(d) Monographs 

(e) Chapter in Books 

(f) Books Edited   

(g) Books with ISBN/ISSN numbers with details of publishers 

(h) Citation Index  

(i) SNIP 

(j) SJR 

(k) Impact factor   

(l) h-index  

 

20.  Areas of consultancy and income generated ---Nil 

 

21. Faculty as members in---------------------------------Nil 

a) National committees  

b) International Committees  

c) Editorial Boards 

 

22. Student projects  

a)  Percentage of students who have done in-house projects including inter departmental/programme 

b)  Percentage of students placed for projects in organizations outside the institution i.e.in Research 

laboratories/Industry/other agencies 

 

23. Awards/ Recognitions received by faculty and students---Nil 

 

24. List of eminent academicians and scientists/ visitors to the department--Nil 

 

25. Seminars/ Conferences/Workshops organized & the source of funding---Nil 

a) National  

b) International 
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26. Student profile programme/course wise:NA 

Name of the 

Course/programme 
(refer question no. 4) 

Applications 

received 

Selected Enrolled 

*M      *F 

Pass 

percentage 

F.Y.B.Com     

S.Y.B.Com     

T.Y.B.Com     

T.Y.B.A.     

     

     

*M=Male F=Female 

 

27. Diversity of Students 

Name of the Course 
 

 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

B.Com 98% 02% 0 

B.A. 100% 0 0 

 

28. How many students have cleared national and state competitive examinations such as NET, 

SLET, GATE, Civil services, Defense services, etc.?---Nil  

 

29. Student progression 

Student progression Against %  enrolled  

UG to PG 10% 

PG to M.Phil.   

PG to Ph.D.    

Ph.D. to Post-Doctoral    

               Employed  

• Campus selection  

• Other than campus recruitment 

  

 

Entrepreneurship/Self-employment   

 

30. Details of  Infrastructural facilities 

a) Library--------------------------------------:Yes  

 Books on Economics, Economic Journals, Banking Bulletin and Journals 

b) Internet facilities for Staff & Students : Yes 

c) Class rooms with ICT facility--------------Nil 

d) Laboratories-----------------------------------NA 

Facilities are provided with Periodicals, Magazines & Journals. 
The Magazines, periodicals, journals on economics are available in library 

 

31.  Number of students receiving financial assistance from college, university, government or other 

agencies 

From Government----90% 

Student belonging to SC/ST get scholarshops from government of India / Government of 

Maharashtra / University of Mumbai 
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32. Details on student enrichment programmes (special lectures /  workshops / seminar) with 

external experts 

Special for TYB Com TYBA students for preparation of annual examination i.e. Sem V and sem VI 

guest lectures are arranged 

 

 

33. Teaching methods adopted to improve student learning 

Lectures, Discussions, Synopsis, question answers, topics to be announced well in advance in 

class 

 

 
34. Participation in Institutional Social Responsibility (ISR) and Extension activities : NSS 

 

Students are guided on Career development, various exams like CAT, MPSC, UPSC, staff 

selection etc. 
 

35. SWOT analysis of the department and Future plans 

Strengths: 

� The   Principal   of   the   college   is   the the member of Academic Council,Chairperson,  

Board   of   Studies   in   Rural Development, University  of  Mumbai.  He  has  played  a  

major  role  in  restructuring  the   syllabi  of various  courses  in  Arts. 

� Qualified and experienced faculty  which  includes  three  doctorates  and  two  M.Phils. 
� Value education is imparted through subjects like Foundation Course. 

� Environmental awareness is created through subjects like Environmental Studies. 
� A  very  good  collection  of  reference  books   is  available in  the  library 

� Introduction of innovative need based self financed programmes. 

 

Weaknesses: 

� There exists a  time  constraint  for  revision  of  topics. 

� Faculty faces difficulty in paying personal attention to the students due to the high   

student- teacher ratio 

� Most of the students come from  socially and economically backward class, 

 

Opportunities 

 

� To contribute  to  the  personality  development  of  students. 

� To impart soft skill training 

� To  motivate the students for pursuing research. 

� MOUs with more higher education institutes/industries 

 
Challenges: 

� To achieve an all round development of students to attract more recruitments from the 

industry. 

� With  the  dynamic  nature  of  the  subject,  there  is  a  constant  challenge  to  keep  

abreast with  the  changes  introduced. 

� The  training  given  to  students  often  falls  short  in  meeting  the  challenges  posed  by  

the industry.  The  faculty  tries  to  bridge  this  gap  as  far  as  possible. 

� Students come from backward areas and financially weak families. They are eager to learn 

and make their career but are often faced with the language barriers. 
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DEPARTMENT OF ACCOUNTS 
 

1. Name of the department: Accounts 

 

2. Year of Establishment: 1985--86 

 

3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated Masters; 

Integrated Ph.D., etc.) 

 

4. Names of Interdisciplinary courses and the departments/units  involved 

 

5. Annual/ semester/choice based credit system (programme wise) : Semester based Credit 

System 
 

6. Participation of the department in the courses offered by other departments 

 

7. Courses in collaboration with other universities, industries, foreign institutions, etc.  

 

8. Details of courses/programmes  discontinued (if any) with reasons  

 

9. Number of Teaching posts  

 Sanctioned Filled 

Professors - - 

Associate Professors 02 01 + 01 (CHB) 

Asst. Professors - - 

 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. /Ph.D. / M. 

Phil. etc.,) 

Name Qualification Designation Specilization No. of 

Years of 

Experience 

No. of Ph.D. 

Students 

guided for the 

last 4 years 

Atul M Tele M.Com., 

M.B.A, NET 

Assistant 

Professor 

Financial 

Accounting 

02 Nil 

 

11. List of senior visiting faculty: CA Burzin Sukeshwala 

 
12. Percentage of lectures delivered and practical classes handled(programme wise) by temporary 

faculty 

 

13. Student -Teacher Ratio (programme wise) 60:01 

 

14. Number of academic support staff (technical) and administrative staff; sanctioned and filled 

 

15. Qualifications of teaching faculty with D.Sc / D.Litt / Ph.D / M.Phil / PG. 
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16. Number of faculty with ongoing  projects from  a) National b) International funding   agencies  

and  grants received: Nil 

 

 

17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants received: 

Nil 

 

18. Research Centre /facility  recognized by the University:Nil 

 

19. Publications: 

a) Publication per faculty  

b) Number of papers published in peer reviewed journals (national / international) by faculty 

and students  

c) Number of publications listed in International Database (For Eg: Web of Science, Scopus, 

Humanities International Complete, Dare Database -  International Social Sciences Directory, 

EBSCO host, etc.) 

d) Monographs 

e) Chapter in Books 

f) Books Edited   

g) Books with ISBN/ISSN numbers with details of publishers 

h) Citation Index  

i) SNIP 

j) SJR 

k) Impact factor   

l) h-index  

 

20.  Areas of consultancy and income generated  

 

21. Faculty as members in 

a) National committees  

b) International Committees  

c) Editorial Boards 

 

22. Student projects  

a)  Percentage of students who have done in-house projects including inter departmental/programme 

b)  Percentage of students placed for projects in organizations outside the institution i.e.in Research 

laboratories/Industry/other agencies 

 

23. Awards/ Recognitions received by faculty and students 

 

24. List of eminent academicians and scientists/ visitors to the department 

 

25. Seminars/ Conferences/Workshops organized & the source of funding 

a) National  

b) International 

 

“Revised rules of Examination” at Bharat college on 22 august 2015 

“Sexual harassment of women at workplace” at EME society. G E Momin womens college, 

Bhiwandi Thane, on 14
th

 and 15
th

 December 2015 
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26. Student profile programme/course wise (refer question 4): NA 

Name of the 

Course/programme 
(refer question no. 4) 

Applications 

received 

Selected Enrolled 

*M      *F 

Pass 

percentage 

     

     

     

     

     

     

*M=Male F=Female 

 

27. Diversity of Students 

Name of the Course 
 

 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

T.Y.B.Com 98% 02% 0% 

 

28. How many students have cleared national and state competitive examinations such as NET, 

SLET, GATE, Civil services, Defense services, etc.?  

29. Student progression 

 

Student progression Against %  enrolled  

UG to PG 70% 

PG to M.Phil.   

PG to Ph.D.    

Ph.D. to Post-Doctoral    

               Employed  

• Campus selection  

• Other than campus recruitment 

  

 

Entrepreneurship/Self-employment   

 

30. Details of  Infrastructural facilities 

a) Library      Yes 

b) Internet facilities for Staff & Students  Yes 

c) Class rooms with ICT facility   NA 

d) Laboratories---------------------------------------NA 

 

31.  Number of students receiving financial assistance from college, university, government or other 

agencies-60% 

 

32. Details on student enrichment programmes (special lectures /  workshops / seminar) with 

external experts. 

 

33. Teaching methods adopted to improve student learning 

Chalk and Talk Method 

Group discussion 

Handouts and synopsis 
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Case study 

Role play 

PowerPoint Presentation 

Field Visit and Industrial Visit 

Co-curricular activities such as competition, quiz, audio-visual programmes, etc. 

 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities 

 

SWOT analysis of the department and Future plans  

 
Strengths: 

� The   Principal   of   the   college   is   the the member of Academic Council,Chairperson,  

Board   of   Studies   in   Rural Development, University  of  Mumbai.  He  has  played  a  

major  role  in  restructuring  the   syllabi  of various  courses  in  Arts. 

� Qualified and experienced faculty  which  includes  three  doctorates  and  two  M.Phils. 
� Value education is imparted through subjects like Foundation Course. 

� Environmental awareness is created through subjects like Environmental Studies. 
� A  very  good  collection  of  reference  books   is  available in  the  library 

� Introduction of innovative need based self financed programmes. 

 

Weaknesses: 

� There exists a  time  constraint  for  revision  of  topics. 

� Faculty faces difficulty in paying personal attention to the students due to the high   

student- teacher ratio 

� Most of the students come from  socially and economically backward class, 

 

Opportunities 

 

� To contribute  to  the  personality  development  of  students. 

� To impart soft skill training 

� To  motivate the students for pursuing research. 

� MOUs with more higher education institutes/industries 

 
Challenges: 

� To achieve an all round development of students to attract more recruitments from the 

industry. 

� With  the  dynamic  nature  of  the  subject,  there  is  a  constant  challenge  to  keep  

abreast with  the  changes  introduced. 

� The  training  given  to  students  often  falls  short  in  meeting  the  challenges  posed  by  

the industry.  The  faculty  tries  to  bridge  this  gap  as  far  as  possible. 

� Students come from backward areas and financially weak families. They are eager to learn 

and make their career but are often faced with the language barriers. 
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DEPARTMENT OF ENGLISH 

 
1. Name of the department: English 

 
2. Year of Establishment:1985--86 

 

3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated Masters; Integrated 

Ph.D., etc.) 

 

4. Names of Interdisciplinary courses and the departments/units  involved 

 

5. Annual/ semester/choice based credit system (programme wise)-- choice based credit system 

 

6. Participation of the department in the courses offered by other departments--nil 

 

7. Courses in collaboration with other universities, industries, foreign institutions, etc.---nil 

 

8. Details of courses/programmes  discontinued (if any) with reasons  

 

9. Number of Teaching posts  

 Sanctioned Filled 

Professors   

Associate Professors   

Asst. Professors 01 01 

 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. /Ph.D. / M. 

Phil. etc.,) 

Name Qualification Designation Specilization No. of Years 

of 

Experience 

No. of Ph.D. 

Students 

guided for the 

last 4 years 

Prof. S. B. 

Jadhav 

MA in ENG SET Assist Prof English 05 Nil 

 

 

11. List of senior visiting faculty 

+ 

12. Percentage of lectures delivered and practical classes handled(programme wise) by temporary 

faculty 

 

13. Student -Teacher Ratio (programme wise)—250:01 

 

14. Number of academic support staff (technical) and administrative staff; sanctioned and filled 

 

15. Qualifications of teaching faculty with D.Sc / D.Litt / Ph.D / M.Phil / PG. 

 

16. Number of faculty with ongoing  projects from  a) National b) International funding   agencies  

and  grants received 
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17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants received 

 

18. Research Centre /facility  recognized by the University 

 

19. Publications: 

a) Publication per faculty  

b) Number of papers published in peer reviewed journals (national / international) by faculty 

and students  

c) Number of publications listed in International Database (For Eg: Web of Science, Scopus, 

Humanities International Complete, Dare Database -  International Social Sciences Directory, 

EBSCO host, etc.) 

d) Monographs 

e) Chapter in Books 

f) Books Edited   

g) Books with ISBN/ISSN numbers with details of publishers 

h) Citation Index  

i) SNIP 

j) SJR 

k) Impact factor   

l) h-index  

 

20. Areas of consultancy and income generated  

 

21. Faculty as members in 

a) National committees  

b) International Committees  

c) Editorial Boards 

 

22. Student projects  

a)  Percentage of students who have done in-house projects including inter departmental/programme 

b)  Percentage of students placed for projects in organizations outside the institution i.e.in Research 

laboratories/Industry/other agencies 

 

23. Awards/ Recognitions received by faculty and students 

 

24. List of eminent academicians and scientists/ visitors to the department 

 

25. Seminars/ Conferences/Workshops organized & the source of funding 

a) National  

b) International 

 

 

07/01/2012: Invited as judge of cultural event at Com Godavari Shamrao Parulekar Arts, Commerce 

and Science College, Talasari 

13-14/02/2015: Participated in a 2day national seminar on “English Language and Globalization” 

organized by Arts, Commerce and Science college, Nashik 

09/11/2013: 1
st
 prize for Best stage craft for One act play “D Square” in Pu. La. Karandak 

Competition, Aurangabad region 

21-22/01/2011: Participated in a 2 day national seminar on communication skills: Challenges and 

New Horizons organized by Changu Kana Thakur Arts, Commerce and Science College, New Panvel 



Self-Study Report for NAAC Re-Accreditation 2nd Cycle for Dnyan Bharti Sociey Page 120 
 

01/02/2014 – 01/03/2014: Participated in 02
nd

 Orientation programme held at Uniersity Grants 

Commission Academic staff college, Aurangabad 

08/12/2013: 1
st
 prize for Best stage craft for one act plat “D-Square” in Pu. La. Karandak State Level 

Competition, Nashik 

09/12/2015: Delivered lecture on “Language and Culture” in NSS camp organized by Arts, Science 

and Commerce College, Mokada 

Attended 08 training programmes organized by Department of Life Long and Extension, University 

of Mumbai 

Written and Directed 4 street plays for the festival of Department of Life Long and Extension, 

“Udaan”, the flight of existence. 

30/01/2016: Presented paper in a one day national conference by Arts, Commerce and Science 

college, Onde Taluka. Vikramgadh. Published paper titled “Tribal Folklore and Worldview” in the 

ISBN book-978-93-83870-40-0 

 

28/01/2016: Workshop on awareness of Journals and Periodicals in English in collaboration with the 

Library Department. 

21/12/2015: Tree Plantation Programme with DLLE 

09/02/2016: Second Term Training Programme. Lecture by Field Co-ordinator Dr. Clamintine 

Ribello, St. Josephh College, Virar. 

 

 

26. Student profile programme/course wise(refer question 4): NA 

Name of the 

Course/programme 
(refer question no. 4) 

Applications 

received 

Selected Enrolled 

*M      *F 

Pass 

percentage 

     

     

     

     

     

     

*M=Male F=Female 

 

27. Diversity of Students 

Name of the Course 
 

 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

F.Y.B.Com. 98% 02 0 

F.Y.B.A. 100% 0 0 

 

 

28. How many students have cleared national and state competitive examinations such as NET, 

SLET, GATE, Civil services, Defense services, etc.?  

 

 

 

 

 

 



Self-Study Report for NAAC Re-Accreditation 2nd Cycle for Dnyan Bharti Sociey Page 121 
 

29. Student progression 

Student progression Against %  enrolled  

UG to PG 05% 

PG to M.Phil.   

PG to Ph.D.    

Ph.D. to Post-Doctoral    

               Employed  

• Campus selection  

• Other than campus recruitment 

  

 

Entrepreneurship/Self-employment   

 

30. Details of  Infrastructural facilities 

a) Library  

b) Internet facilities for Staff & Students  

c) Class rooms with ICT facility 

d) Laboratories 

 

31.  Number of students receiving financial assistance from college, university, government or other 

agencies 

 

32. Details on student enrichment programmes (special lectures /  workshops / seminar) with 

external experts 

 

33. Teaching methods adopted to improve student learning 

Chalk and Talk Method 

Group discussion 

Demonstration 

 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities 

 Tree Plantation 

 

35. SWOT analysis of the department and Future plans 

Strengths: 

� The   Principal   of   the   college   is   the the member of Academic Council,Chairperson,  

Board   of   Studies   in   Rural Development, University  of  Mumbai.  He  has  played  a  

major  role  in  restructuring  the   syllabi  of various  courses  in  Arts. 

� Qualified and experienced faculty  which  includes  three  doctorates  and  two  M.Phils. 
� Value education is imparted through subjects like Foundation Course. 

� Environmental awareness is created through subjects like Environmental Studies. 
� A  very  good  collection  of  reference  books   is  available in  the  library 

� Introduction of innovative need based self financed programmes. 

 

Weaknesses: 

� There exists a  time  constraint  for  revision  of  topics. 

� Faculty faces difficulty in paying personal attention to the students due to the high   

student- teacher ratio 

� Most of the students come from  socially and economically backward class, 
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Opportunities 

 

� To contribute  to  the  personality  development  of  students. 

� To impart soft skill training 

� To  motivate the students for pursuing research. 

� MOUs with more higher education institutes/industries 

 
Challenges: 

� To achieve an all round development of students to attract more recruitments from the 

industry. 

� With  the  dynamic  nature  of  the  subject,  there  is  a  constant  challenge  to  keep  

abreast with  the  changes  introduced. 

� The  training  given  to  students  often  falls  short  in  meeting  the  challenges  posed  by  

the industry.  The  faculty  tries  to  bridge  this  gap  as  far  as  possible. 

� Students come from backward areas and financially weak families. They are eager to learn 

and make their career but are often faced with the language barriers. 
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DEPARTMENT OF MARATHI 
  

1. Name of the department        MARATHI 

 
2. Year of Establishment:1985--86 

 

3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated Masters; 

Integrated Ph.D., etc.) UG 

 
4.  Names of Interdisciplinary courses and the departments/units  involved-NIL 

Annual/ semester/choice based credit system (programme wise) Credit Based Semester 

Grading System (CBSGS) 
 

5. Participation of the department in the courses offered by other departments--NIL 

 
6. Courses in collaboration with other universities, industries, foreign institutions, etc. --NIL 

 
7.  Details of courses/programmes  discontinued (if any) with reasons NIL 

 

8. Number of Teaching posts  

 Sanctioned Filled 

Professors   

Associate 

Professors 

01 01 

Asst. Professors   

9. Faculty profile with name, qualification, designation, specialization  

 

10. List of senior visiting faculty: NIL 

 

11. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty: 05 

 

12. Student -Teacher Ratio (programme wise): B.A. – 167:02 

 

13. Number of academic support staff (technical) and administrative staff; sanctioned and filled: 

NIL 
 

14. Qualifications of teaching faculty with D.Sc / D.Litt / Ph.D / M.Phil / PG.: PhD--01 

 

15. Number of faculty with ongoing  projects from  a) National b) International funding   

agencies  and  grants received: NIL 

 

Name Qualification Designation Specilization No. of 

Years of 

Experience 

No. of Ph.D. 

Students 

guided for 

the last 4 

years 

Prof.Dr. Anjali R. 

Mascarenhas 

MA PhD DHE Asso Prof Marathi 27 NIL 
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16. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants 

received--NIL 

 

17. Research Centre /facility  recognized by the University--NIL 

 

18. Publications: 

a) Publication per faculty  
b) Number of papers published in peer reviewed journals (national / international) by faculty and 

students  

a. Sahitya kala Sanskruti ani Samisha Vichar—Dr Anjali Mascarenhas & Prof 

Shikre—ISBN: 978-93870-34-9 

b. Marathi Sahitya and  Interdisciplinary Research Seminar On “ SAHAITYA 

ANI MANASHTRA YANCHA ANUBODHA”—ISBN : 978-93-83870-37-0 

c. Abhinav  Waghvilas --“NAMDEO  DHASHALANCHAY  KAYA VISHVA” 

–ISSN-- 2320—4915 

d. MASIK SHISHAK VATCHAL—ADIVASI AK LAGNA VIDHI-Ak 

Abhiyas—ISSN—2320—7930 

e. Trends in Literature,  Social Sciences & Science  in the 21
st
 Century—ISBN—

978-93-83870-40-0 

f. ADIVASI LOKKATHA MIMANSHA –Trends in Literature Social Sciences 

in the 21
st
 Century—ISBN-978-93-83870-40-0 

g. ADIVASI LOK KATHA –ISBN-978-81-923090-0-2 

h.  Research paper presented “ SAHITYATIL ADHIBANDHA” at international 

conference organized by St Joseph College of Arts & Commerce Virar on 

06/02/16. 

WOMEN DEVELOPMENT CELL ACTIVITIES 
1. Attended a two day workshop on “TEACHERS TRAINING FOR SUCIDE 

PREVENTION AMONG STUDENTS” Organised by Department of Applied Psychology 

& Counseling University of Mumbai on 1
st
 & 2

nd
 Feb 2013. 

2. Participated in a two days zonal workshop  on “SEXUALHARASSMENT OF WOMEN 

AT WORK PLACE” organized by Women Development Cell University of Mumbai & R.A 

Potdar College Matunga,Mumbai on 27
th

 & 28
th

 August 2015. 

   SOCIAL CONTRBUTION: 
1. Associated with Deaf &  Dumb School Dahanu in organising Cultural Events, Fund 

raising, & Supporting Financially where ever needed.  

2. Helping hand to widows & financial help to the marginalised girl students. 

3. Women & Girls counselling from time to time. 

 

MUMBAI UNIVERSITY REPRESENTATION 
1. VC Nominee Subject Expert for Marathi on Screening cum Evaluation Committee at 

Sonubhau Baswant College of Arts & Commerce, Shahapur on 13
th

 Feb 2014. 

2. VC Nominee Subject Expert for Marathi on Screening cum Evaluation Committee at Arts & 

Commerce College Wada on 16
th

 July 2014.  

 

c) Number of publications listed in International Database (For Eg: Web of Science, Scopus, 

Humanities International Complete, Dare Database -  International Social Sciences Directory, 

EBSCO host, etc.) 

d) Monographs 

e) Chapter in Books 
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f) Books Edited   

g) Books with ISBN/ISSN numbers with details of publishers 

i. Adivasi Lok Sahaitya Swarup ani Samiksha –ISBN—978-93-5254-696-

1 RATAN PRINTER & PUBLISHER DAHANU. 

ii. Sahitya Kala Sanskruti NI Samiksha Vichar—Co- author  Dr. C. V 

Joshi & Prof Shikre. ISBN 978-9383870-34-9—RUTU 

PRAKASHAN,AHMEDNAGAR 

iii. Adivasi Lokkatha (In Process) 

 
h) Citation Index  

i) SNIP 

j) SJR 

k) Impact factor   

l) h-index  

 

PUBLISHED ARTICLES 

� Sant Tukaramachi Shubhashitay-2011—12 

� Sahatiya Acacemy Puraskar –Kavi Grace—2011-12 

�  Adivasi Lok  Nrutya: Tarpa— Raj Tantra (Local News paper) on 23/12/2013 

� Sant Tukaramachi Shubhashitay-2013 

�  Sant Aknath Chi Bharudi—2013 

� Bhartiya Dnyanpit Puraskar Vijatay:Bhalchandra Nemaday ani Kosla—2014 

� Mahila din Vshesh laykh—March 2014 
 

19.  Areas of consultancy and income generated --NIL 

 

20. Faculty as members in 

a) National committees b) International Committees c) Editorial Boards--NIL 

 

21. Student projects  

a)  Percentage of students who have done in-house projects including inter 

departmental/programme   100% 

b)  Percentage of students placed for projects in organizations outside the institution i.e.in 

Research laboratories/Industry/other agencies-NIL 

 

22. Awards/ Recognitions received by faculty and students--NIL 

23. List of eminent academicians and scientists/ visitors to the department 

a) Mrs Suman Doshi & Mrs Safi Vohra conducted a workshop on Balanced Diet and 

YOGA. 

b) Advocate Mrs SA Kulkarni conducted a worksop on WOMENS RIGHTS AND ANTI 

RAGGING ACT 

 

24. Seminars/ Conferences/Workshops organized & the source of funding 

a) National --NIL 

b) International--NIL 
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25. Student profile programme/course wise (refer question4): NA 

Name of the 

Course/programme 
(refer question no. 4) 

Applications 

received 

Selected Enrolled 

*M      *F 

Pass 

percentage 

     

     

     

     

     

     

*M=Male F=Female 

 

26. Diversity of Students 

Name of the Course 
 

 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

BA 97% 03% NIL 

    

 

27. How many students have cleared national and state competitive examinations such as NET, 

SLET, GATE, Civil services, Defense services, etc.? 10 

 

28. Student progression 

UG to PG 60% 

PG to M.Phil.   

PG to Ph.D.    

Ph.D. to Post-Doctoral    

               Employed  

• Campus selection  

• Other than campus recruitment 

  

 

Entrepreneurship/Self-employment  05% 

 

29. Details of  Infrastructural facilities 

a) Library              YES                     

b) Internet facilities for Staff & Students --YES 

c) Class rooms with ICT facility--ONE 

d) Laboratories--                                NIL 

 

 

30.  Number of students receiving financial assistance from college, university, government or 

other agencies 

Government agencies—95%  
 

31. Details on student enrichment programmes (special lectures /  workshops / seminar) with 

external experts 
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32. Teaching methods adopted to improve student learning 

     Chalk and Talk Method 

       One act plays 

           Group discussion 

Handouts and synopsis 

Role play 

Presentation 

Field Visit  

Co-curricular activities such as competition, quiz, audio-visual programmes, etc. 

 

33. Participation in Institutional Social Responsibility (ISR) and Extension activities 

� Our  faculty  have   been  appointed  and  worked  as  Presiding  Officers  in  the 

Grampanchayat. Panchayat Samiti,Zilla Parishad Vidhan Sabha & Lok  Sabha  since 

last four elections. 

� The faculty teaching Foundation Course and the NSS Unit jointly organised a 

workshop on ‘CYBER CRIME , TRAFFIC SAFETY RULES, and DISASTER 

MANAGEMENT .     This programme was conducted in collaboration with the Dahanu 

Police & Reliance Energy Dahanu. 

� The teaching  faculty  of  Environmental   Studies and NSS Unit jointly organised a 

programme on Environment Awareness and Waste Management. 

�   Making of PAN Card, Voters ID, Adhar Card . 

� Bharat SWATCH ABHIYAN in Collaboration with DAHANU NAGARPALIKA 
 

34. SWOC analysis of the department and Future plans 

Detail  any  five:  Strengths,  Weaknesses,  Opportunities  and  Challenges  (SWOC)  of  the 

department: 

Strengths: 

 

The   Principal   of   the   college   is   the the member of Academi Council, Chairperson ,               

Board   of   Studies   in   Rural Development, University  of  Mumbai.  He  has   played  a  

major  role  in  restructuring  the   syllabi  of various  courses  in  Arts. 

�   Qualified and experienced faculty  which  includes  three  doctorates  and  two  M.Phils. 

�   Value education is imparted through subjects like Foundation Course and WDC 

�   Environmental awareness is created through subjects like Environmental Studies. 

�   A  very  good  collection  of  reference  books   is  available in  the  library 

�   Introduction of innovative need based self financed programmes. 

 

Weaknesses: 

� There exists a  time  constraint  for  revision  of  topics. 

� Faculty faces difficulty in paying personal attention to the students due to the high   

student- teacher ratio 

� Most of the students come from  socially and economically backward class, 

 

        Opportunities 

� To contribute  to  the  personality  development  of  students. 

� To impart soft skill training 

� To start community college programs 

� To  motivate the students for pursuing research. 

� MOUs with more higher education institutes/industries 
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Challenges: 

� To achieve an all round development of students to attract more recruitments from the 

industry. 

� With  the  dynamic  nature  of  the  subject,  there  is  a  constant  challenge  to  keep  

abreast with  the  changes  introduced. 

� The  training  given  to  students  often  falls  short  in  meeting  the  challenges  posed  by  

the industry.  The  faculty  tries  to  bridge  this  gap  as  far  as  possible. 

� Students come from backward areas and financially weak families. They are eager to learn 

and make their career but are often faced with the language barriers 
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DEPARTMENT OF RURAL DEVELOPMENT  

 
1. Name of the department: Rural Development 

 

2. Year of Establishment:1985--86 

 

3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated Masters; Integrated 

Ph.D., etc.)--BA 

 

4. Names of Interdisciplinary courses and the departments/units  involved--Nil 

 

5. Annual/ semester/choice based credit system (programme wise)-- choice based credit system 

 

6. Participation of the department in the courses offered by other departments--Nil 

 

7. Courses in collaboration with other universities, industries, foreign institutions, etc.--Nil  

 

8. Details of courses/programmes  discontinued (if any) with reasons  

 

9. Number of Teaching posts  

 Sanctioned Filled 

Professors   

Associate Professors 01                            01 

Asst. Professors   

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. /Ph.D. / M. 

Phil. etc.,) 

Name Qualification Designation Specilization No. of Years of 

Experience 

No. of Ph.D. 

Students guided for 

the last 4 years 

Prof. Dr. 

Ravindra 

B. Ghagas 

MA PhD Ass--Prof RD   25 NIL 

 

11. List of senior visiting faculty---Nil 

 

12. Percentage of lectures delivered and practical classes handled(programme wise) by temporary 

faculty 

 

13. Student -Teacher Ratio (programme wise) 250:01 

 

14. Number of academic support staff (technical) and administrative staff; sanctioned and filled--Nil 

 

15. Qualifications of teaching faculty with D.Sc / D.Litt / Ph.D / M.Phil / PG.--01 

 

16. Number of faculty with ongoing  projects from  a) National b) International funding   agencies  

and  grants received--Nil 
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17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants received--

Nil 

 

18. Research Centre /facility  recognized by the University—Nil 

 

19. Publications: 

a) Publication per faculty  

b) Number of papers published in peer reviewed journals (national / international) by faculty 

and students  

c) Number of publications listed in International Database (For Eg: Web of Science, Scopus, 

Humanities International Complete, Dare Database -  International Social Sciences Directory, 

EBSCO host, etc.) 

d) Monographs 

e) Chapter in Books 

f) Books Edited   

g) Books with ISBN/ISSN numbers with details of publishers 

h) Citation Index  

i) SNIP 

j) SJR 

k) Impact factor   

l) h-index  

Books Authored: 

1. An introduction to Rural Development--------------------------------F.Y.BA 

2. Rural society and Economy----------------------------------------------S.Y.BA 

3. Voluntarism & Management of Voluntary sector------------------ T.Y.BA 

4. Agriculture& its Significance in Rural Development--------------- T.Y.BA 

 
20.  Areas of consultancy and income generated  

 

21. Faculty as members in 

a) National committees b) International Committees c) Editorial Boards…. 

 

22. Student projects  

a)  Percentage of students who have done in-house projects including inter departmental/programme 

b)  Percentage of students placed for projects in organizations outside the institution i.e.in Research 

laboratories/Industry/other agencies 

 

23. Awards/ Recognitions received by faculty and students 

1. Best Teachers Award-------------------------- 2001 

2. Samaj Ratna  Puraskar------------------------2003 

3. Dnyan Gaurav Best Teachers Award-------2007 

4. Apang Mitra Puraskar-------------------------2007 

 

 
24. List of eminent academicians and scientists/ visitors to the department 

 

25. Seminars/ Conferences/Workshops organized & the source of funding 

a) National  

b) International 
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26. Student profile programme/course wise (refer question 4): NA 

Name of the 

Course/programme 
(refer question no. 4) 

Applications 

received 

Selected Enrolled 

*M      *F 

Pass 

percentage 

     

     

     

     

     

     

*M=Male F=Female 

 

27. Diversity of Students 

Name of the Course 
 

 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

BA 95% 05% NIL 

    

 

28. How many students have cleared national and state competitive examinations such as NET, 

SLET, GATE, Civil services, Defense services, etc.?  

One student has passed MPSC exam and working as project officer in shahapur. 
 

29. Student progression 

Student progression Against %  enrolled  

UG to PG 40% 

PG to M.Phil.   

PG to Ph.D.    

Ph.D. to Post-Doctoral    

               Employed  

• Campus selection  

• Other than campus recruitment 

  

 

Entrepreneurship/Self-employment   

 

30. Details of  Infrastructural facilities 

a) Library  

b) Internet facilities for Staff & Students  

c) Class rooms with ICT facility 

d) Laboratories 

 

31.  Number of students receiving financial assistance from college, university, government or other 

agencies 

 

 

32. Details on student enrichment programmes (special lectures /  workshops / seminar) with 

external experts 
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33. Teaching methods adopted to improve student learning 

Chalk and Talk Method 

Group discussion 

Handouts and synopsis 

Case study 

Role play 

PowerPoint Presentation 

Field Visit and Industrial Visit 

Co-curricular activities such as competition, quiz, audio-visual programmes, etc. 

 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities 

 

35. SWOT analysis of the department and Future plans 

Strengths: 

� The   Principal   of   the   college   is   the the member of Academic Council,Chairperson,  

Board   of   Studies   in   Rural Development, University  of  Mumbai.  He  has  played  a  

major  role  in  restructuring  the   syllabi  of various  courses  in  Arts. 

� Qualified and experienced faculty  which  includes  three  doctorates  and  two  M.Phils. 
� Value education is imparted through subjects like Foundation Course. 

� Environmental awareness is created through subjects like Environmental Studies. 
� A  very  good  collection  of  reference  books   is  available in  the  library 

� Introduction of innovative need based self financed programmes. 

 

Weaknesses: 

� There exists a  time  constraint  for  revision  of  topics. 

� Faculty faces difficulty in paying personal attention to the students due to the high   

student- teacher ratio 

� Most of the students come from  socially and economically backward class, 

 

Opportunities 

 

� To contribute  to  the  personality  development  of  students. 

� To impart soft skill training 

� To  motivate the students for pursuing research. 

� MOUs with more higher education institutes/industries 

 
Challenges: 

� To achieve an all round development of students to attract more recruitments from the 

industry. 

� With  the  dynamic  nature  of  the  subject,  there  is  a  constant  challenge  to  keep  

abreast with  the  changes  introduced. 

� The  training  given  to  students  often  falls  short  in  meeting  the  challenges  posed  by  

the industry.  The  faculty  tries  to  bridge  this  gap  as  far  as  possible. 

� Students come from backward areas and financially weak families. They are eager to learn 

and make their career but are often faced with the language barriers. 
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DEPARTMENT OF GEOGRAPHY 
 

1. Name of the department: Geography 

 

2. Year of Establishment : 1986-87 

 

3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated Masters; 

Integrated Ph.D., etc.) 

 

4. Names of Interdisciplinary courses and the departments/units  involved 

 

5. Annual/ semester/choice based credit system (programme wise) : Semester based Credit 

System 
 

6. Participation of the department in the courses offered by other departments 

 

7. Courses in collaboration with other universities, industries, foreign institutions, etc.  

 

8.  Details of courses/programmes  discontinued (if any) with reasons  

 

9. Number of Teaching posts  

 Sanctioned Filled 

Professors - - 

Associate Professors - - 

Asst. Professors 01 01 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. /Ph.D. / M. 

Phil. etc.,) 

Name Qualification Designation Specilization No. of Years 

of 

Experience 

No. of 

Ph.D. 

Students 

guided for 

the last 4 

years 

Jagannath Jairam 

Khandvi 

M.A, B.Ed 

NET 

Assistant 

Prof. 

Geography 1yr Nil 

 

11. List of senior visiting faculty 

 

12. Percentage of lectures delivered and practical classes handled(programme wise) by temporary 

faculty 

 

13. Student -Teacher Ratio (programme wise) : F.Y.B.Com = 256 :01, F.Y.B.A. = 138:01 / 35:01, 

SYBA = 45:1 
 

 

14. Number of academic support staff (technical) and administrative staff; sanctioned and filled 

 

15. Qualifications of teaching faculty with D.Sc / D.Litt / Ph.D / M.Phil / PG. 
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16. Number of faculty with ongoing  projects from  a) National b) International funding   agencies  

and  grants received 

 

17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants received 

 

18. Research Centre /facility  recognized by the University 

 

19. Publications: 

a) Publication per faculty  

b) Number of papers published in peer reviewed journals (national / international) by faculty 

and students  

c) Number of publications listed in International Database (For Eg: Web of Science, Scopus, 

Humanities International Complete, Dare Database -  International Social Sciences Directory, 

EBSCO host, etc.) 

d) Monographs 

e) Chapter in Books 

f) Books Edited   

g) Books with ISBN/ISSN numbers with details of publishers 

h) Citation Index  

i) SNIP 

j) SJR 

k) Impact factor   

l) h-index  

 

 

Geomorphology : ISBN No 978-93-5158-059-1 

Climatology and Ocenography: ISBN No 978-93-84916-95-4 

 

Success Publication, Year 2014-15 

Author Dr Sunil Y Narke (BA, MA, PhD) & Prof Jagannath J Khandvi (MA, B.Ed, NET) 

 

 

20.  Areas of consultancy and income generated  

 

21. Faculty as members in 

a) National committees  

b) International Committees  

c) Editorial Boards 

 

22. Student projects  

a)  Percentage of students who have done in-house projects including inter departmental/programme 

b)  Percentage of students placed for projects in organizations outside the institution i.e.in Research 

laboratories/Industry/other agencies 

 

23. Awards/ Recognitions received by faculty and students 

 

24. List of eminent academicians and scientists/ visitors to the department 
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25. Seminars/ Conferences/Workshops organized & the source of funding 

a) National  

b) International 

 

One day workshop on restructuring syllabus of SYBA, BSC and MA, MSc II geography subject. 

Appointment of external senior supervisor for the term end exam 24nov2014 to 5Dec2014 in 

Dangsaundane College 

Appointment of student welfare office (SWO) in one year 2014-15 

 

26. Student profile programme/course wise (refer question 4): NA 

Name of the 

Course/programme 
(refer question no. 4) 

Applications 

received 

Selected Enrolled 

*M      *F 

Pass 

percentage 

     

     

     

     

     

     

*M=Male F=Female 

 

27. Diversity of Students 

Name of the Course 
 

 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

F.Y.B.Com 98% 02% 0 

F.Y.B.A 100% 0 0 

 

28. How many students have cleared national and state competitive examinations such as NET, 

SLET, GATE, Civil services, Defense services, etc.?  

 

29. Student progression 

Student progression Against %  enrolled  

UG to PG 10% 

PG to M.Phil.   

PG to Ph.D.    

Ph.D. to Post-Doctoral    

               Employed  

• Campus selection  

• Other than campus recruitment 

  

 

Entrepreneurship/Self-employment   

 

30. Details of  Infrastructural facilities 

a) Library  

b) Internet facilities for Staff & Students  

c) Class rooms with ICT facility 

d) Laboratories 
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31.  Number of students receiving financial assistance from college, university, government or other 

agencies 

 

32. Details on student enrichment programmes (special lectures /  workshops / seminar) with 

external experts 

 

33. Teaching methods adopted to improve student learning : 

 

Chalk and Talk Method 

Group discussion 

 Class Tests 

 Question and Aswer Sessions 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities 

 

35. SWOT analysis of the department and Future plans 

 
Strengths: 

� The   Principal   of   the   college   is   the the member of Academic Council,Chairperson,  

Board   of   Studies   in   Rural Development, University  of  Mumbai.  He  has  played  a  

major  role  in  restructuring  the   syllabi  of various  courses  in  Arts. 

� Qualified and experienced faculty  which  includes  three  doctorates  and  two  M.Phils. 
� Value education is imparted through subjects like Foundation Course. 

� Environmental awareness is created through subjects like Environmental Studies. 
� A  very  good  collection  of  reference  books   is  available in  the  library 

� Introduction of innovative need based self financed programmes. 

 

Weaknesses: 

� There exists a  time  constraint  for  revision  of  topics. 

� Faculty faces difficulty in paying personal attention to the students due to the high   

student- teacher ratio 

� Most of the students come from  socially and economically backward class, 

 

Opportunities 

 

� To contribute  to  the  personality  development  of  students. 

� To impart soft skill training 

� To  motivate the students for pursuing research. 

� MOUs with more higher education institutes/industries 

 
Challenges: 

� To achieve an all round development of students to attract more recruitments from the 

industry. 

� With  the  dynamic  nature  of  the  subject,  there  is  a  constant  challenge  to  keep  

abreast with  the  changes  introduced. 

� The  training  given  to  students  often  falls  short  in  meeting  the  challenges  posed  by  

the industry.  The  faculty  tries  to  bridge  this  gap  as  far  as  possible. 

� Students come from backward areas and financially weak families. They are eager to learn 

and make their career but are often faced with the language barriers. 
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DEPARTMENT OF MATHEMATICS AND STATISTICS 
 

1. Name of the department: Mathematics & Statisctics 

 

2. Year of Establishment : 1985-86 

 

3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated Masters; 

Integrated Ph.D., etc.) 

 

4. Names of Interdisciplinary courses and the departments/units  involved 

 

5. Annual/ semester/choice based credit system (programme wise) : Semester based Credit 

System 
 

6. Participation of the department in the courses offered by other departments 

 

7. Courses in collaboration with other universities, industries, foreign institutions, etc.  

 

8.  Details of courses/programmes  discontinued (if any) with reasons  

 

9. Number of Teaching posts  

 Sanctioned Filled 

Professors   

Associate Professors 01 01 

Asst. Professors   

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt. /Ph.D. / M. 

Phil. etc.,) 

Name Qualification Designation Specilization No. of Years of 

Experience 

No. of Ph.D. 

Students guided 

for the last 4 years 

Prof. 

Madhukar 

D. Zambare 

M.Sc, 

M.Phil. 

Associate 

Prof. 

Statistics 28 Nil 

 

11. List of senior visiting faculty 

 

12. Percentage of lectures delivered and practical classes handled(programme wise) by temporary 

faculty 

 

13. Student -Teacher Ratio (programme wise) : F.Y.B.Com = 252:01, S.Y.B.Com = 48:01 

 

14. Number of academic support staff (technical) and administrative staff; sanctioned and filled 

 

15. Qualifications of teaching faculty with D.Sc / D.Litt / Ph.D / M.Phil / PG. 

 

 

16. Number of faculty with ongoing  projects from  a) National b) International funding   agencies  

and  grants received 
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17. Departmental projects funded by  DST-FIST; UGC, DBT, ICSSR, etc. and total grants received 

 

18. Research Centre /facility  recognized by the University 

 

19. Publications: 

a) Publication per faculty  

b) Number of papers published in peer reviewed journals (national / international) by faculty 

and students  

c) Number of publications listed in International Database (For Eg: Web of Science, Scopus, 

Humanities International Complete, Dare Database -  International Social Sciences Directory, 

EBSCO host, etc.) 

d) Monographs 

e) Chapter in Books 

f) Books Edited   

g) Books with ISBN/ISSN numbers with details of publishers 

h) Citation Index  

i) SNIP 

j) SJR 

k) Impact factor   

l) h-index  

 

20.  Areas of consultancy and income generated  

 

21. Faculty as members in 

a) National committees b) International Committees c) Editorial Boards…. 

 

22. Student projects  

a)  Percentage of students who have done in-house projects including inter departmental/programme 

b)  Percentage of students placed for projects in organizations outside the institution i.e.in Research 

laboratories/Industry/other agencies 

 

23. Awards/ Recognitions received by faculty and students 

 

24. List of eminent academicians and scientists/ visitors to the department 

 

25. Seminars/ Conferences/Workshops organized & the source of funding 

a) National  

b) International 

 

26. Student profile programme/course wise (refer question 4): NA 

Name of the 

Course/programme 
(refer question no. 4) 

Applications 

received 

Selected Enrolled 

*M      *F 

Pass 

percentage 

     

     

*M=Male F=Female 
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27. Diversity of Students 

Name of the Course 
 

 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

F.Y.B.Com 98% 02% 0 

S.Y.B.Com 100% 0 0 

 

28. How many students have cleared national and state competitive examinations such as NET, 

SLET, GATE, Civil services, Defense services, etc.?  

 

29. Student progression 

Student progression Against %  enrolled  

UG to PG 10% 

PG to M.Phil.   

PG to Ph.D.    

Ph.D. to Post-Doctoral    

               Employed  

• Campus selection  

• Other than campus recruitment 

  

 

Entrepreneurship/Self-employment   

 

30. Details of  Infrastructural facilities 

a) Library  

b) Internet facilities for Staff & Students  

c) Class rooms with ICT facility 

d) Laboratories 

 

31.  Number of students receiving financial assistance from college, university, government or other 

agencies 

 

32. Details on student enrichment programmes (special lectures /  workshops / seminar) with 

external experts 

 

33. Teaching methods adopted to improve student learning 

Chalk and Talk Method 

Group discussion 

Handouts and synopsis 

Case study 

Role play 

PowerPoint Presentation 

Field Visit and Industrial Visit 

Co-curricular activities such as competition, quiz, audio-visual programmes, etc. 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities 
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35. SWOT analysis of the department and Future plans 

 

Strengths: 

� The   Principal   of   the   college   is   the the member of Academic Council,Chairperson,  

Board   of   Studies   in   Rural Development, University  of  Mumbai.  He  has  played  a  

major  role  in  restructuring  the   syllabi  of various  courses  in  Arts. 

� Qualified and experienced faculty  which  includes  three  doctorates  and  two  M.Phils. 
� Value education is imparted through subjects like Foundation Course. 

� Environmental awareness is created through subjects like Environmental Studies. 
� A  very  good  collection  of  reference  books   is  available in  the  library 

� Introduction of innovative need based self financed programmes. 

 

Weaknesses: 

� There exists a  time  constraint  for  revision  of  topics. 

� Faculty faces difficulty in paying personal attention to the students due to the high   

student- teacher ratio 

� Most of the students come from  socially and economically backward class, 

 

Opportunities 

 

� To contribute  to  the  personality  development  of  students. 

� To impart soft skill training 

� To  motivate the students for pursuing research. 

� MOUs with more higher education institutes/industries 

 
Challenges: 

� To achieve an all round development of students to attract more recruitments from the 

industry. 

� With  the  dynamic  nature  of  the  subject,  there  is  a  constant  challenge  to  keep  

abreast with  the  changes  introduced. 

� The  training  given  to  students  often  falls  short  in  meeting  the  challenges  posed  by  

the industry.  The  faculty  tries  to  bridge  this  gap  as  far  as  possible. 

� Students come from backward areas and financially weak families. They are eager to learn 

and make their career but are often faced with the language barriers. 
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D: POST-ACCREDITATION INITIATIVES 

 

Recommendation Action 

The college should opt for the tutorial system for 

the slow learners and render suitable academic 

incentives for the encouragement of the advanced 

learners, as the students of the college have the 

mix of the first generation and second-generation 

learners. Also. It is recommended that the college 

should evolve programmes for providing 

remedial/bridge courses for the educationally 

disadvantaged section of the students. 

Significant quality sustenance and enhancement 

measures undertaken 

          

a) Remedial coaching for educationally 

disadvantaged section of the students especially 

BC/SC/ST are already being conducted and 200 

students had enrolled for the same and benefited. 

b) The college has opted for tutorial system in the 

subject of business communication and mathematics 

for slow learners as well as for encouraging advanced 

learners. 

It is recommend that efforts should be made to 

familiarize students with advanced technological 

devices, like OHP, LCD, PowerPoint. The college 

has conducted Group discussions, Seminars, 

Extension  lectures which are supplementary 

methods of teaching young learners 

(a) The college has set up a computer laboratory with   

computer systems and the students are given access 

to it. 

  

 (b)  In order to familiarize students with advanced 

technological devices, like OHP, LCD, PowerPoint 

the college has set-up an Audio-visual room with 

OHP & LCD for PPTs. 

 

The  Deparments of Rural Development, 

Commerce and  Accountacy should start the PG 

Programmes with a diverse specialization, as the 

students from the region look for this kind of 

requirement. 

The college had applied to start for M.Com however 

it was not started in the year planned due to untimely 

demise of then Principal. 

 

The college shall reapply to the University of 

Mumbai to start M.Com from academic year 2017-18 

There should be a fully computerized library 

service with an open access system for the 

students and teachers by speeding up the 

recognition from UGC and thereby enabling itself 

for the appropriate funding. 

As recommended by NAAC for digitized library 

service, the college has already installed a computer 

system and is under process of building database 

using SOUL software(recommended for University 

libraries) 

All students should be offered with the computer 

training at least as an evening programme. The 

local commercial computer centers and 

Maharashtra  Government programmes, in this 

regard, can be availed of. 

 

We have collaborated with info-tech computers 

,Dahanu for MH-CET training  to the poor and needy 

students. 

The hostel buildings provided by the Dayan 

Bharathi Society and maintained by an NGO and 

the local volunteerism require a provision of 

recreation facilities. Efforts should be made to 

provide girls hostel facilities. In this regard,the 

college can pool all the resources available under 

the various welfare schemes of the State and 

Central Governments. 

 

Our boys hostel will be handed over to the 

department of Adivasi welfare, Govt of Maharashtra 
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The  college should provide a centralized career 

guidance services. 

Centralized career guidance services are provided  in 

collaboration with professional agencies visiting the 

college regularly 

The college should have a separate physical 

education department with trained coaches. 

University has not approved the post due to students 

strength 

The Peer team recommends that the teacher 

should embark upon research projects by 

submitting projects to different funding agencies. 

It is also suggested that a research committee can 

be formed at the college level in order to 

encourage the teachers to present and publish 

research papers. 

Two minor research projects are approved by 

university of Mumbai of which one is completed. 

 

The Following teachers have authored books, 

published research papers and articles in national / 

international journals: 

Prin. Dr. R B Ghagas 

Dr. A R Mascarenhas 

Dr. V H Fulzele 

Prof R S MAscarenhas 

Prof J J Khandavi 

 

Teachers registered from PhD in Mumbai University: 

Prof. R S Mascarenhas 

Prof S B Jadhav 

 

Recognised PhD Guides: 

Prin. R B Ghagas,  

-  Currently there are 5 students doing MPhil 

research under his guidance. 

Prof. V H Fulzele 
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E: DECLARATION BY THE HEAD OF THE INSTITUTION 
 

 

 
 


